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August 17,2009 

Re: Agrcc"Olent- Approved 
Local Union 1245 and City of Redding 
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Dear Brother Dalzell: 

AUG 2 1 2009 

The above-referenced agreement, received in this office on July 31, 2009, has 
been processed for approval in accordance with IDEW policy and Article XV, 
Section 6 of the ffiEW Constitution. 

Those changes idi:mtified on the Agreement Information and Summary Form 
(Form 1 05), and/or by other information you have provided of amendments made 
during your recent negotiations and submitted with the agreement,are Hpproved. Only 
those identified changes have been reviewed, as this office no longer reviews all 
provisions of agreements during the approval process. Accordingly, any changes not 
listed on Form I 05, or otherwise brought to the attention of this office, are und~r~tood 
as not approved. 

One copy of the agreement is retained in the intemali.ona\ office and one copy 
is forwarded to International Vice President Michael S. Mowrey for his review and 
file. All remaining copies are enclosed for propct' distribution. 

With best wishes, I am 

EDH:rap 
Enc.:Josures 

Edwin D. Hill 
International President 

Copy to MichaelS. Mowrey, International Vice President, IBEW Ninth District 
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TN WTI'NESS WHEREOF, the parties have executed these Amendments to this 
Memorandum of Understanding on the 19th day of May, 2009, to be effective May I, 
2009. 

Kurt Sturman 
City Manager 

Sheri DcMangd 
Senior Personnel Analyst 

APPROVED 
IHTfANAliOHAL OFFICf • I. 8. £. W. 

AUG 1 7 2009 
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MEMORANDUM OF UNDERSTANDING 

TillS MEMORANDUM OF UNDERSTANDING, made and entered into this 28th day 
of July 1970, by and between the designated representatives of the CITY OF REDDING (a 
public agency as dcfmed in Section 350l(c} of Chapter 10 of Division 4 of Title 1 of the 
Government Code of the State of California), hereinafter referred to as the City, and the 
designated representatives of LOCAL UNION 1245 of fNTERNA TIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS, affiliated with the American Federation of Labor - Congress of 
Industrial Organizations (a recogni1.ed employee organization as defined in Section 350l(b) of 
Chapter 10 of Division 4 of Title I of the Govenuncnt Code of the State of California), 
hereinafter referred to as Union, 

. WITNESSETH that: 
'' . . ...-... ~· 

WHEREAS, the parties hereto desire to facilitate the peaceful adjustment uf differences 
that may from time to time arise between them, to promote harmony and efficiency to the end 
that the City, Union and the general public may benefit there from; Wid to establish fair and 
equitable wages, hours and working conditions for certain hereinafter designated employees of 
the City, 

NOW, THEREFORE, the parties hereto do agree as follows: 

ARTICLE I: PREAMBLE 

1.1 The parties acknowledge the provisions of Chapter 10 (Section 3500, et seq.) of 
Division 4 of Title l of the Government Code of the State of California. 

1.2 It is the policy of the City and Union not to, and neither party will interfere with, 
intimidate, restrain, coerce or discriminate against any employee because of race, creed, sex, 
color or national origin. 

1.3 The City is engaged in rendering services to the pubtic, and the City and Union 
recognize their mutual obligation for the continuous rendition and availability of such services. 

1.4 The duties performed by employees of City as part of their employment pertain to and 
are essential to the operation of a municipality and the welfare of the public dependent thereon. 
During the term of this Memorandum of Understanding employees shall not partially or totally 
abstain from the performance of their duties for City during regular work hours or on an overtime 
basis. Union shall not call upon or authorize employees individually or collectively to engage in 
such activities and shall make a reasonable effort under the circumstances to dissuade employees 
from engaging in such activities and City shall not cause any lockout. Those employees who do 
individually or collectively partially or totally abstain from the performance of their duties for 
City during regular work hours or on an overtime basis shall bo subject to disciplinary action up 
to and including discharge from employment. 
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1.5 City employees shall perfonn loyal and efficient work ..nd service, and shall use their 

influence and best efforts to protect the properties of City and its service to the public, and shall 
cooperate in promoting and advancing the welfare of City and in preserving the continuity of its 
service to the public at all times. 

1.6 City and Union shall cooperate m promoting harmony and efficiency among City 
employees. 

1.7 The management of the City and its business and the direction of its working forces are 
vested exclusively in City, and this includes, but is not limited to, the following: to direct and 
supervise the work of its employees, to hire, promote, demote, u·ansfer, suspend, and discipline 
or discharge employees for just cause; to plan, direct, and control operations; to lay off 
employees because of Jack of work or for other legitimate reasons; to introduce new or improved 

.... methods or facilities, provided, however, that all of the foregoing shall be subject to the 
provisions of this Memorandum of Understanding. · · ·_ ....... . 

ARTICLE 2: RECOGNITION 

2. L The City recognizes the Union as the "E11clusive Representative'' of all employees of 
the City who hold a classification listed on Exhibit "A" of this Memorandum of Understanding. 
The provisions of thls Memorandum of Understanding hereinafter set forth shall apply only to 
those employees of the City of Redding for whom Local Union 1245 _is the established exclusive 
representative. 

2.2 Official representatives of Union will be permitted access to City property to confer 
with City employee-s on matters of employer-employee relations but such representatives shall 
not interfere with work in progress without agreement of Management. 

2.3 The City will provide the Union adequate bulletin board space for the purpose of 
posting thereon matters relating to official Union business. 

2.4 The City will not interfere with, intimidate, restrain, coerce or discriminate against any 
employee because of the employee's membership in Union or the employee's activity on behalf 
of Union. 

2.5 Any employee, at the employee' s request, shall be permitted representation by a Union 
representative. The foregoing shall apply to reprimands, disciplinary actions, investigations, 
interviews for promotion and hearings, providing there is no unreasonable delay in obtaining 
representation. 

2.6 Joint Shop Steward-Management meetings shall be held at least two (2) times a year in 
February and August or more often as agreed upon by Union and Management. The purpose of 
these meetings shall be to promote harmony and efficiency and to improve communications 
between employees and all levels of management. The meeting agenda shall be determined by 
those in attendance and there shall be no restrictions on the subject matter; provided, the 
meetings shall not substitute for normal grievance procedures or for formal negotiations between 
the parties. Those i11 attend!lllce shall consist of Union's Business Representative and Shop 
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Stewards and the City's Labor Representative and such o~er management personnel as 
determined by the City Manager. The meetings shall be summarized in written minutes. Except 
that the provisions of this Section shall be observed, the meetings shall be self-organizing. 

2.7 Whenever any employee is absent from work as a result of a formal request by the 
Union's Business Manager and is engaged in official Union business, the City shall pay for all 
regular time lost and shall be reimbursed therefore by the Union at the rate of one hundred and 
fifty percent (150%) of the employee's regular wage rate. 

ARTICLE 3: UNiON SECURITY 

3.1 (a) Every employee covered by this Memorandum ofUnderstanding shall, as a condition of 
employment: (I) become a member of the Union and maintain the employee's membership in 
the Union in gOO.<kst;u:td~g in accordance with its Constitution and Bylaws;. o.r.;~~);lW~·.t.he 
alternative, ·an l!lnployee must tender a registration fee to the Union equal to.tlie•Jinitiat:ion•fee' 
required of Union members, and shall tender, monthly, an agency fee in an amount equal to thO': 
amount of the monthly dues and per capita fees required of BA members in the employee's base 
wage rate; except that: 

3.1(b)Any employee of City in a classification represented by Union and who, on June 29, 
1975, was an employee and was not a member of the Union, and who remai!'JS an employee 
continuously after June 29, 1975, is exempt from the provisions of Section 3.1(a) unless the 
employee becomes a member of Union. · 

3.l(c) Any employee appointed to any classification out of the bargaining unit covered by this 
MernorandUI'(I of Understanding may withdraw ffom membership in Union and the employee's 
obligation to pay an agency fee shaH be suspended for the duration of such period as the 
individual is working for City in a job classification not covered by this Memorandum of 
Understanding. 

3.2 Any employee who is or who becomes a member of Union shall, as a condition of 
employment, maintain the employee's membership in Union in good standing in accordance with 
its Constitution and Bylaws. 

3.3 The City shall deduct from their wages the regular membership dues of employees who 
arc members of the Union or agency fees of other employees provided for in 3.l(a) not exempted 
by the provisions of 3.l(b) or 3.l(c), and who individually and voluntarily authorize such 
deductions in writing in accordance with the provisions of Section 1157.3 of the Government 
Code ofthe State of California. 

3.4 Deductions shall be made from the first and second payroll period of each month and a 
check for the total deductions shall be submitted to the Financial Secretary of Local Union 1245, 
ffiEW, P.O. Be11 479Q, W&IR11t Creel<, Califemia 94S96 P,O. Box 2547, vacaville. CA 95696-
9908, within five (5) working days of the date the dues or agency fees are withheld from the 
employee's check. The City shall notify Union each month at the time of the dues or agency fees 
transmittal to Union of any changes since the previous dues or agency fees transmittal and the 
reasons therefor. 
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3.5 The form of d1eck-off authorization shall be approved by both the City and the Union. 

3.6 Upon written request from the Union, the City shall, within twenty-one (21) calendar 
days, terminate the employment of any employee \vho fails to comply with the requirements of 
this Article. 

3.7 The City shall provide all new employees with Union membership application forms, 
payroll deduction authorization forms, and a copy of this Memorandum of Understanding on or 
before the first day of employment. Such mate1ials will be furnished to the City by the Union. 

ARTICLE 4: GRIEVANCE PROCEDURE 

4.1 Any grievance, which may !lrise. be~wee.n. Union, or any of its members, and the 
City, with respect to the interpretatioh'ornpp:lf0<\ti1!ln>.of"'4nyofthe terms of this Memorandum of 
Understanding, and with respect to such matters as the alleged discriminatory or arbitrary 
discharge, demotion or discipline of an individual employee, shall be determined by the 
provisions of this Article, except that such matters as are included in the definition of impasse as 
set forth in Resolution No. 4;!.+7 2002-170 are not a grievance. Probationary employees shall not 
be entitled to invoke Article 4, Gtievance Procedure, with regard to matters of discharge or 
demotion. This shall not, however, prevent a probationary employee from exercising any oiher 
rights under this Memorandum of Understanding. Work day as used in this Article shall mean 
any day when City Hall is open to serve the public. 

4.2 Step One: The initial step in the adjustment of a g~ievance shall be a discussion 
between the Shop Steward and the immediate supervisor directly involved who will answer 
within ten (1 0) work days. This step shall be started within thirty (30) work days of the date of 
the action complained of, or the date the grievant became aware of the incident which is ihe basis 
for the grievance. This step may be taken during the working hours of the Shop Steward. 

4.3 Step Two: If a grievance is not resolved in the initial step, the second step shall be the 
presentation of the grievance, in writing, by the Shop Steward or the Union's Business 
Representative to the Division Head who shall answer in writing within ten (I 0) days work. This 
step shall be taken within ten (1 0) work days of the date of (he immediate supervisor's verbal 
answer in Step One. 

4.4 Step Three: If a grievance is not.resolved in the second step, the third step shall be the 
presentation of the grievance, in writing,. and shall include an explanation why the response at 
Step Two did not resolve the grievance, by the Shop Steward or the Union's Business 
Representative to the Department Head who shall answer in writing within len (10) work days. 
This step shall be taken within ten (10) work days of the date of the Division Head's answer in 
Step Two. 

4.5 Step Four: I[ a grievance is not resolved in the third step, the fourth step shall be the 
presentation of the grievance, in writing, and shall include an explanation why die response at 
Step Three did not resolve the grievance, by either the Shop Steward, or the Union's Business 
Representative, to the City's Labor Relations Representative who shall conduct an investigation 
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and attempt to resolve the grievance. If no resolution of the grievance is achieved, the City' s 
Labor Relations Representative shall provide the Union's Business Representative with the 
City's answer to the grievance in writing. This step shall be taken within ten (10) work days of 
the date of the Department Head's answer in Step Three 

4.6 Step Five: Tf a grievance is not resolved in the fourth step, the fifth step shall be the 
presentation of the grievance, in writing, and shall include an explanation why the response at 
Step Four did not resolve the grievance. by the Union's Business Representative to the City 
Manager, or designee, who shall answer, in writing, within ten (I 0) work days. The fifth step 
shall be taken within ten ( 10) work days of the date of the answer in Step Four. 

4.7 Step six: If a grievance is not resolved in the fifth step, the sixth step shall be referral 
by the Union to mediation within twenty (20) ealeRE!af work days of the answer in step five. 
Whencv.er!lll gr.ie¥ance· is referred to mediation, either the Union or the; Gky~·.request that the 

· .-ca:titomi~i&tate<Mediation and Conciliation Service refer a state' irfu"tf.latl)1i#ill:lh~ mediator shall 
assist the Parties in· th:e resolution of the grievance u1 the same manner as that which is normally 
used in the mediation of interest disputes. Referral to step seven shall not occur until a mediator 
has released the ?arties from the mediation process. 

4.8(a) Step Seven: Tf a grievance is not resolved in the Sixth step, the Seventh step ~hall be 
refenal by either the City, or the Union, to arbi~tion. The Seventh step shall be taken within 
twenty (20} work days of the date of the answer in·Step Six. 

4.8(b) An arbitrator shall be appointed on each occasion that a grievance is submitted to 
arbitration. The arbitrator shall be chosen by mutual agreement of the City and Union. ln the 
event that the City and Union are unable to agree on the selection of an arbitrator they shall 
request the State of California Mediation and Conciliation Service to nominate five (5) persons 
for arbitrator. The City and the Union each will alternately challenge two (2) of such nominees, 
the party having the first challenge to be determined by lot. The remaining nominee shall be 
accepted as the arbitrator and the arbitrator's compensation and expenses shall be borne equally 
by the City and Union. The City and Union shall pay the compensation and expenses of their 
respective appointees and witnesses. At Union's request the City shall release employees from 
duty to participate in arbitration proceedings. 

4.8(c) The arbitrator shall hold such hearings and shall consider such evidepcc as appears 
necessary and proper. The first hearing should be held within ninety (90) days of the dale of 
referral to arbitration. Following the hearings and prior to the arbitrator's final decision, the 
arbitrator shall submit a proposed decision to the parties for their review and the opportunity to 
submit additional information prior to the arbitrator's decision becoming tina! and binding on the 
parties. Any additional information submitted by either party shall be submitted to the arbitrator 
and the other party. Thereafter, the decision of the arbitrator shall be final and binding on City 
and Union and the aggrieved employee, if any, provided that such decision docs not in any way 
add to, disregard or modify any of the provisions of this Memorandum of Understanding. 

4 .9 Failure by the Union to meet any of the aforementioned time limits as set forth in 
Section 4.2, 4.3, 4.4, 4.5, 4.6, 4.7 or 4.8(a) will result in forfeiture. Failure by the City to meet 
any of the aforementioned time limits as set forth in Sections 4.2, 4.3, 4.4, 4.5, or 4.6 will allow 
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the Union to go forw~d with the grievance to the next steS vf the established procedures. 
Except, however, that the aforementioned time limits may be extended, in writing, by mutual 
agreement. Grievances settled by forfeiture shall not bind either party to an interpretation of this 
Memorandum of Understanding, nor shall such settlements be cited by either party as evidence in 
the settlement of subscctuent .grievances. 

4.10 Notwithstanding the aforementioned procedure, any individual employee shall have the 
right to present grievances to the City and to have such grievance adjusted without the 
intervention of Union, provided that the adjustment shall not be inconsistent with this 
Memorandum of Understanding and provided, further, that Union's Bu.siness Representative 
.shall be given an opportunity to be present at such adjustment. Grievances settled by individual 
employees without representation by Union officials shall not bind either PartY to an 
interpretation of this Memorandum of Understanding. 

ty J"t~·~t ~~~-J.l 
. '"'" ;.., (,'\~if*) .. ~l ·~~ 

5.1 The City Cmmcil desires to maintain· a· safe place of employment for City employees 
and to that end City Management shall make all reasonable provisions necessary for the safety of 
employees in the performance of their work. 

5.2 Regular "tailgate" meetings will be held on all jobs, with the exception of the Solid 
Waste Tmck Driver classification, to plan the job and emphasize safety in their performance. 

5.3 Regular safety meetings will be held at least every other nionth for the purpose of 
reviewing accidents and preventing their recurrence, eliminating hi!ZllfdOus conditions and 
familiarizing employees with safe work procedures and applicable State Safety Orders and for 
training in first aid. The City will notify the Union of the date, time and place of such meetings, 
in order that the Union's Business Representatives may attend and participate. 

5.4 In the event of an accident, resulting in serious injury or death of an employee of the 
City, the City will notify the Union immediately in order that the Union' s Business 
Representative may conduct an investigation of the accident. 

ARTICLE 6: DISABILITY AND UNEMPLOYMENT 

6.l(a) Supplemental Benefits for Industrial Injury: Whenever any Regular employee, 
who has completed their initial probationary period, and who is a member of the California 
Public Employees' Retirement System (Ca!PERS) is disabled, whether temporarily or 
permanently, by injury or illness arising out of and in the course of the employee's duties; whi.ch 
coines within the application of the Workers' Co111pensation and Insurance Chapters of the State 
Labor Code, the employee shall become entitled to compensation at the rate of eighty-five 
percent (85%) of the employee's regular salary, in lieu of temporary disability payments, if any, 
which would be payable under the State Labor Code, for the period of such disability but not 
exceeding six ( 6) months, or until such earlier date as the l)mployee is retired on pennanent 
disability pension. At the conclusion of six (6) months of receipt of supplemental benefits at t}le 
rate of eighty-five percent (85%) of regular salary, any Regular employee who is still unable to 
return to work and is still receiving temporary disability indemnity payments shall become 
entitled to receive supplemental benefits at the rate of seventy percent (70%) of the employee's 

6 



regular salary for the period of such disability but not exceeding six (6) months or until such 
earlier date as the employee is retired on permanent disability pension through the Cd!lifomia 
Public Employees' Retirement System (CalPERS). In consideration of this benefit, the Regular 
employee shall pay over to the City any temporary or permanent disability cumpensation 
received, whether from Workers' Compensation, employee group bealth and welfare insurance 
benefits or unemployment compensation benefits provided for under State law, and shall 
affirmatively assist the City in obtaining any such benefits to which the employee may be entitled 
but has not yet received arising out of such disability, but such payment from the employee to the 
City from such sources shall not exceed in amount the supplemental benefits paid to the 
employee by the City in accordance with the provisions o f this paragraph. Whenever there is 
reason to suspect any employee Of abusing the employee's rights to workers' compensation 
benefits, the parties shall cooperate in controlling such employee abuse. 

, ·.1J' ..,di • .l(b) An employee who is absent by reason of industrial disabH\ty. <IUaY be returned to work 
· ·· ;. ~· ·.~;11iy·the Gity and given temporary light duties within the emplo~\s .Ability to perform, with the 

consent·ofthe employee's physician. The duration of any such period of temporary work shall be 
determined by City. Such employee shall be compensated at the then current rate of pay of the 
employee's regular classification while engaged in such temporary duties . The City may require 
an employee being considered for return to work after an absence caused by disability or illness 
to submit to a medical examination by a physician or physicians approved by City for the purpose 
of determining that such employee is physically and mentally fi t and able to perform the duties of 
the employee's position without hazard to the employee, or lo the employee's fellow employees, 
or to the employee's own permanent health. 

6.1(c) If a third party is found to be responsible for the employee's industrial injury and the 
employee recovers a judgment in damages from said third party, then all supplemental benefits 
received as provided for in Section 6. l(a) not already repaid from the other sources mentioned in 
Section 6.1 (a} shall be repaid to the City by the employee. 

6.l(d) Vacation and sick leave shall be accrued without regard to the established limits while 
a Regular employee is absent from work as a result of a job related disabjJity and receiving the 
supplemental benefits to Workers' Compensation temporary disability compensation as set forth 
in 6.l(a) for the period of such disability, but not exceeding one (I) year. All Regular employees 
who arc receiving Workers' Compensation temporary disability benefits shall receive group 
health and welfare insurance coverage during tbe period in which they are receiving temporary 
disability compensation for up to a maximum of a cumulative total of five (5) three (3) yea.rs, 
provided the employee pays his or her normal share of the group meEiieal iASIIF&IleB heallh and 
welfare insurance coverage program premillffi; if.iley. Holidays which occur during the period 
for which an employee is receiving temporary disability compensalion shall not be recognized by 
such employee for compensation purposes. If the employee is approved to return to work both 
by the emo!oyee's and the Cjty's medical doctor. but the employee is phvsica!!y unable to return 
to the previously held position. the City will work with the employee and lhe Union jn an effort 
to place tl1c employee in a yacant position within the Citv for which the emoloyec is qu11lified 
and physica!!y able lo perform. 
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ARTTCLE 7: EMPLOYEE STATu;s 

7.1 Employees will be designated as Regular, Full-Time Temporary, or Temporary 
depending upon the purpose for which they arc hired and their length of continuous service with 
the City. 

7.2 A Regular employee is defined as an employee hired for a full-time position that has 
been regularly established as an authorized position and is of indeterminate duration. A Regular 
employee shall receive not less than the minimum rate for the job and shall be eligible for sick 
leave pay, vacation pay, holiday pay, retirement plan participation, insurance coveruge and items 
of similar nature, as the employee becomes eligible. Regular employees shall serve a 
probationary period of one (J) year upon initial appointment to Regular status. Notwithstanding 
any other provision of this Article, an employee's probationary period shall be extended by the 
duration of any absence<.ag.13:1 result of a Work related disability or any unpaid absence ·ofc.t(ffl"(ii'.O)'*" 
or more conseculive.'Wbtr...dityS:!.ol Employees .serving their initial probationary peritid ·shldlifi'dl&~· ][., 
eligible for leave of absence, snpptemental benefits for industrial injury, or promotion and · · ··· 
transfer rights. 

7. 3 A Full-Time Temporary 'employec is defmed as an employee hired for occasional or 
seasonal work for a period not to exceed one thousand ( 1,000) hours in a fiscal year. A Full­
Time Temporary employee shall receive not less than the minimum rate lor the job but shall not 
be· eligible for sick leave pay, holiday pay, vacation pay, insurance coverage, retirement plan 
participation qr items of a similar nature,' nor shall the employee accrue seniority, or promotion 
and transfer rights, or leave of absence rights. Full-time Temporary employees will be entitled to 
paid time off benefits that may accrue to the employee as set forth in Section 20.15. Tfa Full­
Time Temporary employee is reclassified to Regular status without a break in service, tl1e 
employee shall maintain continuous service from the employee's date of hire as a Full-Time 
Temporary for seniority, vacation and sick leave accrual purposes only. 

7.4 A Temporary employee assigned to perform the duties of a Utility Field Worker or 
Meter Reader is defined as an employee hired for occasional or seasonal work for a period not to 
exceed one thousand (1,000) hours in a fiscal year. A Temporary employee may work full-time, 
part-time, intem1ittent, or on an irregular schedule. A Temporary employee shall receive not less 
than the minimum rate for tl1e job but shall not be eligible for sick leave pay, holiday pay, 
vacation pay, insurance coverage, retirement plan participation or items of a similar nature, nor 
shalt the employee accrue seniority or promotion or transfer rights. If a Temporary employee is 
reclassified to Regular or Full-Time Temporary status, the employee shall not be credited with 
service in det.ermining eligibility for such benefits as may accrue to the employee in the new 
status. Temporary employees shall not displace Regular employees nor be used to avoid 
incidental over-time ffem for Regular employees. 

ARTTCLE 8: WAGES AND CLASSIFICA TTONS 

8.1 Employees hired prior to October 28, 1990 shall be paid the wage established for their 
classification. Employees hired on or after October 28, 1990 shall be paid a wage rate based 
upon their work performance. Upon initial appointment to a classification an employee shall 
nomJally be paid the lowest wage rate for that classification. An employee may, however, be 
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paid a wage rate above the lowest wage rate if circumstances justify it. When an employee is 
appointed lo a classification which 'has a wage range overlapping the wage range of the 
employee's previous classification, the employee shall be paid at the wage rate of the 
classification to which the employee is being appointed, which is the next higher to his present 
wage rate, but not more than the top wage rate of the classification to which the employee is 
appointed. Notwithstanding the following requirements relative to a period of employment at a 
salary step, the Department Head may recommend a salacy step increase at an earlier or later 
time. Step increases require City Manager approval and may be granted as follows: After 
twenty-six (26) full pay periods of employment al salary slep 1, and with satisfactory or above 
work performance during the full time period, an employee shall be advanced to salary step 2. 
After twenty-six (26) full pay periods of employment al salary step 2, and with satisfactory or 
above work performance during the full time period, an employee shall be advanced to salary 
step 3. After twenty-six (26) full pay periods of employment at salary step 3, and with 

tltfil>,... · satisfactory or above work performance duri~g.iJI_~· \\!l! .~ime period, an employee shall be 
~-''"~,-· advanced to salary step 4. After twenty-six<{26J..f~Util~P·eJio.ds of employment ut salacy step 4, •·:. 

and with satisfactory or above work perfonnancc during the full time period, an employee shall 
be advanced to salary step S. A 1\.lll pay period as used in 8.1. is deftned as one in which the 
employee works or is paid for time off for at least half of the regularly scheduled work hoUlll. 

8.2 Wages shall be paid at bi-weekly intervals on Thursdays at the end of the employee's 
work period after 12:00 noon for a pay period ending no earlier than the preceding Saturday. ff a 
pay day falls on a holiday, paytllents shall be made on the preceding workday. Effective 
Ney@eer L 9008 May 3, '2009. all new employees must make aqangements to have their pay 
deposited to a bank account via electronic transfer. 

8.3 When an employee is temporarily assigned for a minimum of one-half (lla) hour 
accumulated during any workday to work in a classification higher than the employee's regular 
classification, the employee shall be paid at the rate established for the higher classification, with 
a minimum of two (2) hours and time computed to the next full hour, except when the work is 
performed outside of the regular work hours and the duration is less than two (2) hours. When 
an employee is temporarily assigned to work in a higher classification which has a wage range 
overlapping the wage range of the employee's regular classification, the employee shall be paid 
at the wage rate of lhe classification to which he is temporarily assigned, which is next higher to 
the employee's present wage rate, but not more than the top wage rate of the temporary 
classification. Whenever a full-time Regular employee is reassigned by the City to replace an 
absent Supervisor with a higher pay rate and classification outsid.e the bargaining un.it and 
performs a substantial majority of the absent employee's duties for a full work day, such 
employee shall have their compensation rate increased by five percent {5%). 

8.4 When an employee is temporarily assigned lo work in a classification lower than the 
employee's regular classification, the employee's rate of pay will not be reduced. 
Notwithstanding the foregoing, however, whenever any employee requests to be tempon1rily 
assigned to perform the duties of a lower paying classification pursuant lo Section 11.6 of Article 
II, Promotion and Transfer, such employee's wage rate shall be reduced to the wage rate of the 
lower paying classification. 

9 



I - , 

8.5 For purposes~! wage rate progression in a temporary c\~~sification, lhe.time worked by 
an employee in other than the employee's regular classification shall also be accrued in such 
temporary classification. 

8.6 Attached hereto and made a part hereof are: Exhibit "A-1 ", effective September 12, 
2004; Exhibit "A-2", effective September 1 t, 2005; Exhibit "A-3", effective September I 0, 
2006; rutd Exhibit "A-4", effective September 9, 2007; all of which are titled "Schedule of Wage 
Rates." 

8. 7 Attached hereto and made a part hereof is Exhibit "B", titled "Job Definitions." 

8.8 Effective~ May 3. 2009, California Water Environment Association 
Collection System Maintenance certification incentives shall be aaeeel te rolled into the base pay 
of those Re~~~~lljployees working in the Wastewater Division and classifi.~~· fc;x!i9.1M~l · · •·· 

. ' . t-.·•~";,!~•Af'~·~;~il~.;;~~.fi (.R1 ' ": t ~$~~Ufit'~·~?.it,j~~.,-· Y·. :.,. ' - - "'• •' • • • ·•A' • .:., 

CUdiSU:ICAT!ON GRADE AMOUNT 

Public Works MaintetJJUlce Worker II 2.5% 
Wastewater Col!ection Maintenance Worker II 

Wastewater Collection Maintenance Worker ill or above 5% 
W~stewater Collection Lead Worker lli 
Working Supervisor-Wastewater Collection . 1.11 

Wastewater Collection lead Worker IV 7.5% 
Working Supervisor-Wastewater Collection IV 

Effective April 28, 2QQ;! May 3. 2009, State of California Department of Health 
Services Water Distribution Operator certification incentives shall be eEieee te rolled into the 
base pay of those Regular employees working in the Water Division and classiiied as follows: 

CLASSIFICATION GRADE AMOUNT 

Public Works Maintenance Worker 
Required None 0.0% 
Volw1tary l 2.5% 

Water MaiJlteJllluce Worker 
Required l 2.5% 
Volunt~ry II 5.0% 

Water Lead W orkcr 
Required ll 5.0% 
Voluntary III 7.5% 

Working Supervisor-Water 
Required Ill 5.0% 
Voluntary IV 7.5% 
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8.9 Effective December 12, 1999, shift differential shall be paid to those employees whose 
regularly scheduled work shift represents one-half (Y,) or more of the following time periods and 
at the rate specified as follows: 

TIMEPERJOD SHIFT DIFFER.BNTIAL 

4:00p.m. to 12:00 midnight 3.5% 

12:00 midnight to 8:00a.m. 5% 

Shift differential will be paid only on regular hours worked (i.e., not on paid leave or for 
overtime work). Shift differential, as is the City's normal practice, will be paid on TCb'lllar hours 
worked to the employee normally assigned to tl1e shift. Notwithstanding the above, in the case of 
the Solid Waste Division and the Convention Center Division, shift differential will be paid on 
regular hours worked to the employec;:w~'iiffiifally works tho evening or eal'ly morning schedule 

• ... • . ,fl · • . .• 

On any P .... I·cular day ·. ·• ~ ~" ' .,,.,. ,.... .. aLt.. • _ __ ..,,.., '"""-·--- - • 

ARTICLE 9: HOURS AND OVERTIME 

9.1 All Regular employees will receive full-time employment for each workweek employed, 
provided they report for duty and are capable of perfonning their work. This is not to be 
interpreted that the City does not retain the right to lay off or release employees on account of 
lackofworkor other valid reason at the end of the workweek. 

9.2 Each employee shall report for work at the employee's regularly established 
headquarters and shall return thereto at the conclusion of the day' s work and the time spent in 
traveling between such headquarters and the job site shall be considered as time worked. 

9.3 A workweek is defined to consist of seven (7) consecutive calendar days, Sunday 
through Saturday, and, except as otherwise provided herein, a basic workweek is defined to 
consist of five (5) consecutive workdays of eight (8) hours each, Monday through Friday. The 
regular work hours shall be 8:00a.m. to 12:00 noon and 1:00 p.m. to 5:00p.m. or 8:00a.m. to 
12:00 noon and 12:30 p.m. to 4:30 p.m. from the ftrst day of Pacific Standard Time through the 
last day of Pacific Standard Time, and 7:00a.m. to 1 L:OO a.m. and 12:00 noon to 4:00p.m., or 
7:00 a.m. to 11:00 a.m. and 11:30 a.m. to 3:30p.m. from the first day of Pacific Daylight Time 
through the last day of Pacific Daylight Time, provided however that those employees who are 
required to consume their lunch at a location other than the City's Corporation Yard, shall uot be 
required to take a lunch period in excess of one-half (Y.) hour's duration. Notwithstanding the 
foregoing, the regular lunch period may be advanced or delayed up to one (1) hour without the 
payment of overtime compensation. The City shall provide the means of transportation and pay 
for time required to transport employees for the purpose of consuming their lunch only when 
adverse weather conditions exist at the job site. Whenever it becomes ·necessary for any 
employee to attend fust-aid meetings, safety meetings, or formal training sessions, such 
employee's work hours and/or work days may be changed only for the duration of such 
requirements in order to allow the employee to attend. Any such work schedule change shall not 
be construed as meeting any of the definitions of Section 9.7, nor require payment pursuant to 
Section 9.8. The basic work week indicated above, may be modified by mutual agreement of the 
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City, the affected emf.~yee(s), and the Union in those situat~ons where such 11 modification 
serves the interests of both the City and its employees. 

9.4(a) Notwithstanding the provisions of 9.3, employees engaged in street maintenance 
duties or plll'king meter servicing duties may be assigned to work a shift which begins as early as 
3:00a.m. 

9.4(b} Notwithstanding the provisions of 9.3, employees engaged in street sweeping 
duties, using engine powered equipment, may be assigned to work a shift which begins as early 
as 12:00 midnight. 

9.4(e} Notwithstanding the provisions of9.3, employees engaged in waste collection and 
disposal duties may be assigned to a basic workweek ofTucsday through Saturday. Furthermore, 

, t~\:Y.P'If\.¥A~e assign~!\ to work a shift which begins as early as 3:QO,a.-mw'!~ .. ·--
"" 'J - ; 
' .. ~ .,~--· - . 

9.4(d) Notwithstanding the provisions of 9.3, employees engaged in pl\rk maintenance 
work may be assigned to a basic workweek of Tuesday through Saturday or Sunday through 
Thursday. Furthermore, they may be assigned to work a shift which begins as early as 3:00 a.m. 
or ends as late as 12:00 Midnight. The provisions of this section· for Sunday or evening work 
effective October 28, 1990 shall only be applicable to new employees in the classification on or 
after the effective date of the amendments, except, however, current employees in the 
classification may request and be given preference. 

9.4(e) Notwithstanding the provisions of 9.3, employees engaged in water distribution, 
street and stomt drain maintenance, sewer television inspection and sealing work, service work, 
utility field service work, or meter reading, may be assigned to any hours and/or days of work, 
providing the schedule is regularly established to be of not less than four (4) weeks duration. 
Notwithstanding the above, and by mutual agreement, an employee and supervisor may agree to 
a duration of less than four (4) weeks, but not less than one (I) week, with at least one (I) week 
prior notice. 

9.4(1) Notwithstanding the provisions of 9.3, employees engaged in Support SeTVices 
duties may be assigned to work a shift which begins as early as 6:00a.m. or ends as late as 12:00 
midnight. 

9.4(g) Notwithstanding the provisions of 9.3 and in addition to the provisions of 9.4(t), 
employees engagcd.in vehicle and equipment maintenance and repair duties may be assigned to a 
basic workweek which includes Saturday. Fmthermore, they may be assigned to work a shin 
which begins as early as 6:00a.m. or ends as late as 12:00 Midnight. The new provisions of this 
section effective October 28, 1990 for Support Services employees shall only be applicable to 
new employees in the classification on or after the effective date of the amendments, except, 
however, that current employees in the classification may request and be given preference. 

9.4(h) Any work shift other than as in 9.3 established as provided in 9.4(a), (b), (c), (d), 
or (e) shall consist of eight (8} or ten (10} consecutive hours as applicable, with a meal break near 
the middle of the shift, providing the work shift begins prior to 6:00 a.m. or later than 12:00 
noon. The work shift starting time shall not vary by more than two (2) hours throughout the 
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basic workweek. Establishment of hours and days of work other than as in 9.3 shall be limited to 
the needs of lhe service. 

9.5 Notwithstanding the provisions of 9.3, employees engaged in work at the Convention 
Center or the Redding Mall, and custodial employees assigned to Support Services and the 
Police Department may be assigned to any hours or days of work, providing as much notice as 
possible is given, and in any event not less than five (5) days' notice. Schedules, as provided 
herein, shall provide for five (5) consecutive workdays and for not less than twelve (12) hours off 
between shifts. 

9.6 Notwithstanding anything contained herein, any schedule of days and/or hours of work 
may be established by mutual agreement between the employee, the Union, and the Labor 
Relations Reprcsentati ve. 

9.7 Overtime is defme4 as_.(a) time worked in excess of tbrty (40) hours in \1 workwtek\•(11) (•r ·tin--~· 
time worked in excess of eight (8) or ten (10) hours as applicable on a scheduled workday, (c) 
time worked on a non-workday, (d) time worked outside of regular hours on a workday, and (e) 
time worked on a holiday. For Part-Time/Temporary employees. overtime is defined as time 
worked over forty ( 4ffi hours in a workweek. Overtime shall be computed to the nearest one-. 
quarter (1/4) hour. 

9.8 Except as otherwise provided in this section, overtime compensation shall be paid at a 
rate equivalent to one and one-half (I Yz) times the regular· rate of pay, or at the Regular and 
Probationary employee's option, providing it is legally permissible and has City approval, the 
Regular and Probationary employee may elect to receive time off with pay at the rate of one and 
one-half hours off for each overtime hour worked. The maximum compensatory time off 
available for any employee at any time shall be the maximum established by the Fair Labor 
Standards Act, which is presently two hundred forty (240) hours. Effective September I 5, 2002, 
compensatory time off accrual shall be limited to eighty (80) hours per fiscal year and subject to 
a maximum accumulation of one hundred sixty (160) hours. Effective September 15, 2002, for 
one time only, the employee shall have the option of having all accrued compensatory tin1e off 
exceeding one hundred sixty (160) hours paid off on their nel\t regular paycheck. Compensatory 
time off with pay shall be scheduled in the same manner as vacations are normally scheduled. To 
the extent scheduling of compensatory time becomes a problem for the City or Union, the parties 
agree to re-.open this Memorandum of Understanding to meet and confer on the e.ITects of such 
scheduling problems. 

9.8(a) Whenever any employee performs oyertime work in conjunction with oroviding 
reimbursable mutual aid to another agency. the emplovee shall be compensated at a rate 
equivalent to two (2) times the employee's regular rate of pay. The foregoing orovision will only 
apply when such service is eligible for reimbursement through the State of California or the 
Federal Government and is cost neutral to the City. 

9.9 Employees who are required to report for work on their non-workdays, or on holidays 
they are entitled to have off, or outside of their regular hours on workdays, shall be paid overtime 
compensation for the actual time worked, including one-half (Yz) hour travel time each way, but 
in no event for less than two (2) hours compensation. If an employee who is called out for such 
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work outside of the c .ployee's regular hours on a workd~y continues to work into the 
employee's regular hours, the employee. shall be paid overtime compensation only for the actual 
time worked and travel time one way. If an employee performs overtime work immediately 
following the end of the employee's regular shift no travel time shall be paid. If an employee is 
capable of effectively and efficiently handling a call-out via a telephone conversation with the 
City's answering service or a member of the public, the employee shall be paid a minimum of 
one-half{Y.) hour overtime compensation. 

9.10 Overtime shall be distributed as equally as is practicable among Regular employees 
who are qualified and available, and the City shall not require employees who have. worked 
overtime to take equivalent time off during a workday without pay. 

9.11 Notwi~tanding the provisions of 9.3, the; City's Labor Relations Representative and 
. ·•'"~'r ,1 ,d he Union' s Business Representative may ag!'ee to a .. w,orkw.eek· or work hours other than as 
~<~'1~-f:~ ., ·;?,defined in 9.3 during the term ofthis Memoraullilii6,jf "lJj'tdef.$tai\ding. 

9.12(a) If an employee has worked for eight (8) hours or more at the overtime rate during 
the sixteen (16) hour period immediately preceding the beginning ofihe employee's ~egular work 
hours on a workday the employee shall be entitled to a rest period of eight (8) consecutive hours 
on the completion of such overtime work. 

9. 12(b) Th~re shall be. in.cluded as part of the eight (8) hours worked at the overtime rate ··· 
in such sixteen (16} hour period any travel ti.ni.e and meal time to which the employee is entitled 
when overtime work is performed except that any travel time and meal time to which the 
employee is entitled after being dismissed from work shall not be included as hours worked in 
such period, but it shall be included in the computation of the eight (8) hour rest period. 

9 .I :2( c) Hours worked prior to any eight (8) hour rest period in which the employee does 
not work shall not be included in computing another period of overtime work. 

9.12(d) If the eight (8) hour rest period in whole or in part overlaps the.employee;s regular 
work hours the employee wi'lt receive pay at the straight rate for the extent of the overlap, except 
.that the time taken during such overlap for any meal to which the employee is entitled on 
dismissa:l shall be paid for at the overtime rate. 

9.12(e) If the employee is called back to work during the employee's eight (8) hour rest 
period a new rest period will commence at the conclusion of such work. 

9.12(f)(l) If the rest period overlaps the employee' s regular work hours but does not extend 
into the second half of the employee's workday, the employee may be excused 
from reporting for work until the beginning of the seco11d half of the employee's 
workday, and in .such event the employee will be paid for ihe time between the 
expiration of the rest period and the end of the ftrst half of the employee's 
workday. 

(2) If the rest period extends into the second half of the employee's workday, the 
employee may be excused from reporting for work until the following workday, 
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and in such event the employee will be paid for the time between the expiration of 
the rest period and the employee's regular quitting time on such day. 

(3) In the application of the foregoing, an employee, unless otherwise instructed, shall 
be deemed to be excused from reporting to work for the period between the end of 
the employee's rest period and the reporting time as designated by the applicable 
subdivision. 

9.12(g)An employee entitled to a rest period hereunder may nevertheless be required to work 
during regular work hours on a workday without having bad a rest period of eight (8) consecutive 
hours, in which event the employee shall be paid ut the overtime rute for all work performed until 
the employee has been relieved from duty for at least eight (8) consecutive hours. 

.~. w\lf!n~ ::t";",. r. 1 \ •1 \ ' •.';;...( 

:.:.:, .. ;.l'~Jf .. i~~rtr.!'!!,Oh-1· ARTICLE 10: SENIORITY 

I 0.1 Seniority is defmed us total length of continuous service with the City. except for the 
pumose of Promotion and Transfer as outlined jn Article ll. In determining an employee's 
seniority the continuity 'of the employee's service will be deemed to be broken by termination of 
employment by reason of (1) resignation, (2) discharge for cause, (3) layoff for more than one 
year, (4) failure to return immediately on the expiration of a leave of absence or acceptance of 
other full-time employment while on leave, or (5) absence without pay, without a leave of 
absence, in excess of three (3) ·workdays. Continuity of service will not be broken and seniority 
will accrue when an employee is: (a) inducted, enlists or is called to active duty in the Armed 
Forces of the United States, or service in the Merchant Marine, under any Act of Congress which 
provides that the employee is entitled to re-employment rights, (b) on duty with the National 
Guard, (c) absent due to industrial injury (d) on leave of absence or (e} absent d!Je to layoff for a 
period of less than one year. 

ARTICLE 11: PROMOTION AND"TRANSFER 

Il.l Except as otherwise provided for in this section for the entry-level positions of 
Custodian, Utility Field Worker, Solid Waste Worker, Solid Waste Truck Driver 1, Airport 
Maintenance Worker, Convention Center Maintenance Worker, Garage Maintenance Worker, 
and Public Works Maintenance Worker when new positions, additional positions, or new shifts 
(i.e. days, swings, graveyards) within the same Division or Department are created, or vacancies 
other than temporary vacancies occur, in positions within the appropriate bargaining units for 
whom Local Union 1245 is the exclusive representative, the City shall fill such positions or shifts 
from qualified pre-bid employee applications, if any. In filling such positions or shifts, the City 
shall give preferential consideration to Regular employees as defined in 7.2, who are within the 
bargaining unit covered by this Memorandum of Understanding, in the sequence set forth below. 
When employees in the same preferential sequence as provided in (a) through (f) are each 
qualified by knowledge, ski ll, efficiency, adaptability and physical ability for appointment to the 
position vacancy, the pre-bid of the employee with the most City seniority in an IBEW loca l 
1245 bargaining unit shall be given preferential consideration for appointment". For the first and 
!=ach subsequently odd-numbered entry-level position vacancy which occurs a fter July 15, 1984, 
In each of the divisions or departments as set forth in l1.4,theCity will follow the procedures set 
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forth as follows in fi{._ __ 6 each such entry-level position vac~cy. Whenever any qualified 
bargaining unit employee hired before October 28, 1990 pre-bids the entry-level position 
vacancy, the City must select from a:mong those bargaining unit employee pre-bidders. 
Whenever no qualified bargaining llllit employee hired before October 28, 1990 pre-bids, tile 
City may select any applicant to fill the entry-level position vacancy. For each even-numbered 
entry-level position vacancy which subsequently occurs, the City may refrain from following the 
prOC!:dures set forth above and may select any applicant for an entry-level position vacancy 
which in thejudgment of the City is best qualitied for said position vacancy. 

(a) Pre-bids made by Regular employees who are in the Division or Department, as 
applicable, in which the vacancy exists who hold a classification the same or 
higher than that in which the job vacancy exists. The word "same" is in refl)rence 
to the Lines of Progression and not wages. 

(b) Pre-bidS"made by Rilgular;~mpl~¥:eEl& who are in the Division or Department, as -•,-,.rl11t)~ 
applicable, in ~vhich the vacancy exists who are at the top rate of pay of the next 
lower classification in the normal line of progressiotL 

(c) Pre-bids made by Regular employees who hold a classification the same or higher 
than that in which the job vacancy exists who are assigned to any other Division or 
Department . 

.. ... 
(d) Pte-bids made by Regular employees who are at the top rate of pay of the next 

lower classification in the normal line of progression who are.assigned to any other 
Division or Department. 

(e) Pre-bids made by Regular employees who are in the Division or Department as 
applicable in which the vacancy exists who hold classifications other than those 
listed above. 

(f) Pre.bids made by Regular employees who are outside of the Division or 
Department as applicable in which the vacancy exists who hold any cla.ssification 
other than those listed above. 

Whenever the City is unable to till any position vacancy covered by this Memorandum of 
Understanding as set forth above, the Cit}' shall give consideration to th,ose employees who are 
qualified and covered by any other Memorandum of Understanding between the City and the 
Union, prior to the City employing any other person for a position covered by this Memorandum 
of Understanding. 

11.2 The City shall in not more than twenty"one (21) working days from the date the 
position vacancy is filled, post on the designated bulletin boards a notice regarding the 
disposition ofthe po.sition witl1 the name of the applicant selected, and mail a copy of such notice 
to the Union's Business Representative together with a list of all applicants tor the position. 

11.3 Any Regular employee of tl1c City as defined in 7.2 may submit a pre-bid on any 
existing job classification and location or shift within the same Department or Division for which 
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the employee desires cnnsideration. The pre-bid mu~t be submitted on a form provided by the 
City's Personnel Gmee Depru1mcnt. At Lbe time the form is delivered to the Personnel Gmee 
Departmen~ it will be dated and receipted and a photocopy provided to the employee. The City 
shall not consider original pre-bid.~ for any position vacancies which are submitted le8s than eight 
(8) calendar days prior to the tilling of a job vacancy, Pre-bids will be valid nntil such time as 
the employee change.~ classifications, or until tl!'teen (IS) calendar days have elapsed from such 
time as lbe employee rcject8 a permanent appointment to the classi lication and location qn which 
the pre-bid is made, The City shall post, for a minimum of lifteen (15) calendar days, all newly 
created positions, classification8, shifts, or reclassifications of exh'ti.ng vacant positions. 

11.4 For purpuses of this Article, the Divisions and Departments as used herein shall be: 

(b) SliJipvrl !>eA'iee~ UeJl&rllm'At 

. '-"l.i'i,'<!:;~,:~~$~~:::· ... 
(~) Wa.qte,·,•nterCall...atieA J:>~ 
f l) !>eliel Wnste 9i¥i~i-
~ Vlasteweter TreetmeRt Di ·,i~ 
fh) l'arlf!l Rivistat> 
ft) Cel!llllblltly SeFYice~l­
(j) AiF~OI't$ o~j3<Utment Di•li9I!!A 
~ 
(1) TFaRsAArta.liea and Begineefing Der,ar-tffte:H! 
fmHterm D•ain l)jyjAien 

0) Community Servic<:S Depart.men,! 
(u) Park Qevcloplll!<lll. Recr~<ation 

(2) Elyctric O¢oartment 

·~·)-~·t~'.~ 
;;:·· "=;\_.~'l...::J..~ ~· 

(n)__ Customer Seryjce - Utility Field Services Division 

(3) Municil)al U\ilitie~ D!:partmcol 
<a) Solid Waqc Djyision 
(b) Stoon Drain Division 
~ 111cc!rical Technicians/USA Locate Division 
(d) Water Divi~ion 
(c) Wastewater Ojvision 

BL__ Pollee Department 

(5) Suoport Seryices Deoartment 
(a) Convention Cynter Dlyjsjon 
(h) lleel Maintenance Divjsjon 
(c) !'arks & Facilities Mainttmnncc Division 

£.2.L_ Transportation and Engineering 
(a) Airports Diyjsjon 
(h) Sjrcxts/Signs Division 
(c) Traffic <!nffiljion~ OiyjsiQ!l 
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11 .5 Notwithstanding anytlting contained hereiJ1, the City neec.l not consider the pre-bid 
application of any employee who c.lut:S not possess the knowledge, skill, ef'ficiency, adaptability, 
and physical ability required for the position for which the application is submitted. For 
purposes of determining employee qualifications, the City may utilize exanililations. When tlle 
City intends to appoint an employee to a vacancy in preference to an employee with greater 
seniority, a~ ~pecified ill 11.1 , the City ~hull notify Union's Business Representative of its intent 
prior to such appointment. 

11.6 Whenever a vacancy occurs in any job classification, the City may, at its discretion, 
temporarily fill such vacancy. If practicable, the City shall fill such temporary vacancy with the 
employee who would be most eligible therefor under the provisions or this Article. If the 
vacancy is {1ne which is expected to lust less than fi llee.n ( 15) working days, City may 
temporarily till such vacancy with the employee in the division or depu11meut in which the 
vacancy exists who WOtJig ..b.<:.-JTlOsLeligible _therefor under the provisions of this Al1icle~ "lf't-11d~':'''.':·li·~.r:­
tcmporary vaeancy lasts for forty-fivb· (4S) days or more, and the City elects to temporarily fill ·· · · •­
such temporary vacancy, the City shall select the employee who would be most eligible therefor 
under the provisions of this Article and shall fill such temporary vacancy hy temporary 
reclassification or the selected employee. 

11.7 A temporary vacancy is one created by additional workload, or an employee's absence 
from work due to illness, disubility, vacation, or leave of absence, or a vacuncy of Jess than six 
(6) months duration. 

I Ul All appointments filled by promotilm or transfer of a City employee shall he on a 
probutionary basis for four ( 4) months for the purpose of' determining quali!ications. At any time 
during the probatio!Uiry period, either the employee or the City may terminate the !tppointment. 
If an appointment is terminated, the employee shall be returned to either the employee's previous 
classification and wage rate, or some other classification that is mutually satislactory to both the 
employee and the City. If an appointment is terminated, the City need not give further 
considcrat.ion on that classilication and location for a period of one ( I) year to tile employee who 
did not successfully complete the probationary period. 

I 1.9 Notwithstanding anything contained in this Article, the City's Labt)r Relations 
Representative and the Union's Business Representative may agree to other provisions during the 
term of this Memorandum of UndcrstandilJg. 

11.10 Attached hereto and made a prut hereof is Exhibit "C" titled "Lines of Progression." 

11.11 At the discretion of the City, non-unit employees may be placed ba~k mto the 
bargaining unit under the follnwmg conditions: 

(I) The non-unit employee must have previously been employec.l by the City m a 
c lassifica!ion in the bargaming unit. 

(2) The non-unit employee must be placed in a t:l~ification in tht: unit which is no higher 
than the previous classification held. 
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(3) Seniority accrued oy the non-unit employee while out of the bargaining unit shall not 
be recognized for the purposes of this Article only. 

( 4) The non-unit employee must be placed in a vacant position and may not displace, 
demote, or cause the layo ll' of another unit memher. 

(5) After placement in the unit, the employee may not be promoted to a higher 
cla$sificativn within the unit until the employee has served at least one (l) year in the 
bargaining tmit. After completion of one ( l ) year of service back in the bargaining 
unit, the employee's previous seniority accrued while in the unit shall be combined 
with the new year ol' seniority for purpose~ of the provisit)ns of this Article. 

ARTICLE 12: DEMOTION, DIS PI .A CEMENT, AND LAYOFF 

'· ,t,12.J When it bccomes..n~essacy for the City .tO<:Iay off Regul!# employees, the City will 
give employees involved as much notice as possible; bufin no·evelit will such employees receive 
less than two (2) weeks ' notice of layolT. Where probationary or temporary employees arc to be 
laid off, no notice of layofr need be given. 

12.2 LayniT in all cases due to lack of work will be dctenuincd hy an employee's seniority. 
An employee whose job is being eliminated may elect lo displace the least senior employee in 
any Oivision or Department as set forth in section 11 .4 in any equally or lower paid classificution 
if qualified to perform the duties of the classification and if the employee's seniority is greater 
thun that nf the employee in the classification being displaced. 

12 .3 Regular employees who arc laid off will be given preference in filling future vacancies 
l'ht a period up to one year, providing they keep the City advised or their current address. 

12.4 Notwithstanding the provisions of this Article, the City's Labor Relation~ 
Representative and the Union's llusiness Representative may agree to other procedures during 
the term of this Memorandum of Understanding. 

12.5 Non-unit employees may be placed in tbe bargaining unit at management's discretion 
pursuant to the provisions of Section 11.11 . 

ARTICLE 13: LEAVE OF AL3SENCll 

13.1 Leave of absence may be granted to Regular employees by the City Manager for urgent 
and substantial reasons, up to a maximtul1 of one year (except when the employee is receiving 
long term disability beneli ts in w hich case a Ji ve (5) tluce (3) year time limit shall apply) 
providing satisfactory arrangements can be made to perfoml the employee's duties without undue 
interference with the. nolmal routine of work. Inability to return to work al'ter an employee's sick 
leave has been exhausted will be considered as an urgent and s ubstantial reason and in such cases 
a leave wil l he granh:d. 
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13.2 A leave of( ~nee will commence on and include( '"" firs t workday on which the 
employee is absent and terminates with and includes the workday preceding the day the 
employee returns to work. 

13.3 All applications for leave of absence shall be made in writing except when the 
employee is unable to do so. The conditions under which an employee will he restored to 
employment on the termination of leave of absence shall be clt:arly stated by the City in 
conjunction with the granting of a leave of absence. An employee is required to provide periodic 
medical certifications as to the conditions necessitating the leave if the leave is us a result of 
exhaustion of sick leave and report at the request of the City during the leave regarding the 
employee's status and intention to return to w()rk. Upon an employee's return to work after a 
leave of absence, the employee will be reinstated to the employee's former position und working 
conditions, providing that the employee is capable of performing the duties of the employee's 
lbrmer position, except that if there has been a reduction of forces or the employee's position has 
been eliminatQdA.-ll;!Qn.g!si!ickl~~Ytt. the employee will be. retumed.to the position· ·tht'l :elnpToy~~ 
would be in, had th~·employcc not been on a leave of absence. · · ''W"

1•<· · '-

13.4 An employee's status us a Regular employee will not be impaired by such leave of 
absence and the employee's seniority wi ll accrue. 

13.5 If an employee fails to return immediately on the expiration of the employee's leave of 
absence or if the employee accepts other full-time employment while on leave, the employee \viii 
thereby fi.1rlelt the leave of.absence and tcnninate the employee's employment with the City. 

13.6 An employee on a leave of absence as provided herein shall not accrue vacation or sick 
leave benefits nor maintain group insurnncc coveruge. An employee muy, however, at the 
employee's option and expense, maintain the employee's group insm·ance coverage providing the 
full monthly premium is received in the Finance Department of the City 0 1' or before the first day 
vf the month for which the premium is intended. Notwithstanding the above, however, if the 
leave of absence is as a result of exhaustion of sick leave bcneliL~ an employee's group insurance 
may be maintained for up to three (3) calendar months on the normal premium-sharing fonnula, 
providing the employee pays the employee's share of the premium on a timely basis. 

13.7 Except li:Ir the one ( I) year limitation of 13.1 and the prohibition on other employment 
of 13.5, a leave of absence for Union Bus iness may be granted by the Cily Manager lor up to a 
maximum of three (3) years pursuant to the provisions of this Article. 

13.& The Parties ac~nowledge the provisions of State and Federal law governing family 
leaves. The Family and Medical Leave Act (FMLA), which is snbject to legislative change, 
currently entitles those employees who have worked tv.-clve hundred fifty (I ,250) M more hours 
dUI·ing the preceding twelve (12) month period to take up to twelve (12) weeks of unpaid, job 
protected, leave during any twelve (12) month period for serious health condition of employee or 
im mediate family member or lor child birth or adoption. An employee is required, to give thirty 
(30) days advance notice when leave is lbresecablc, provide periodic medical certifications as to 
the conditions necessitating the leave and report at the request of the City during the leave 
regarding the employee's statu:; and intention to return to work. Heal th insurance benefits will be 
continued on the same basis as prior to the FML-A leave. 
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ARTICLE 14: EXPENSES 

14.1 Whenever an employee uses the employee's personal automobile for the City's 
convenience, the employee wiU he reimbur~ed thcreliJr at the same rate per mile as established 
for non-represented City employees. 

14.2 Whenever an t:mployce is required to change the employee's residence from nne 
locality to another Cor City' s convenience, the City will provide means of moving tho emJ>loycc's 
household goods. 

14.3 Employees who are assigned lo temporary work at such distance fi·om their regular 
headquarters that it is impractical lor them to return thereto each day, or to their regular place of 
abode, will be allowed actual personal expenses for board and lodging for the duration of such 
assignment, provided.they board and lo~tpla&es;fo •b.e.desig.nated by the Ci!y. The time spent· 
by such employees in truveling to such temporary job at its beginning, to and from home on 
holiduys and weekends, aud from such temporary job at its conclusion and any reasonable 
expense incurred thereby will be paid by the City. 

14.4 lf the City requires an employee to perform work for two (2) hours or more beyond 
Regul8I work hours, it will provide the employee with a meal and with meals at intervals of 
approximately four (4) hours, but nul more than five (5) hours insofar as it is possible for the City 
to do ;;o. The cost of any meal and the time necessarily wken to consume same will be at City's· 
expense. 

14.S(a) If City requires an employee to perform work outside of regular hours on either 
w~1rkdays or nn non-workdays, the City will provide meals at intervals of approximately four (4) 
hours, hut not more than five (5) hours insofar as it is possible for Ute City Lo do so and for as 
long as the work continues. The cost of any such meals and the time necessarily taken to 
consume same will be at the City's expense. Where any such work extends into regular work 
hours on workdays, the foregoing provisions shall be operative until such time as the employee is 
released from work for the day, pmviding, huwevcr, that such work period starts at least one and 
one-hall· (1 Y.) hours or more before the regular starting time, and provided further that the 
employee> have not been given noti lication of the overtime work prior to the end of the 
preceding regular work shift. 

J4.S(b)Whcn employees are given notice by the eud of the preceding work period, and such 
work period starts at least two (2) hours but no more than four (4) hours before the l"eb'lllar 
startin,g time, the normal lunch practices of rllleasing the employee from duty without pay for 
one-half (Y.) hour to consume a meal at the employee's o•\'Tl expense will be fol.lowed. 
Following consumption of the employee's first meal, the City will provide meals at intervals uf 
approximately li1ur (4) hours but not more than five (5) hours thercafler, as set forth above in 
Section 14.5(a) . 

14.5(c)Whcn employees are given notice by the end of the preceding work period, and such 
work period starts less than l wo (2) hours bcli1re the regular sta1t i.ng time, the normal lunch 
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practices of releasing tft ,mployee from duty wi thout pay for on .<~If hour at approximately the 
usual meal time to consume a meal at the employee':; expense will be followed. 

14.6 When work is to be pcrlim11ed during regular work hours on non-workdays and the 
employee is given notice by the end of the preceding work period, the normal lunch practices will 
be followed on such days. 

14.7 The City shall pay the cost o f any meal which it is required to provide, in accordance 
with this Article, und shall consider as hours worked the time necessarily ta~en to consume such 
meal, except, however, that when a meal is taken at City's expense following dismissal from 
work the time allowance therefor shall be one (1) hour. If an employee who is entitled to a meal 
under the provisions of this Article upon dismissal from work docs not ac-cept such meal the 
employee shall neveitheless be entitled to such time allowance of one and on~:-half (I Y,) hours. 
If an employee '>'!ho is entitled to a meal tmder the provisions of this At1iclc does not accept such 
~.ll.l._.!h~~P.lP.Yil.~ fl!ll~/.neverJheless be entilled.to .such lime allowanue i>J'anC!itift'l'li.'(lh>)<hour for• 
eaCh meal mi.ssed except for a meal due at the end of the work period. l'heret"ty'~ cost for any 
meal required by the provisions of this Article between the employee's regular shift nonnal 
ending time and five (5) hours later shall be limited to s~:venteen dollars and .fifty cents ($17.50) 
plus tax and a litteen percent ( 15%) tip. The City's cost for meals provided at all other times 
shall be limited to eight dollars and twenty-five cen ts ($8.25) each, plus tax and a !ifteen percent 
(15%) tip, except for out-of-town travel for meetin~s, conferences, ur training, which .shall be 
paid at the same rate a s for \!Unrepresented employees. Any cost incurred by an individual 
employee above those set forth above shall be at the employee's own expense by automatic 
payroll withholding. 

14.8 Whenever any employee is cntilled to payment for meals required 1mder the provisions 
of this 1\rticle, such payment shall be made with the employee's regular salary check.. 

ARTICLE 15: SICK LEAVE 

15.1 Sick leave with pay shall be accumulated for each Regular employee at the rate of 
fom hundred sixty tcn-tholL~andths (.0460) of an hour for each regular hour worked, or on paid 
leave. (Accrual rate approximately one ( I) day per mouth.) 

15.2 Sick leave shall be allowed for a absence due lo: (a) the inability of an employee to be 
present or perfi.mn tbc employee's duties because of personal illness, off duty injury or 
conlinement for medical treatment; (b) personal medical or dental appointments whii::h are 
impracticable to schedule outside of regular working hours; (c) the need to attend sick or injured 
immediate family members as d~:fincd in Article 16.1 for up to limy-eight ( 4!!) hours per 
calendar year; (d) the need to be present during chjldbirlh. surgery, critical illness or injury 
invvlving members or the immediate 111mily for up (t) 1\Jrty (40) hours per incident. 

15.3 Management may require satisfactory evidence of sickness or disability before 
payment for sick leave will be made. The City may also requirt: ml employee requesting to retum 
to work aner sick leave or leave of absence for medical reasons to submit to a medical 
examination by a physician or physicians approved by City for tho purpose of dotennining that 
such employee is physically fit and able to pcrtbrm the duties of the employee 's former position 
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without hazard to the empl,.J .:e, or to the employee's fellow employees, or to the employee's 
(lwn permanent health. Such examination or examinations shall be at the so le expense of the 
City. Whenever there is reason to SlL'J>ect any employe.: of abusing the employee' s right to sick 
leave with pay, the parties shall cooperate in controlling such employee abuse. 

15.4 If a holiday which an employee is entitled to have off with pay occurs ou a workday 
during the lime au employee is absent on sick leave, the employee shall receive pay for the 
holiday as such, and it sha 11 not be counted as a day of sick leave. 

I 5.5 Wheuever any employee exhausts all categories of paid time off as a result of a non­
work related illness or injury, with approval or the employee's Department Director, the HilmaR 
Re!aHwees M anagef Personnel Director and the City Manager, an employee may receive up to 
eighty (80) hours advanced sick leave with pay. II' the employee returns to duty, such advanced 
sick leave shall be rctumed to the City from subsequent sick leuve accruuls. If the employee 
tcrminutes City employmcnt~~<M~i:l!l£~:~iflcAxaV9 shall be repaid to the City from any funds~•ltf'x'·•>'!,i.~f< 
due the employee by the City. [f. insufl~cient funds arc due the employee by the City, the "· ;·~<, ,~J ·· 

employee shall directly reimburse the City for advanced ~ick leave in execs~ of the funds, if any, 
previously withheld. Such direct reimbursement will be waived for employees who are 
terminally ill or totally disabled ( l 00%). 

15.6 Any employee who after ten (10) years of continuous scrvict~ to the City terminates 
employment shall be paid at the employee's regular pay rate for thirty-threll and one-third percent 
(33a%) of the employee's a<.:cumulatcd sick leave hours. For employees with fifteen (15) years 
(lr moxe but less than twenty (20) years of contint<ous service, the pen:entagc set fotth above shall 
be increased to forty-five percent (45%). f-or employees with twenty (20) years or more 
continuous service, the percentage set forth above shall be increased to sixty percent (60%). An 
employee may, however, at the employee's option, elect to waive the foregoing benefit and in 
lieu thcrcot; receive credit for said unused sick leave toward the employee's rctirtlrnent benelit 
through the Public Employees' Retirement Sy~tem pursuant to the contract between the City of 
Redding and the Public Employees' Retirement System. 

ARTICLE 16: FUNERAL LEAVE 

16.1 Regular and Full-Time Temporary employees who ure absent li·om work due to the 
death of a member of the employee's "immediate family" shall receive compensation at the 
regular rate of pay ror the time necessary to be absent from work, but not to exceed forty (40) 
working hours. "Immediate family" as used herein includes employee':; spousll~ or children, 
grand.:hildren, brothers, sisters, parent~, or grandparents of employee or spouse or other persons 
who arc living in the employee's immediate household. The relationships included herein shall 
upply whether by blood or marriage. 

16.2 Regular and Full-Time Temporary employees who arc absent from work to ultend the 
funeral of a person other than an immediate family member shall receive compensation at the 
regular rate of pay for the time necessary to he. absent [rom work, but not to cx.:eed one (I) 
regularly scheduled work day. A maximum of three (3) work days may be utilized in a caleudar 
year. 
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16.3 An employe[ .• ust he in a paid status on both wuA .. .. y~ immediately adjacent to 
funeral leave in order to receive pay for such leave. 

AKnCLE 17: IIOUDA YS 

I 7 .I Regular employees, except as otherwise provided herein, s1Ulll have the following 
holidays off wit11 pay . 

Fixed 

..1.:...:.-_l!lnua_ry 1" ·.- ---:-....,..,------1-- --F-ix._e_d - ---l 
The third Monday in January, known AS "Marlin Luther King, Jr. 

Z. Day" 
,, 311.. . Fcbruarv 12" known as ''Lincoln Day" .,·,= .,_ ,_ ,Mr~ "J • .l,-?:~. Flouter 

"'"i'¥.!~""-~!!1: -...,.. - -.. ~. 4',-: ·Thc"lllird Monday in February, known as "President's Oa.X:: ,- ·- i . lf•· · Fixed 
5 • The last Monday in May, known a~ "Memorial Dav~ Fixed 
6 , July 4111 Fixed 
~~~~~~~--~~----~~~~--------! - ----~~----~ 

7 · - First Monday in September known as "l .abor Dav" Fixed 
s·~ Gmploycc's birthday Fixed _ -==-"c;,;:.::... ____ -; 
9·· .. The second Monday in October known a.~ "Columbus Day" l'loatcr 
J.'O: November 11 '\known as "Veteran's Day" l'..;;;lo,;;.atc:.:.'r:__ __ -1 
1) 1 Thanksgiving Fixed ----=-:-;;..:..:;------; 
l :1 Friday after Thank~giving F ixcd 

, 13, . December 2tl'" The l.ast fe11r ( "f-woFk-heYrs "'efAI'e Christmas The __;c...;;;;.:..:.... _ _ -1 
-.:-+• -!_ast half of the normal work shifl • .r, Christmas Fixed 

14, December 25th fixed 

(a) 
(b) 

Jrumaty-+'1 

The tlli«l MonEiay iR JiiR\Iftf)', lffie•.va a9-Martin-but!1er KiRg, Jr. Day 
e) "LiReahl Day" 
!lj The-third MeAilil)' iR february 
~ The last Meuday-ia-May 
{) Julr 4!fl 
g) 'fhe-flr~!-MaREIHy iR Se)3temlm 
hl Eltl;JJleyee' s birthday 
!-).....__::~aetHH! Manaay ifi-Qotober, kRawB RS "Celumbtlf!-flay!! · 
1) Nevember- II th, hRavrB as "VeteEaas' Day" 
hl ThaH!<sgivillg 
!) Friday aRer Thenl<stiving 
IB) The-last fa~;r S,'l) wel'lt fiems-befaFe CJ.risiffias 
ft) Deeember 25 

If any of the foregoing holiday~ falls on a Sunday, the Monday following shall be observed 
as t11e holiday, except by thosu employees who are regularly scheduled to work on Sunday other 
than on an overtime basis. Employees who are regularly scheduled to work on Sundays shall 
observe such holidayl:i ou Sunday. If any nf the foregoing holidays falls on a Saturday, the 
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preceding Friday shall be ot"vtved as the holiday, except by those employees who Me regularly 
scheduled to work on Saturday other than on an overtime basi~. Employees whn arc regularly 
scheduled t~J work on Saturdays shall observe such holidays on Saturday. If any of the foregoing 
holidays fall on any day from Monday through Friday, inclusive, and that day is a regularly 
scheduled nou-wurkday for an empluyee, such employee shall be cntitlt:d to receive another 
workday otT with pay, to be scheduled in the san1e manner as vacation days are normally 
scheduled. Notwithstanding the foregoing an employee may observe the employee's birthday 
holiday on the employee' s birthday or anytime during the pay period in which the birthday occurs 
provided the employee gives the s upervisor at least ten (I 0) days advance notice, or the holiday 
may oo deferred and scheduled as vacations are normally scheduled. The holidays known as 
Lincoln Day, Columbus Day, and Veterans Day shall be scheduled by employt~es and their 
supervisors in the same manner as vacations arc normally scheduled. 

17.2 Notwithstanding the foregoing, employees may be scheduled to work on holidays, in 
which event any .S\teb,.\lQ1plo$c~ . .,Y,:Jll, • .jn addition to the employee's holiday pay, be .comJ)ens'at&l>i,··>:! 1,~<· 
therefor at the ov~:rtiiiie rate of"j)ay. for all time worked on such days. · · • ' ··: " 1 , ..• 

17.3 lf an employee is in a non-pay status on either workday immediately adjacent to the 
holiday, the employee shall not receive pay for the holiday. 

ARTICLE 18: VACATIONS 

18.1 (a) Regular employees of the City shall accrue vacations with pay up to 500 hours. 
Effective October I, 1997, Regular t:rnployces shall accme vacations with pay up to 400 hours. 
F..tTectivc October I, 1997, for one-time only, vacation hours in excess of 350 hours will be 
retained in a separate time bank which may be used by the employee in the same manner as 
regular vacation time. Vacation hours retained in the bank will not be lost us a result of the 400-
hour maximum. After October I, 1997, vacation eamed in excess or the 400-hour maximum wi ll 
not be accumulated. 1bc rule of vacation accrual will be as foiJows: 

llU~)At til~ ,ale of th~t'ty ni11e tl<tel:lsaAtHhs (.(.)39) ef aA llel:l!" fer eaeft regnlar !leur wefleed, 
ef en paitl leave, lrem the tl<tle ef emJ~I eyme!ll lflreugh llle ant~ lumdfetl fel:!rtb ( I Q~th) full pay 
fleried ef eFRflleymeRI. (AeemaJ rate AJlfl{e:!tinaMy w~a (2) weel1~ fler year ll!l te ft'l11r (4)-yeilffr 
o.f sero.·iee.) 

18 .I (e) At the I'Ate e r rtfty eight ll:!ells!lfltltbs (.QSK) efaii-Rettf fer eaell·regular betu werkedr+!f' 
~aid lea·,•e, fmm llle ornHtttt!.dretl fem1h (1 G4tfi) 1\til pay Jlerie~t:w&-luulelred 

tllit·~ feurlll (234th-) liflll!fiY.flSlieEI efei'Af:lleymeRt. (AGST!!al mte '*flfl£Ollii'A;tte1y tl<ree (3) w~i!lts 
per year after fel!r (4) yearJ ef seFViee.) 

18.l(djAithe rate of silcty eight thet~!;aftdths ( .. QG8)--~aur fef eaell regular !leur werhed, 
or eR flaid Jea\•e, froi'A the twe RtH!EireEllltifly fet~tllt (2341h) full 11ay perioa thro11glt llle tilree 
ffiffidt:~EI sil<ty fe~u1b (3Mth) full fl"!!' fleriod ef emph.,,·meAI. (Aeorlla! rafe at'lfli"Bltimately three 
atld-e!te-h<tl f (3 v.v.) weeks peryet~i" aller ntile (9) years uf se~ 

--18.1 (e) At Ill~ rate ef ne¥enl)' t;e•,•en tllat~saadllt~ (.G77) ef aR 1\el:lr for eaeh -regt~lar hGtir 
weffied1 er eft pailillea·te1 frot<H the-tllree-hun~ix-ty-fuur4-f-!~4th) !till pay perieEl tllnlt~gh !he 
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.feur-lnaulreEl AiR~~· rl ( (4 9·Hii) full !'JRY-per-iod AI' ~lflf.ll9)'1'1!e{ (t\eer1lfiL rate-itpproximately 
fe1:1r (1) weeks'fler-year-aft~r- finm:een (14) yenrs efsew~~ 

-!-8,-J.(f) At llo!e rate ef eigh-ty sevea theusandth!; (.Q87) ef aa he1:1r fer eaeh regular heuf 
wel'keel, er e•'ti*!itl-leave;-from the fattr l!lmcll'~El aiaet)'-fmlf!h-f41)4th) f'~o~ll pay petjoEllhnlllgR the 
!liJf h~drea tv>eflty fetu1h (624fht-thll-pay pefiea tlf effiJ:lleytBeflt. (Acemal-r-at~malel)' 
feHHne-e half (411.:) weeJcij per yeM aftel' nineteen (19) yean; efuerviee.) 

I 8.1 (g) At tlte rate efaiaety siK-theusandths (.Q9a) efaaae1:1r fer eaeh reg-ulM-heur-weFlreEI,-ef 
e!l-pa.i4--leave, lroH• aH.a after the siu htill.Eifed- t-weRL)' foHflh (G24th:) full J:lBY f.lerieel ef 
e!HI'Jleymeftt. (t\eeRl!l~rate"aflproKimalely live (S) 'ileeks pef-yearaftel'-lweflty fear (24) year!; ef 
"er"iee )· •• so • 

. 18 .I (h) A full pay period as used in this Article is defined as one in which the employee works 
ll1fi~,~;, .. ~!.-t.h .. filr is paid H.1r ~irne oJff'Qr_at leastJ•alfofthe t!J~~l.lt!f,IY,-'~ci:W.,QU}ed~work homs. 
;~·~ ~ ~ ;< \~· V · ' •' · !I • ; .. .. , . ..... 

2 weeks 

3 weeks Afier4 

~.Yz weeks Aftcr9 

4 weeks After 14 

Afier 19 

Aller 24 

18.2 Vacation catmot be ace.rucd while .an employee is in a non-pay status. 

I 8.3 Vacations will be scheduled throughout the calendar year. Employees with greater 
seniority will be given preference over those with less seniority in the selection of a vacation 
period, provided, however, that if the senior crt1ploye~ splits the employee's vaeatio!I by 
requesting less than a full year's allowance to be scheduled on consecutive workdays, the 
employee's preferential rights shall only apply on one period in that calendar year prior' to alt 
other employees being given consideration in ihe selection l>f their first choice vacation period. 
The Citv will notify employees 111' vacation apP.rovals or denials within a . timelv matmer after 
e~nployees submit tl1eir vacation selections. 

1.8.4 The City shall not require an employee to take the employee's vacation in lieu of sick 
'leave or leave of absence on account of illness. 

18.5 If a holiday which an employee is entilled to have off with pay occurs on a workday 
during the employee's vacation period, such employee will be entitled to an additional day of 
vacation and will be compensated Jl.1r same. 

18.6 Employee~ whose employment with the City is terminated for any reason sl1all, at the 
time oJ termination, receive any unused vacation period previously earned. 
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18.7 \Vhefl~ver any e!n!=Jloy~t! has a~er<Jed nFte hm~EinEI tweAiy (12Qj heurs ar mere 
vaeelieo alle•Nanee as set ft~Fth iB 18. I faj ~' llle City will, at Ult! emJlleyee 's eptieA, eempen:;ale 
the employee fer~tfl le ferty (~Q) heffi·s ef aeeHmulateEI 'laGatiea Elur4•~g any liseal year,­
wllenavel' aay 9F11f!leyee-has aeeme<l l-'h'e lntAEI.!'ecl torly (210) huers er mere vacat,ien aHe•,.,•aRee 
a:; set forth ia 18.1 (aj Eft), lhe City will at the emrleyee's el*tea onmpe~JSate the empiAyee fer~ 
te ei!$R.ty (8C:J) R9HFS ef a!OeHftllllatea •,•aeatieR eHring ilil)' fissal yeari" EIAa VIR6R9'rer litl}' emflleyee 
has-fleer~:~etl time hHaar-ed AiJtty (360) lleHrs nr mere •.•ueatien allewanee ~~ set t'et:lh iR 18.1 (II) 
fl!), the Gi ty will at tl;e employee's optieB eom~l!flflate the emfJiayee for "ll te ORe h~:~~terea 
towenty (12Q) htllti'S ehG!Oiilf!ltlatell vaeation ll~triRg aRy fuleal yeftf. 

18.7 The City will. at the enlployee's option. compensate employees for accumulated 
vacation during any fiscal year as follows: 

18.8 Whenever any employee has exhausted all paid time off benefits, including advanced 
sick leave benclits, as a result of a nun-work related injury or disability, and is not eligible for 
long-term disability insurance benefits as ~et forth in Article 21 , other employees may contribute 
their vucation credits to the disabled employee with vacation credits being donated and granted 
on the ba~is of the dollar value of the vacation credits. 

ARTJCLF.19: INCLEMENT WllATIIER PRACI1CF. 

19. 1 Regular or probationary employees who art: unable to work in the field because of 
inclement weather or other similar causes will receive pay for the full day, provided they have 
reported for duty. During such day they may be held pending emergency calls, may be given first 
aid, safety or uther instruction or they may be assigned to perform miscellaneous duties in 
sheltered locations. .. ·· ·-

19.2 Full-time tcmporcU')' personnel who have reported for work but arc unable to work in 
the fteld becauso ol' inclement weather or other similar cttuses will be paid only ll>r the time they 
work or are held by the City, except, however, that they will be paid for not lcs.~ than two (2) 
hours. 

19.3 City supervisors will be responsible for determining whether weather conditions 
warrant cessation of ouL~ide work. ln arriving at a decision with respect to weather conditions, 
the Supervisor shall take into account such factors as: (a) employee healtJ1 and safety, (h) undue 
hazards, (c) opt.!rating requirements, (d) service to the public, (e) job site working conditions, (f) 
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anticipated duration ot<' .te required to leave unfinished job in ( .1fe condition, (g) anticipated 
duration of inclement weather; and (h) distance from job site to opcrating headquarters. 

ARTICLE 20: MISCELLANEOUS 

20.1 The City shnll not, by reason of the execution of this Memorandum of Understanding, 
abrogate or reduce !he scope of any present plan or mle bcneticial to empl{>yees, unless such plan 
or benefit is amended, altered or modified by one of the understandings contained within this 
Memorandum ofUnderstanding. · 

20.2 A Regular or full-time temporary e.mployee who is sununoned for jury duty and is thus 
unable to petform the employee's regular duties will he paid for the time lost at the employee' s 
regular rate l>f pay. The employee must be in a paid stants on both workdays immediately 
adjacent to jury duty in order to receive pay f(ll:jury duty. 

... . , li'~·., ~~·,.,..~ .. ~.t!-~ii~! .. ,_. _,-..~_ ;o-~.1! r.;.:.~•-;ll 
20.3 Any employee, at the ~~rl;pl~y~~~; ·r~q~~st shall he permitted to review the employee's . . .. :.".r,. 

own personnel file. The file may iJol, however, be removed from the Personnel ~ 
Department. 

20.4 An employee who disagrees \vith the evaluator's statements or ·conclu.~ions with 
respect to the employee evaluation report shall have the right to review such evaluation report 
'vith the City's HW:llaR Rt!~e'tlfet!s MaRager Persotmcl Director and, upon request, shall have the 
right to have a Union representative present. 

20.5 Whenever Regular employees complete authorized courses taken for credit with a 
passing grade, after advance approval by the Dep;~i-lntent Hend, the CitY shall reimburse the 
employee for the actual expenses of tuition and the cost of required textbooks up to one hundred 
dollars ($1 00), cycn though the empll)yee re.tains the books and related materiaL 

20,6 Whenever any Regular employee in the equipment shop who is required to fumish the 
employee's own tools suffers a major loss of personal tools, such as by fire, flood or then, the 
City will replace those tools providing the employee pays the first one hundred dollars ($100) of 
the cost of replacement. For ·purposes of this provision, each covered employee must have on file 
with the City Pcrsormcl QfOOe Department a complete itemized list of all the employee's 
personal tools with the original price of each tool, or if unavailable, an estimate of its 
-replacement cost. 

20.7 T'he City will provide and replace as necessary when worn out or broken all of the 
following tools or clothing for those employees as specified below. Whenever any of the 
followin.~. tools or clnthin~ are lost, replacement shall be at the employee'~ expense. 

(a) Gloves of a type as required by the nature of the work for aU employees. 

(h) R<iin pants and rain coats Lbr all employees. 

(c) Ten (10) sh.itts with City emblem for all employees except those employees who don't 
have other clothing provided. Five (5) shirts shaH be lightweight for smnri1ertin1c usc 
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and five (5) shal1 ue heavy long-sleeved shirts for winter use. Laundering will be 
provided by the employee. Employees illr whom the City suppl ies shirts shall be 
required to wear them while on duty. 

(d) Coveralls, pants or shorts (Meter Readers vnly) and shirt uniforms for all Meter 
Readers, Shop and Solid Waste employees. 

(c) Coveralls or spec.:ial protective clothing for those employees whose work is such that 
severe damage to clothiug is ex.pccled. 

20.8 The City will pruvide at its expense physical ex.aminations required by the State uf 
California for certain classes of drivers licenses !i.lr those empklyecs required to have said 
licenses. Effective September 15, 2002, the City shall commence reimbursing employees for 
said license renewal fees . 

.. :->_' , ·~; , .1.:;. ·..:~···1· - O' 'M· 

· W.9 '•'"An annual tout allowance of lilUr htmdred dollars ($400) ,lflall be !>aid to all Regular 
llmployccs classified as Equipment Mechanic, Welder, 01· Working Supervisor-Shop. An annual 
tool allowance of two hundred fifty dollars ($250) shall be paid tu all employees classified as 
Crc~ragc Maintenance Worker. The tool allowance shall normally be paid in July of each year and 
it is for the purpose of repair and replacement of tools for the cnsuiug.fiscal year. The first too l 
allowance shall be a prorated amount for thut perivd of time from the employee' s dale of 
employment in a covered classification to the tollowing July l. If an employee's service is 
terminated, the final tool allowance shall be a prorated amount and any overpayment >hall be 
withheld trom any funds due the employee. 

20.10 Whenever any employee is subpoenaed to testify i1' court as a result of the employee's 
employment, tbc employee shall be paid fnr all regular time required in such activity. 

20.11 The Union' s Business Representative and the City's Labor Relations Representative 
may agree to limit the useful lifetime of employee disciplinary documents. 

20.12 TI1e City's Pcrsonuel Alcohol and Substance Abuse Policy and Procedure dated 
January 1, 1995, is hereby incorporated into the Memorandum of Understanding by relerence. 
The parties will continue to meet and confer to modify the Personnel Alcohol and Substunce 
Abuse Policy and Procedure in order to establish a "fitness for duty" policy that will apply to all 
cmpll>yecs. 

20.13 T he City will provide training and/or reimburse Regular employee~ who are regularly 
assigned to tree trimming or gardening duties for the costs, including time oil to attend sm:h 
training, necc.~sary to maintain a certificate issued by the International Society o r Arboriculture, 
as a "Certified Arbori~t" or a certificate issued by the International Society of 
Aboriculture/Westem Chapter as a "Certified Tree Wotkcr." 

20.14 The City shall pay the reasonable cost of repair or replacement of w1ifunus, glasses, 
watches, or o ther personal property up to two hundred dollars ($200.00) per incident, dumaged in 
the course of employment. This provision does not apply tu items lost or damaged as a result o f 
negligence of the employee. 
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20.15 Full-Time Temporary employees will be entitled to paid time on· (accrued at the rate of 

.033 of an hour for each hour worked or on paid leave). If a Full-Time Temporary employee is 
reclassified to Regular status, accrued or used paid time off benefits will be deducted from any 
vacation accrual the employee may be entitled to in the employee' s new status. 

20. 15 The City and the Union agree to form a labor/management au hoc committee to 
review the job duties being performed by classi lications within the Storm Dr&in 
Division. Both parties agree to bargain over any changes to classification 
specifications or sahn:y ranges. Any chunges will go into efl'ect yia sjde letter upon 
agreement by the Unlpn and the City Council. 

20. 16 The Cily and the Union agree to form a labor/management ad hoc committee to 
review the job duties being performed by classifications held by Mike Gilbert. Dan. -- -
Lamb. and Mike Hartman assigned to the Water Distri bution Division. 1:3oth-pdt~J-ll\l;'li;tfi '">11~ 
agree to bargairi·' d~er any changes to the classification sm;cificatjon and siil'rirr'''' 
range. Any changes will go jnto effect via side letter uoon agreement by the Union 
and the Citv Council. 

20.17 'Jbc City and the Union agree to form a labor/management ad hoc committee In 
detem1ine whether the proper placement of the Electrical Te.:hnicjun classification 
should he in the Rlecu·jc Bargaining Unit or whether it should remain in the 
Maintenance Bargaining Unit. 

ARTICLE 2 1: F.MPLOYEE BENEFIT PROGRAMS 

21. 1 Retirement Plan: All Reg11lar employees are covered by a-l!lta~· Cali ((,mia 
Public Employees' Retirement System (CuiPERS) program pursuant to an existing contract with 
the California Public Employees' Retirement Sy~;lem. The City pays the employees' full cost of 
partit;ipation in the California Public Employee.~· Retirement System. Employees wiU be 
covered by the Indexed level of 1959 Survivors' Denefit (Government Code Section 21382.4). 
Effective Sepiember 26, 2004, the City commenced reporting to CaiPERS, as compensation, the 
amounl the City pays on behalf of the employee (7%) as Employer Paid Member Contribution 
for retirement calculation purpose~. F.:ffective January I , 2005 the City will provide employees 
with the Public Agency Retirement System (PARS) 2.7% at age 55 retirement benefit l(1m1ulu, 
with no prior CalPERS service unless credited to the employee's account while an employee of 
the City of Redding; and vested with (·ive (5) ye~~rs of City service. 

2 1.2(a) Gnrup Insurance: AU Regular employees are eligible tt1 participate in a group 
insurance benefit program effective the first day of employment T he City shall pay the full cost 
of the program for both employees and dependents. The highlights of the benefits are: 

( I) Life Insurance: Twice annual s.1 lary for employee, $3,000 for employee's dependents. 

(2) Ilealth llenefits: $100 deductible per person per year; 80"/o payable for the first $5000 
o f eligible charges, except for hospital charges which are I 00% payable; I 00% 
thereafter up to twn million dollars lifetime limit effective July I, 1991; professional 
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fees based upon lJ.\.;.R.; norma l typical exclusions and limitations. Effecti ve January 
I , 2004, $200 deductible per person; $600 deductible per family per year; 80% payable 
tor services pert<mned by a Prefcm:d Provider or when no Prc l·erred Provider is 
available and 70% f()r services performed by a non-Preferred Provider for the first 
$5,000 of eligible charges; the out-of-pocket waiver on the next f'ollowing calendar 
year ~ball be eliminated; hospital charges 100% payable; two million dollars lifetime 
limit; (li'Ofessional fees based upon U.C.R.; normal typical exclm;ions and limitations. 
Coverage includes cancer screening v.<ith n(l separate dollar limit, annual physical 
examinations, " well -baby" care, a 30-visi t aiUIUal limit on chiropractic, accidents paid 
at normal co-payment rate, tobacco usc cessation when enrolled in a tobacco use 
cessation progra m or behavior modification program once per life-time limit, and birth 
control 

)!;ffectivc Rffective 
CtU'rCIIt 7/1/2006 7/1/2007 

Retail (34 dar;~' sll])ply) Cn-Puyn\erat , .C.o.-Pal:mcat Co-Payment 
Generic $5.00 

. -- $7.50 $7.50 . ·; 

Brand $1 5.00 $1 0.00 $30.00 
No Generic Available $8.50 $10.00 $!5.00 

Mail {90 days' ~ueply} 

Generic $7.50 $ 10.00 $!1.25 
llrand $22.50 $35.00 $45.00 
No Generic Available $12.75 $15.00 $22.50 

If at the conclusion or bargaining with any non-IBEW bargaining unit or employee group 
during the term of this agreement, the prescription drug co-payment is more advantageous than 
that outlined above, the City will grant the employees represented by this Union the more 
advantageous benefit at that time. The City and the Union agree that no retroactive 
reimbursement or bcneut will be made if such co-payment reduction is ellectcd. The City and 
the Union recognize it is the on-going plan or the City that all bargaining units will have the 
same group insurance benefit~. 

For problems related to alcohol or sobstauce abuse, and mental or nervous disorders: 
Twelve ( 12) outpatient visits per calendar year paid at l 00% with no deductible and an 
additional twenty-fout (24) visits per calendar year payable at 80% subject to the 
annual deductible. 

(3) Dental Flenefj.l$: No deductible and 100% of lJ.C.R. (90111 percentile) for prevention; 
nu deductible and 50% up to $2 ,000 pee lifetime per person for orthodontia; $25 
deductible antl 80% of U.C.R. up to $2,000 per person per year for all other eligible 
~;hargcs. 

(4) Long Term Disability: After three (J) months 60% nf employee 's salary integrated 
with a ll o ther income benefits payablt: to age 65. 

(5) Vision Benefits: California Vision Scrvi~;e Plan A (or its OlJuivalent), which pcovides 
l'or $25 deductible; an eye cxuminalion no more often than every twelve (12) months, 
nnd lenses and frames no more often tbun each twenty-four (24) months. 
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The City may, if practicable, modify the group insurance program set forth above by adding 

utilization review and by creating preferred provider organization programs which create 
financial incentives for the cmplnyee to usc such preferred provider services, but do not reduce 
any current benefit level nor impose any penalty for the employee who chooses not to use a 
preferred provider's ~-ervices. 

21.2(b)The City will pay fifty percent (50%) of the group bealth benefits program premium 
for each retiree und dependents, if any, pre~ently emollcd and for each retiree in tho future who 
goes directly from active status to retirement and continues the group medical insurance without 
a break in coverage. For those employees who retire on or ufter January I , 2000, dental and 
vision insurance coverage may be continued us a package under the fifty percent (50%) cost 
sharing basis provided the retiree also maintains the medical insurance. Payments by the City 
will be discontinued upon. the death of the retiree or up~m tennination of group health benefits 
coverage. ,"Q1~·~9!Y.1iWiR!~Qt;:oontribut~ payments on behalf of any retiree .excepHis"stllt,'iltila~ 
above. Following-the deaih 'iif a retiree the surviving .spouse, if any, may cuntinudli~ irtkihinc~. 
Notwithstanding the foregoing, th~ City may increase its contribution to the retirees' group 
in.surunce premium or improve California Public Employees' Retirement System {Ca!PERS) 
benefits during the term of thi~ Memorandum of Understanding. A9-soon SQ iN )lraetieahle, the 
City will iml"len~eftt the VantageCar~ Relifee Health Savings PlaH. The City And the Union agree 
In work on putting a. VantageCare Program together through implementation of an Ad Hoc 
Committee during the tern' oflhe contract. 

2 1.3 The parties agree that the foregoing benefits will remain in full Ioree and effect, unless 
modi ficd by mutual agreement. 

ARTICLE 22: ENTIRE AGREEMENT 

22. 1 Except as specifically provided in Article 23 (Term), during the term of this 
Memorandum of Understanding the parties expressly waive and relinquish the right to meet and 
negotiate on wages, hours of employment, and terms and conditions of employment, and agree 
that neither party shall be obligated to meet and negotiate with respect to any subject or matter 
wht:ther referred to or covered in this Memorandum of Understanding or not, even though such 
subject or matters may not have heen within the knowledge or contemplation of either or both the 
City or the Union at the time they met and negotiated on and executed this Memorandum of 
Uilder~tanding, uml even though such subjects nr mutters were proposed and later withdrawn. 

ARTICLE 23: TERM 

23.1 This Memorandum or Understanding, having taken effect as or July 1, 1970, and 
having thereafter been amended li·om time to time shall continue in full force and effect until the 
first Elay ef Nevemi:Jer, 2!l()8 first day of Muy. 2010; and thereafter from year to y~ur unless 
written nutice of change or tennination shall be given by either party ninety (90) days prior to the 
expiration date above or the expiration date of any year thereafter. 
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23.2 Whenever notice ,, given for changes, the general nature of the changes desired must 
be specified in the notice, and until a satisfactory conclu~;on is ·reacbcd in the matter of' such 
changes, the original provision shall remain in l'ull force and cl'li:ct. 

23.3 1bis Memorandum of Understanding shall not be amended or supplemented except by 
agreement o f the patties hereto, reduced to writing atld duly signed by each. 

23.4 Any provision of this Memnrat1dum of Understanding which may be in c~lllflict with 
any Federal or State law, regulation or executive order shall be suspended and inoperative to the 
extent of and for the duration of such conflict; the balance of this Memorandum· of 
Undcrstallding, however, shall remain in full !~tree and effect. Whenever any provision of this 
Memorandum of Understanding is affected as set forth above, either party may, by giving thirty 
(30) day's writte,n notice to the other, open negotiations on the subject ofthe affected provisions. 

... ~ "''fJ....~r ~~·f ,v: :~.~~t~? -
.. '· ~·. ·l ·.: .. ' 
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IN WITNESS WHEREOF, the parties have executed this Memorandum of 
Understanding as nf the day and year first above written. 

s/ William Arickwood 
William Brickwood 
Municipal Employee Relation~ Officer 
City of Redding 

>• I - ' 
>. 

i•-• I: 

s/ Robert E. Courtm:v 
Robert E. Courtney 
Pcrsonnc:l Director 

Approved as to f(mu: 

s/ Earl D. Murphy 
Earl D. Murphy 
City Attorney 
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s/ Charles R. Reynolds 
Charlc:s R. Reynolds 
13usincss Rc:presentative Local 
Union 1245 of International 
Brothedtood of .Elacttical -
Workers AFL-CIO 

sf Thomas p. Urogard 
Thomas D. Brogard 
Shop Steward 

sf Montie 0. !luff 
Montie 0. Hufr 
Sh<lp Steward 

sl George E. Moore 
George E. Moore 
Shop Steward 



IN WITNESS WHEREOF, the parties have executed these Amendments to this 
Memonwdum of Understanding on the 19th day of May, 2009, to be effective May 1, 
2009. 

Kurt Stamum 
City Manager 

Sheri DeMaagd 
S~ior Personnel Analyst 

APPROVED 
IHTERIIAJIONAl OFfiCE •1.8. E. W. 

AUG 1 7 2009 
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LOCAL UNION 1245, IBEW 

f: rl!\JA~-~mas 
sc~i&/'s~JSiness 

I 

?7rJ::/CJ 

.. _ 

--~ 
. ;)Jj . 

·- ~'--<) -~ 
Gary occkli 
Shop Steward 

Tomoat7.e 
'Business Manager 
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INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS- MAINTENANCE EMPLOYEES 
EXHIBIT A-4: SCHEDULE OF WAGE RATES 

590 Solid Waste Worker 

588 Custodian 

587 Utility Field Worker 

586 Custodial Lead Worker 

Effeclive: May 3, 2009 

Hourl:y Pay Rate • Salary Step 
Step5 

1 2 3· 4 5 Month! 
$.10.39 $10.91 $11.45 $1,985 

:$13'.35 $14.02 $14.72 $2,552 

$12.31 $12:93 $13.57' $14.25 $14.97 $2.594 

$.15.42 $16.20 $2,807 

585 Resource Recovery Worker $16.53 $17.35 $3.006 . r? 
... '~ ..... ·, 

584 Solid Waste Truck Driver I 
' ' ·'• ' · '·~· , .. 

581 Airport Maintenance Worker 
591 Conventidn Center Main1enance Worker 
583 Garage Maintenance Worker 
5&2 Public Works Maintenance Worker 

$10.96 • $12.43 • 

$10.96 • $12.43 • 
$10.96 • $12.43 • 
$10.96 • $12.43 • 
$1Q.96 • 51.2.43 • 

560 P/W Maintenance Worker - Water ·Grade I $11.24 • $1:2·,7<1 • 
§21 P/W Maintenance Worker - WasteWater -Grade tl 

580 Meter Reader 

562 Equipment Operator 
564 Gardener 
56.3 Solid .v;taste Tl'uck Driver II 
568 Street Sweeper Operator 
·570 Tree 'frimmer 

574 Wastewater Collection Maintenance Worker· Grade'll 
546 Water Maintenance Worker. 01 

558 Wastewq~r Collection Maintenance Worker- Gra·d'e Ill 
55!1 Water Maintenance Worker • D2 

54·1 Airport Maintenance Lead Worker. 

$1.1.24 • 

511.18 • 

540 Building +Hldes-MaiAteRance-Worker-~ Facili!i.@~ Mechanic I 
544 Heavy Equipment Operator 
557 L0ad Meter Reader 
548 Parkmg Meter Service Worker 
:149 Parks Lead Worker 
550 Public Works Lead Wor.ker 
542 Solid Waste Maintenance Worker 
578 Transfer Station Oper~tor 
554 Tree Trimmer Lead Worker 

537 Welder 

545 Wastewater CoJie<:tion Lead Worker - Grade Ill 
547 Water Le<>d Worko:r • Da, 
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$12.74 • 

$.12.68 • 

$.14.09 • $18.31 $19.22 . 
. ' 

$.3,332 

$1'4.09. $18.71 $19.65 $3.406 
$14.09 • $18.11 $19.65 $3,406 
$14.09 . $18.11 $1!l.6s $3,;406 
$14.09. $11'1.71 $19.65 $3,406 

$14.44 ~ ~.!Ul! $20 .. 14 $3.491 
$14.44 • ~19 18 $20.1<\ $'3.491 

$14.37 • $19.64 $20.62 '$3.575 

$20.07 $2108 $3.653 
$21.08 $3,653 
$21.08 $3.653 

S20.01 $-21 08 $3.653 
$21.08 $3.653 

$20.57 $21 60 $3,74-i 
$20.57 }21 .@. $3.744 

'$21.09 $'·22.14 $3,638 
$21 09 $22.14 $3,838 

$21 .65 $22.-rJ $3.940 
$21.65 $22.73 $3,940 

$22.73 $3,940 
$22.73 53,940 
$22.73 $3,940 
$22.73 $3.940 
522.73 $3.940 
$22.73 $3.940 
$22.73 $3,940 
522.73 $~.940 

$23.29 $4,037 

S23.87 $4.137 
sne7 $4.137 



Hourly Pay Rate • Salary Step 

2 3 

535 Equipment Mechanic 
536 Selid Waste Maintella!\Gf; Building & Facilities Mechantc ll 

555 yvastewater CQIIection leasj l!\1orker- Grad~.Jl!. 

556 Water Lead WOrker· D3 

530 Customer Service Worker 
539 HVAC Technician 

.-:.<·5111. Working Supervisor-Airports ' . 
. ·: 52e Working Supervisor-Buildings " ( 

.·.l .• 
·'-'-:523 Working Supervisor-landfill 

524 Working Supervisor-Parks 
526 Wor1<.ing Supervisor-Public Works 
5Z8 Working Supervisor-Shop 
519 Working Supervisor-Utility Field Services 

527 WO<'king Supervisor-Wastewater Collection · Grade Ill 
529 Working SupetVisor-Water Ojstributlon • 03 

53.1 Working Su~~~lsor-Waste~~lec Collection - !Jtade IV 
532 Working Supervjsor-Water Distribution • D4 

lli lf'&(king Suoecvlsor-Water Distribution· D5 

515 Electrical Technician ~§.,.§£ 

• F'ull.tlme Te111porary croployees only 
Note: r(\y ra.les are ca.leulated utilizing a stilndardi~ed fo1mv1a ancr small differencoa may oc:cur due to toundtng, 
N.QJQ.;, Uljlttlbution CP.rtilicp.l!.on StiQandt\ pBr c2ntract lang~Jaga dA.ted 9/15102 htye ~een r~llod jotp Wt!tJe rates_ 
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StepS 
Month 

4 5 

$23.93 $4,147 
~22.79 $23.93 $4,147 

~ ~4.241 
m.4Z ~ 

$25.08 $4,346 
$25.08 $4,346 

$25.67 $4,449 
$25:67 $4,449 
$25.67 $4.449 
525.67 $4,449 
$25.67 $4.449 
$25.67 $4,449 
S25.G7 $4,449 

$26.95 $4,671 
526.95 $4,671 

527.62 $4 ,788 
$2.7.62 $4.788 

$28.31 $4,908 

$37.40 $39.27 $6.806 



( EXHIBIT ''B": JOB DEFINlTL ,.rs 

The Job Definitions included herein are intended to be general guidelines regarding the duties to 
be performed by a parti~ular classification, and are not to be construed a.s restrictions on the 
duties an employee may perform. Any employee may be assigned to pertbrm the duties of a 
classification which has ·an equal or lower wage rate. · 

A crew as used herein is defined as three or more employees working together on the same job. 

For vehicle/equipment operation, see Exhibit "F" • "VEHICLE/EQUIPMENT OPERATION 
DIRECTORY." 

Solid Waste Worker " , . .... _. , 
An employee who is engaged in. performing a variety of unskill~d work. The' enlp'loyecll)l/dutreS><•:ir 
include the collection of litter along roadways and at disposal sites, directing traffic 111 tlisp·osal 
sites, collection of fees and issuing of receipts and cleaning and washing of solid waste 
equipment and vehicles. The employee shall be capable of performing the duties efficiently and 
safely. · 

Custodian 
An employee who is engaged in performing all types of custodial work. The employee sha)l be 
capable of performing the duties efficiently and safely. 

Utility ll'ield Worker 
An employee who is engaged in a variety of customer service utility duties, such as the delivery 
to customers of delinquency notices, service contracts, and other notifications to utility 
customers. The employee's d11ties include the performance of various meter route maintenance 
duties, such as correction of meter access problems, trimming of shrubs to provide meter l!Ccess, 
the removing of water and other debris from water meter boxes. The empioyee will be required 
to read both water and electric metewfor purposes of providing closing statements to customers, 
and will be required to perform related clerical work in keeping and reviewing records, 
comparing nan1cs and numbers accurately, and performing simple mathematical calculations. 
The employee will also be required to deliver City mail.. The employee will be required to 
interact with the public. The employee's background and experience must be such as to qualify 
the employee to perform the duties safely ;vi til skill, tact, diplomacy. and efficiency. 

Custodial Lead Worker 
An employee who is a lead worker in charge of lower paid employees engaged in all types of 
custodial work. The employee shall have the personal qualifications of leadership and 
supervisory ability and be familiar with the City's safety standards and other applicable rules and 
regulations. The employee shall be capable of performing the duties efficiently and safely. 

Resource Recovery Worker 
An employee who is engaged in pertbrming a wide variety of duties in the operation of a transfer 
station recycling center. The employee's duties include directing traffic at transfer or recycling 
areas, collecting fees and issuing receipts, quality control and sorting recyclables at a voluntary 
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drop-off center, providing training, supervision, assistance to alternative workers and volunteers 
and general site cleanup. The employee shall be capable of performing the duties efficiently 
and safely. 

Solid Waste Truck Driver I 
An Employee who is engaged in the collection and disposal of solid wastes and the operation and 
routine maintenance of equipment associated with collection and processing of solid waste, 
recyclables and household reusables. The employee will be required to clean and wash vehicles 
and waste collection equipment. The employee may also be required to perform other unrelated 
work in order to utilize the employee's full working time. The employee may be required to 
direct the work of one (1) lower paid employee. The employee's background of training and 
experience shall be such as to qualify the employee to perform the duties safely with skill and 
efficiency. 

·Airport Maintenance Worker · . .trh<l·.>Y•-"'l 'r ., , .......... . 

An employee who is engaged in performing a wide' variety of unskilled and semi-skilled work on 
airport facilities. The employee's duties include installation, construction, maintenance, and 
repair of buildings, grounds, landscaped areas, and other airport property. The employee will be 
required to operate portable power tools. The employee will be familiar, and comply, with FAA 
safety, security, and ground movement regulations. The employee may be required to direct the 
work of another lower paid employee engaged in unskilled work. The employee shall be ~pable 
of performing the duties safely, with skill, tact, diplomacy, and efficiency. 

Garage Maintenance Worker 
An employee who is engaged in a variety of routine, semi-skilled maintenance and repairs of 
tools, equipment, and vehicles. The employee may also be required to perform related clerical 
work. The employee' s background of training and experience shall be such as to qualify the 
employee to perform the duties with skill, efficiency, and safety. 

Public Works Maintenance Worker 
An employee who is engaged in performing a wide variety of unskilled and semi-skilled work. 
The employee's duties include installation, construction, maintenance und repair of streets, curbs, 
gutters, sidewalks, storm drains, water and sewer lines, parks, buildings, facilities and other City 
property. The employee will be required to operate portable power tools. The employee may be 
required to direct the work of another lower-paid employee engaged in unskilled work, and shall 
be capable of performing the duties efficiently and safely, 

Meter Reader 
Ao employee who is engaged in reading meters, calculating consumptions and reporting 
irregularities of either the customer' s or the City's facilities. The employee may be required to 
check for stopped water meters, collect bills, sequence routes, and perform clerical work. The 
employee will be required to meet the public. The employee's background and experience must 
be such as to qualify the employee to perform these duties safely with skill, tact, diplomacy and 
efficiency. 
Equipment Operator 
An employee who is engaged in the operation and routine maintenance of equipment, particularly 
mobile power equipment associated with the construction, maintenance and repair of streets, 
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parks, pipelines, and otL . facilities. The employee may be reqC ted to direct the work of up to 
two (2) other lower paid employees. The employee's background of training and experience 
shall be such as to qualify the employee to perform the duties safely with skill and efficiency. 

Gardener 
An employee who is engaged in performing all types of semi-skilled and skilled lawn, garden, 
sports playing are.a, and parks grounds installation and maintenance work. The employee will be 
required to direct the work of up to two (2) other lower paid employees engaged in unskilled 
work. Must possess an appropriate State of California Department of Food and Agriculture 
Commercial Applicator Certificate for use of restrictive materials in those categories that are job 
related. The employee's background of training and experience shall include at least sixteen (16) 
units of college level horticultural academic work or the equivalent and shall be such as to 
qualify the employee io perform the duiies safely \Vith skill and efficiency. 

Solid;.\V, _!lste; T.r.uck Driver ll q\,k\'li w!\{I!; .. L ;;\~!·\ , :., • -

An employee·who is eugagc&in the operation and routine maintenance ofall:-sanitation collection 
and disposal tmcks and vehicles. The employee may be required to perform routine vehicle 
maintenance and job related clerical work. The employee may be required to perform other 
unrelated duties in order to utilize the full working time. The employee's background of training 
and experience shall qualify tbe .employee to perform the duties with skill, efficiency, and safety. 

Street Sweeper Operator 
An employee who is engaged in the operation and routine maintenance of a self-propelled street 
sweeper. The employee's backgrol!1ld of training and experience shall be such as to qualify the 
employee to perform the employee! s duties safely with skill and efficiency. 

Tree Trimmer 
An employee who is engaged in performing all types of pruning and tree trimming, including tree 
trimming in close proximity to high voltage power lines, utilizing tree climbers, rope rigging, 
mechanical lift equipment, and all types· of mechanical and power pruning and cutting tools. The 
employee will be required to direct the work of another lower paid employee engaged in 
unskilled work. The employee must possess or acquire within two (2) years of appointment and 
maintain a certificate issued by the Tnternational Society of Aboriculture as a "Certified 
Arborist." The employee's bac;kground of training and experience shall be such as to qualify the 
employee to perform the employee duties with skill, efficiency and safety. The employee must 
possess the appropriate State of California driver's license. 

Water Maintenance Worker 
An employee who is. engaged in performing all types of installation, construction, repair, 
operation, and maintenance work on water supply, distribution, transmission and treatment 
facilities. The employee may be required to meet the public, and if the employee is, the employee 
shall be capable of performing assignments with tact and diplomacy. The employee may be 
required to direct the work of up to two (2) other lower paid employees, The employee's 
background of training and experience shall be such as to qualify the employee to perform these 
duties with skill, safety, and efficiency. Must possess aH Ameiiean Water Wefks ,'\sseei;~;tiee 
.Water Disk'ib~tiee Operater Cartil'ieale Grade I State of California Department of Health 
Services Water Distribution Operator certificate. 
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Wastewater Collection Maintenance Worker 
An employee who is engaged in performing all types of installation, construction, operation, 
mnintenance and repair work on wastewater collection and treatment facilities. The employee 
may be required to direct the work of up to two (2) other lower-paid employees. The employee's 
background of training and experience shall be such as to qualify the employee to perform these 
duties with skill, safety, and efficiency. Must possess a California Water Environment 
Association Collection System Maintenance Certificate Grade 11. 

Transfer Station Operator 
• An employee who is engaged in the operation and maintenance of all types of solid waste 

transfer station equipment. The employee may be required to direct the work of up to two (2) 
other lower paid employees. The employee's background shall be such as to qualify the 
employee to perform these duties witl1 skill, efficiency, tact, diplomacy and safety. 

:-~ I' • ;Jt.! _,._ • • • .. ~," . ·~· 
Airport Maintenance Lead Workel' . ...... ~ · 
An employee who is a lead worker in charge of not more than three other employees engaged in 
performing a wide variety of skilled and semi-skilled duties relating to the installation, 
construction, maintenance and repair of buildings, grounds, landscaped areas and other Airport 
facilities. The employee must be familiar with, and comply with FAA Safety, Security, and 
GroW1d Movement Regulations. The employee shall have the personal qualifications of 
leadel'llhip and supervisory ability and be familiar with the City's construction and safety 
standards, accounting procedures, and all other applicable rules and regulations. ·The employee 
shall be capable of perfonning the duties with skill, efficiency, and safety. 

Bufldlog Trades and Facilities Mttillleaanee WeF)(eP Mechanic I 
An employee who is a journeyman and is engaged in performing a wide variety of duties relating 
to the installation, construction, operation, maintenance and repair of buildings, facilities, 
mechlln.ieal equipment, street s{gns and sprinkler systems and other property of a similar nature. 
May be required to perfonn carpentry, plumbing, electrical work, painting, cement work, 
masonry, and gas and electric welding. The employee should be a journeyman in one of the 
foregoing crafts and should be reasonably competent and proficient in performing routine tasks 
of some of the other crafts. The employee may be required to direct the work of other lower-paid 
employees. The employee may be required to meet the public and, if the employee is, the 
employee shall be capable of performing such assigrunent with tact and diplomacy. The 
employee's background of apprenticeship and experience must be such as to qualify Lhe 
employee to perform these duties sufely with skill and efficiency. 

Heavy Equipment Operator 
An employee who is engaged in the operation and routine maintenance of all types of equipment, 
particularly mobile power equipment associated with the construction, maintenance, and repuir of 
streets, parks, pipelines, and other facilities. The employee may be required to direct the work 
of up to two (2) other lower paid employees. The employe~ shall be capable of performing the 
duties with skill, elliciency and safety. 
Lead Meter Reader 
An employee who is a in charge of employees engaged in reading meters. The employee will be 
required to atTange meter reading routes, handle customer complaints relative to Meter Readers 
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or bills, resolve probl/.. __ encountered by Meter Readers, such(..., meter access and hazardous 
conditions. The employee may be required to read meters. The employee will be required to 
perform related clerical work. The employee must have the personal qualifications of leadership 
and supervisory ability and a background of experience and training which qualify the employee 
to perform the duties with skill, efficiency, tact, diplomacy, and safety. 

Parking Me.ter Service Worker 
An employee who is engaged in performing aU classes of parking meter work alone or as a lead 
worker with one or more assistants with same or lower classifications. The employee's duties 
include installation, maintenance and repair of all types of parking meters and related facilities, 
and the collection artd sorting of coins from meters. The employee's background oflraining and 
experience shall be such as to qualify the employee to perfoTlll the duties safely with skill, 
efficiency, tact and diplomacy. 

· · .• - ... __ Pllrk~il...;ead. Worker ·- .. . ~:-.;!·;~>J . .e<~~ 
··"An employee who is a lead worker in charge of not more than thre~(<3')!6tli:er employees, engaged 

in performing a variety of skilled and semi-skilled duties relating to the installation, construction, 
operation, maintenance and repair of park-type facilities. The employee's background of training 
and experience shall include at least sixteen (16} 1mits of college level horticultural academic 
work or the equivalent and possess a Stale. of California Department of Food and Agriculture 
Commercial Applicators' Certificate for the usc of restricted materials in those categories that are 
job related. The employee shall haye the personal qualifications of leadership and supervisory 
ability and be familiar with the City's construction and safety standards, account.ing procedures 
and all other applicable rules and regulations. The employee shatl be capable of perfonuing the 
duties with skill, efficiency and safety. 

Public Works Lead Worker 
An employee who is a lead worker in charge of not more than three (3) other employees, engaged 
in perfonning a variety of duties such as the installation, construction, operation, maintenance 
and repair of streets, parks, pipelines, buildings, and other facilities. The employee should 
possess the craft qualifications of a Heavy Equipment Operator or another related journeyman 
craft. The employee shall have the personi!l qualifications of leadership and supervisory ability 
and be familiar with the City's construction and safety standards, accounting procedures and all 
other applicable rules and regulations. The employee shall be capable of performing the duties 
with skill, efficiency, and safety. 

Tree Trimmer Lead Worker ,, .. 
An employee who is a lead worker in charge of not more than three (3) other employees engaged 
in performing ali types of pmning and tree trimming, including tree trimming in close proximi ty 
to high voltage power lines, utilizing tree climbers, rope rigging, mechanical lift equipment, and 
all types of mechanical and power .pruning and cutting tools. The employee must possess or 
acquire within two (2) years of appointment and maintain a certificate issued by the International 
Society of Arboriculture as a ''Certified Arborist." The employee shall have the personal 
qualifications of leadership and supervisory ability and be familiar with the City's construction 
and safety standards, accounting procedures, and all other applicable rules and regulations. Tbe 
employee shall be capable of performing the duties with skill, efficiency, jllld safety. 
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Wastewater Collection Lead Worker 
An employee who is a lead worker in charge of not more than three (3) other employees engaged 
in performing all types of iostallati.on, construction, repair, operation and maintenance work on 
wastewater collection and treatment facilities. The employee may be required to meet the public, 
and if the employee is, the employee shall be capable of performing such assignments with tact 
and diplomacy. The employee shall h.ave the personal qualifications of leadership and 
supervisory ability, the craft qualifications necessary to maintain sewerage facilities, and be 
familiar with the City's safety standards, accounting procedures, and all other applicable rules 
and regulations. The employea shall be capabla of performing the duties with skill, efficiency, 
and safety. Must possess a California Water Envirorunental Association Collection System 
Maintenance Certificate Ill. 

Water Lead Worker 
An employee who is a lead .worker in charge of not more than three (3) other employees engage<\'l:,._, ·· 
in performing all types of !nstallaiiolf{ construction, repair, opera:fton and maintenaricd·'~vdrk11oh'l: .rt<e'n-: 
water supply, distribution;·~d'tteatment· facilitics. The employee may be required to m&t1ht ·· ··: 
public, and if the employee is, the employee shall be capable of performing such assignments 
with tact and diplomacy. The employee shall have the personal qualifications of leadership and 
supervisory ability, the' craft qualifications necessary to maintain water facilities, and be familiar 
with the City's safety standards, accounting procedures, and all other applicable rules and 
regulations. The employee shall be capable of performing the duties with skill, olliciency, and 
safety. Must possess aa A~NeFiean Wale£ Werks ;\sseeiaheR \Vater Bistributie& OpeFater 
Ce~-ifiiei!te Grade 1ll State of California Department of Health Services Water Distribution 
Operator Certificate Grade II. 

Welder 
An employee who is a journeyman and is engaged in performing all types of welding, fabrication, 
and the operation of metal shop tools. The employee shall be required to perform tool 
maintenance and repair work. The employee's background' of apprenticeship and experience 
shall be such as to qualify the employee to perform these duties with skill and efficiency. The 
employee shall be capable of performing the duties safely. 

Equipment Mechanic 
An employee who is a journeyman is engaged in performing all types of tool, equipment, and 
automotive maintenance and repair work, including fabrication and welding. The employee 
may also be required to perform job related clerical work as required. The employee's 
background of apprenticeship and experienCe shall be such as to qualify the employee to perform 
these duties safely with ski11 and efficiency. 

Selid Wllflle Building and Facilities MaisleRB&ee Mechanic J! 
An employee who is a journeyman/leadworker and is engaged in performing a \vide variety of 
duties relating to complex projects including the design, fabrication. installation, construction, 
operation, maintenance and repair of buildings, facilities, mechanical equipment, street signs and 
sprifllder irrigation systems and other property of a similar nature, May be required to perform 
carpentry, plumbing, electrical work, painting, cement work, masonry, metal fabrication and gas 
and electric welding. The employee should be a jowncyrnan in one of the foregoing crafts and 
should be reasonably competent and profiCient in performing routine tasks of some of t.he other 
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crafts. The employee J_, be required to direct the work of up to( .. ur (4) lower-paid employees. 
The employee may oversee improvement projects. The employee may be required to meyt the 
public and, if the employee is, the employee shall be capable of performing such assignment with 
tact and diplomacy. The employee's background of apprenticeship and experience must be such 
as to qualify the employee to perfonn these duties safely with skill and efficiency. 

Customer Service Worker 
An employee engaged in performing service work, such as installing and removing all types of 
meters (excluding high voltage electric meters or installation o'f current coils or poteniial 
transformer metering installations), handling a customer change of party, handlitrg customer 
complaints, collection of bills and deposits and routine inspection for proper function and 
performing minor repairs, maintenance or adjustment to City's facilities, such as substations and 
sewer and water plants. The employee shall maintain a high standard of public relations and 

>.>tii+:~l'"·' personal appearance. The employee's background an,~.~~per,ience shall be such as to qualify the 
~,;1~1;r;:1 :·;,\.iop;pmployee to perform the -employee's dutie~-,~~tiJ-. .ShlQ~,~.effi!)ieilcy, tact and diplomacy;· 'Phe· 
.,, . ,;..· · employee shall be capable ofperfonning the duties safely.. . .. ,. , · . · 

HV AC Technician 
An employee who is a journeyman engaged in tracking and performing heating, ventilation, and 
air conditioning (HV A C) preventative maintenance, troubleshootin·g and repair work and 
performing a wide variety of other duties related to the installation, construction, operation, 
maintenance and repair of buildings, facilities, mechanical equipment, sprinkler systems and 
ether property of a similar nature. · The employee shall possess journey level experience in 
perfonning extensive HV AC maintenance and repair. The employee may be required to direct 
the work of up to three (3) other lower-paid employees. The employee.may be required to meet 
the public and shall be capable of performing such assigrunent with tact and diplomacy. The 
employee' s background of apprenticeslrip and experience must be such as to qualify ihe 
employee to perform these duties safely with skill and efficiency. TI1e employee shall be 
required to possess Environmental Protection Agency (EPA) Refrigeration Certification of 
Compliance. 

Working Supervisor- Airports 
An employee who is a working supervisor in charge of employees engaged in perfonuing a 
variety of unskilled and semi-skilled duties relating to the installation, construction, oper-c~tion, 
maintenance and repair of buildings, grounds, landscaped areas ai:td other Airport property or 
facilities. The employee may be required to meet the public and, if the employee is, the. 
employee shall be capable of performing such assignment with' "tact and diplomacy. The 
employee shall have the personal qualifications of leadership and supervisory ability, be familiar 
with Airport operations and facilities, be familiar, and comply with FAA safety, security and 
ground movement regulations, the City's safety standards, accounting procedures and all other 
applicable rules and regulations. The employee shall be capable of performing the duties with 
skill, efficiency, and safety. 

Working Supervisor- Buildings 
An employee who is. a working supervisor in charge of employees engaged in performing duties 
such as maintenance, operation and repair of buildings and grounds. The employee may be 
required to meet the. public and, if the employee is, the employee shall be capable of perfom1ing 
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such assignment with tact and diplomacy. The employee shall have the personal qualifications of 
leadership and supervisory ability, the craft qualifications necessary to maintain large buildings 
and complex building mechanical equipment, and be familiar with the City' s safety standards, 
accounting procedures and all other applicable rules and regulations. The employee shall be 
capable ofperfonning the duties with skill, efficiency, and safety. 

Working Supervisor- Laodfill 
An employee who is a working superv'isor in charge of crews of employees who are engaged in 
the disposal of solid wastes and perfonns a wide variety of duties, such as installation, 
construction, operation, and maintenance of the land.fill. The employee will be required to 
possess the appropriate certifications and craft qualifications of a Heavy E!quipment Operator. 
The employee shall have the personal qualifications of leadership and supervisory ability and be 
familiar with the City's construction and safety standards, accounting procedures and all other 
applicable 1'\lle~ an.~kreg~tlations\ The employee may be required to make minor:.~repairs and 
adjustmcmls ·tn.:bea;vy,~qi.t_ipment. When in char-ge of more than eight (8.):ot)leE~pJo~e~';the .· 
employee's wage·nite shall be increased by five percent (5%). The employee shall be capable of :• ·· ·· 
performing the duties with skill, elliciency, and safety. 

Working Supervisor- Parks 
An employee who is a working supervisor in charge of not more than eight (8) other employees 
engaged in maintenance, construction and installation of parks, buildings, gJOUnds, plantings, 
trees, and other similar City facilities. Must possess an appropriate State of California 
Department of Food and Agriculture Commercial Applicator Certificate for use of restrictive 
materials in those categories that are job related. The employee shall have the personal 
qualifications of leadership and supervisory ability, a background of experience in parks 
maintenance work or related work of a similar nature, must possess a minimum of 16 units of 
college level horticultural work or the equivalent, and must be familiar with the City's 
construction and safety standards, accounting procedures, and all other applicable rules and 
regulations. When in charge of more than eight (8) other employees the employee's wage rate 
shall be increased by five (5) percent. The employee shall be capable of performing the duties 
with skill, efficiency, and safety. 

Worklog Supervisor- Public Works 
An employee who is a working supervisor in charge of a crew of not more than six (6) other 
employees engaged in perfonning a wide variety of duties, ·such as the installation, construction, 
operation, maintenance and repair of streets, pipelines, buildings and other facilities. The 
employee should possess the ·craft qualifications of a Heavy Equipment Operator or another 
related journeyman craft. The employee shall have the personal qualifications of leadership and 
supervisory ability and be familiar with the City's construction and safety standards, accounting 
procedures and all other applicable rules and regulations. The employee shall be capable of 
pcrfonning the duties with skill, efficiency, and safety. When in charge of a crew of more than 
six (6) other employees the employee's wage rate shall be increased by five percent (5%). 

Working Supervisor - Shop 
An employee who is a working supervisor in charge of a Shop wherein a number of other 
employees, not more than six (6), are engaged in perfonning all types of tool, equipment and 
automotive maintenance and repair work, inc luding fabrication aud welding. The employee shall 
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nave the. personal qua\.ucations of leadership and supervisory ~bility, the craft ·qualifications of 
an Equipment Mechanic, and be familiar with the City's safety standards, accounting procedures 
and all other applicable rules and regulations. When in charge of a crew of more than six (6) 
other employees the employee's wage rate shall be increased by five percent (5%). The 
employee shall be capable of performing the duties with skill, efficiency, and safety. 

Working Supervisor- Utility Field Services 
An employee who is a working supervisor in charge of employees engaged in reading meters and 
performing customer service work. The employee will be required to arrange .meter reading 
routes, handle customer complaints relative. to meter reading, customer service wotk or bills, 
resolve problems encountered by Utility Field Services personnel, such as meter access and 
hazardous conditions. The employee may be required to meet the public and, if the employee is, 
the employee shall be. capable of performing such assignment with tact and diplomacy; The 
employee shall have the personal qualification.~:.qf,leadership and supervisory ability, be familiar .-~~ 

!J3Yi'"~ with City Utility policies and pro'Cetlute:s~,ei~!s:-safeiy'standards, accounting procedures, and all "'<l?Mtil'il:iJ' o;;!i 
" ·" ::: ··· other applicable rules and regulations . .. .q;lre-·empl'oyee· may be required to read meters and ' .:.;. 

perform customer service worker duties and be capable of performing all assigned duties with 
skill, efficiency, and safety. 

Working Supervisor- Wa,stewater Collection 
An employee who is a working supervisor in charge of employees engaged in performing all 
types of installation, construc.lion, repair, operation and maintenance work on wastewater 
coll~tion and treatment facilities. The employee may be required to meet the public, and if the 
employee is, the employee shall be capable of perfom1ing such assignments with tact and 
diplomacy. The employee shall have the personal qualifications of leadership :utd supervisory 
ability, the craft qualifications necessary to maintain sewerage facilities, and be familiar with the 
City's safety standards, accounting pr()cedures, and all other applicable rules and regulations. 
The employee shall be capable of performing ihe duties with skill, efficiency, and safety. Must 
possess a Cali fomia Water Enviroruuent Association ColJel:)tion System Maintenance Certificate 
Grade ill. When in charge of more than eight (8) other employees, the employee's wage rate 
shall be increased by five percent (5%). 

Working Supervisor- Water 
An employee who is a working supervisor in charge of employees engaged in performing all 
types of installation, construction, repair, operation and maintenance work on water supply, 
distribution, and treatment facilities. The employee may be required to meet the public, and if 

· ,. the employee is, the employee shall be capable of performing such assignments with tact and 
diplomacy. TI1e employee shall have the versonal qualifications of leadership and supervisory 
ability, the craft qualifications necessary to maintain water facilities, and be familiar with the 
City's safety st:utdards, aecounting procedljres, and all other applicable rules and regulations. 
Must be capable of performing the. duties with skill, efficiency, and safety. Must possess 1111 

Amerieflft Water \IJedm J\s·seeiatiea 'J/ater DistAStta.eH QpeNter Ceffif.ieate GraS.~ JI.I State of 
California Department of Health Services Water Distribution Operator certificate Grade ill. 
When in charge of more than eight (8) other employees, the employee's wage rate shall be 
increased by five percent (5%). 
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Electrical Tecbnician 
An employee who is a journeyman and is engaged in peffefl'fting aU elasses ef elee!Aeal wefk 
overseeing installation and performance commissioning of new controls equipment. 
tmubleshoot·ing all control systems. and conducting normal maintenance and repair of controls. 
The employee will perform diagnostic evaluation of controls. instruments and electrical 
eguipmeot jn the treatment plants and associated facilities so as to diagnose problems. -+lie 
emp!eyee's Elttties may iaektEle Lf\SI&Ili:Bg, tesliag BAEl ftlatnt&iRitlg an ewes ef ftleteRI, pFeteetive 
Allay <tBd eupervisery B'}'llipn'leAI, slaliea appllf&tus, iaslfumeRts, eeil!fel t:le~·iees, Hf6 &!611ft 
systems, reMete eeMrel e:ncl telemeteAag eftHipmee:t, tFa:f'lie sigeals aBEl reeeFEli:Rg iflslntmeets. 
The employee's background of apprenticeship and ex_perience shall be such as to qualifY the 
employee to perform these duties with skill and efficiency. The employee must be capable of 
performing the duties safely. 

---...~~.:!; :t·~·~~"""'*~ . J.' . .k.~ cf.:;· 
~: -... 

~-

Exhibit B - 10 of 10 

., • 4 



( ( 

EXHIBIT "G": GRIEVANCE FORM 

Grievant: 

J<>b Title: 

GRIEVANCE 
lBEWCMainteoaoce Unit 

Division: 

Shop Steward: 

D•tc of Occurrence: Date of Awareness: 

u ;;,4~''-;i U.z 

,\~~~ .. f;O.Jt;;h~;~..JE. :r .. ~t·a 
Spe<:ifie Artiele(s) violated::~-!--;,..t7"- • · • 

!SSUI!: • -idr 

... :: -

Exploin wctificaOy what happened and why you believe the MOU was violated: 

Q Supporting documenWother lnfonnation attached. 

Corrccnonrequested: ------------------------------------------------------------

Submined by (signed) ---------------

City• s answer: Q supporting documents attached. 

Signed: ---------- - - --- - ----

Oisposirion: 
o Sen led 
OWithdrawn 
Q Scheduled for Arbitration 

on---------------- atstep one Q on ______________ __ 

un _____________ __ 

Exhibit G 

Date:--------- -

Date: ---------

two Q three Q 



EXHIBIT "F": VEHICLE/EQUIPMENT OPERATION DIRECTORY 
Effective S~otember 15 2002 

CLASSIFICATION 

Custodian 
Custodial Lend Worker 
Solid Waste Worker 
Utility Field Worker 

Airport Maintenance Worker 
Garage Maintenance Worker** 
Solid Waste Truck Driver I 
Public Works Maintenance Worker 
Meter Reader 

. ....... .... .;) . -
••. Upgrade only when moving vehicles larger or 

more complex !han listed herein on·public streets. 

Equipment Operat~>r 
Gardener 
S~>lid Waste Truck Driver U 
Street Sweeper Operator 
Tree Trimmer 
Wastewater Collection Maintenance Worker Water 
Maintenance Worker 

Airport Maintenance Load Worker 
Building lfi~e·& Meinttlii~Ree W:erllilf and Facilities 

Mechanic [ 
Heavy Equipment Operator 
Lead Meter Reader 
Parkil)g Meter Service Worker 
Parks Lead Worker 
Public Works Lead Worker 
Solid Waste Maintenance Worker 
Transfer Station Operator 
Tree Trimmer lead Worker 
Wastewater Collection wd Worker 
Water Lead Worker 
Welder 
Equipment Mechanic 
Selid Waste Building and Facilities MeiB!e99nee 

Mechanic .!I 
Customer Service Worker 
HVAC Technician 
All Working Supervisors 
Electrical Technician 

VEHICLES/EQUIPMENT* 

All vehicles/equipment ~uch as a car, pick up 
truck, van, forklift, or any olher fW1ctional 
equivalents. 

All oflhe above vehicles/equipment as well as: 
retriever/packer, pick up and 5" wheel trailer, 
container delivery vehicles, packer, baler, 
granulator, sorting system, brush chipper, 
tractor/mower, two (2) axle truck hauling or 
towing a trail~ of Ao more than six thmwnd 

I 
( 6,00Q).P,ounds,.tractor/loader of less lhan 
fourteen .thOusand (14,0001 poW1ds (no size limit 
when used in a corporation yard), or any other 
functional equivalents. 

A 11 of ilie above vehicles/equipment as well as: 
roller, sweeper, dump trucks (above 26,000 
pounds), front end load (up to 3 yards, other than 
when used os a grader), side load, front load, roll 
off, rear load, water truck, boom truck transport, 
crnne transport, hydro cleaners, green waste, 
recycle truck, self-propelled street sweeper, 
bucket truck, or any other functional equivalents. 

All of the above vehicles/equipment as well as: 
front end l1>nder (over 3 yards), trommel, tub 
grinder, transfer truck, loader, crane operation, 
compost screen, compost turner, olhcr types of 
collection and solid waste material processing 
equipment, backhoe, grader, truck/trailer 
combination, or any other functional equivalents. 

'THIS LIST INCLUDES EXAMPLES ONLY AND IS 
NOT IN ..-ENDED 1'() BE AN AII·INCLUSlVE LIST OF 
VEJIICLESIEQUIPMENT UTILIZED IN 
PERFORMANCE OF DUTIES. 

EMPLOYEES MUST POSSESS THB APPROl'lUATE STATE OF CALIFORNIA DRIVERS LICENSE 
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EXHlBff "E" 

STANDBY DUTY FOR CERTIFIED WATER DISTRIBUTION PERSONNEL 

Pursuant to the Memorandum ofUndcrstanding between the City of Redding and International Brotherhood of 
Electrical Workers, Maintenance Unit, certain classifications and positions in City services are subject to routine 
or periodic emergency call-back as an inhe!'ent and integral part of their assignment job responsibilities in order to 
provide continuous public service. In addition, Department Directors, or designee, will be responsible for 
determining the circumstances requiring employees to be placed on standby duty period. Personnel shall be 
provided two (2) weeks advance notice of standby duty period. Employees placed on standby duty shall be 
qualified to safely perform such duties with skill and etl'ioiency. 

A. The City will establish a method for employees to volunteer for standby duty periods. Initially, 
seniority will establish the rolli.ng-li~t-.with. latter additions or change.s made to the bottom ofthe ""lP!'.t ,,.,, 
list; with the cxceptionro(tJide'~·;g~i:{i(c;roJ;\l[l" below.··In the event no one voiWJteers· for a ':1~\<,I (W'Uifl!t !:l~ . ;).•~·· 
standby duty period, the City·shaltassign an employee to serve. Employees will be assigned ' ., !.;}-\.-:-,, :··· 
based upon standby duty served during the previous 12-month period. The employee with the 
lea·st amount of standby duty served will he assigned. Certified Water Distribution personnel 
will serve on standby duty for intervals of up to one ( l) week. 

B. The employee shall be required to carry a cellular telephone and/or a pager at all times while on 
standby duty and remain within forty minutes response time area in order to be available for a 
call out: Telephone and paging equipment will be SU]JP.Iicd by the City. 

C. Standby personnel shall be required to be fit-tor-duty and shall report to their not11lll.l 
headquarters as soon as possible within forty ( 40) minutes. Standby personnel may also be 
provided with a vehicle for usc during the employee's standby duty penod. In those instances 
where a take home vehicle is provided, the.employee shall respond to an incident as soon as 
possible within 40 minutes. 

D. Standby personnel shall be required to respond unless the employee can provide just ·cause for 
nut responding. If the employee is unable to respond for any reason, the employee must notify 
the supervisor as soon as possible. Any employee who is unable to fulfill their commitment to a 
standby d.uty period shall forfeit standby compensation for an entire day, twenty-four (24) hour 
period. 

E. Compensation for standby duty periods shall he paid as tbllows: one (1) hour of overtime for 
weekdays ( 12:0 I a.m. Sunday .through midnight-Fri~ay); two (2) h<lurS of overtime for weekend 
days { 12:0 l a.m. Saturday through midnight Sunday); and three (3) hours of overtime for 
holidays except for those holidays designated a!> tloating holidays. 

F. In addition to compensation for standby duty, the overtime provisions uf Article 9 .. 9 shall apply if 
the employee assigned to standby duty is required to respond. However, in instances where a 
take home vehicle ha~ been provided to the .employee,the Ita vel time provisions of Article 9.9 
shall not apply. Overtime will commence at th.e time the employee receives the callout. 

G. Employee~ may trade complete standby duty periods at any time up until the duty period has 
begun with prior approval of the supervisor. 
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EXHIBIT "D": STANDBY DUTY 

Pursuant to the MemoiBndum of Understanding between the City of R<'<lding and International Brotherhood of 
Electrical Workers, Maintenance Unit, certain clas~ifications and positions in City service ate subject to routine or 
periodic emergency call-back as an inh..,rent and integral part of th~ir assigned job responsibilities in order to 
provide continuous public services. In addition, Department Directors, or designee. will be responsible for 
determining the circumstances requiring employees to be placed on standby duty. Personnel shall be provided two 
(2) weeks advance notice of standby duty period. Employees placed on standby duty shall be qualified to safely 
perform such duties with skill and effici~'Ticy. 

A. The City will establish a method for employees to volunteer for standby duty periods. Initially, seniority 
will establish the rolling list with later additions or changes made to the bottom of the list, with the 
exception of rrades ~'I' item "G" below. Once the lbt of volunteers has been established, standby duty 
will be rotated equally among those qualified and available employees. 

·£·=:...: ic !1;~~£ai~ i~stifficient volunteers tor a standby·duty period, employee5 ·\v'j;ji'Ji~a1i~ct.Utili2illg l.hc regular 
call -ouf 4isl· and· proc.:dures and, in such circumstances, employees'\vi11~·ndt receive standby duty 
compensation. · 

B. The employee shall be required to carry a cellular telephone or a pager at all times while on standby duty 
and remain within the appropriate telephone or pager reception area in order to be available for call out. 
Tt:lephone and paging equipment will be supplied by the City. 

C. Standby personnel shal l be required to be fil-for-d1,1ly and shall report to their normal headquarters as soon 
as possible within forty (40) minutes. Standby personnel may also be provided with a vehicle for usc 
during the employee's standby duty period. In instances where a .take home vehicle is provided, l.hc 
employee shall respond to an incident as soon as possible within 40 minutes. 

0. Standby personnel shall be required to respond unless the employ~e can provide just cause for not 
rc•'Ponding. If the employee is unable to respond for any reason, the employee must notify the supervisor 
as soon as possible. Any employee who is unable to fuliill their COliUilitmenl to a standby duty period 
shall forfeit standby compensation for an entire day, twenty-four (24) hour period. 

E. Compensation for standby duty periods shall be paid as follows: one (I) hour of overtime for weekday 
(12:01 a.m. Sunday through midnight Friday); two (2) hours of overtime for weekend days (12:01 a.m. 
Saturday through midnight Sunday); and three (3) hours of overtime for holidays except for those holidays 
designated as t1oating holidays. 

F. rn addition to compensation for standby duty, the overtime provisions of Article 9.9 shall apply if-the 
employee assigned to standby duty is required to respond. However, in instances where a tuke home 
vehicle has been provided to the employee, the travel time provisions of Article 9.9 shall not apply. 

G. Employees may trade complete standby duty periods at any time up until the duty period has begun 
with prior approval of the supervisor. 
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CLASSIFICA TlON 

CUSTOMER SERVICE WORKER 

WORKING SUPERVISOR- AIRPORTS 

WORKING SUPERVISOR· BUILDINGS 

WORKING SUPERVISOR- LANDFILL 

WORKTNGSUPERVISOR ·PARKS 

NEXT LOWER 
CLASSIFICATIONS 

lead Meter Reader 
Meter Reader 

( 

Airport Mawtenance L"ad Wurkcr 

Building 'Ht~de&-Mamte>~asse 1Narl1er 

qnd Facjlities Mechanic II 

Solid Waste Truck. Driver IT 
'fraruJfer Station Operator 
Heavy Equipment. Operator 

!'arks Lead Worker 

SAME OR ffiGHER 
CLASSIFICATIONS 

Working Supcrvi~or. Utility Field Services 

--------~~-------'"!."-''!!"'.~"'.J""~u~j""t\i"'.~"'r"'t._e·a_·a_w"-~ -o_rk_e_r --~-----~==~ ___ _..._...... ·-· ~ ' . - . \ - .-
Heavy Ec:juipmhll (>perator 
l"ublic Works Lead Worker 

WORKING SUPERVISOR- PUBLIC WORKS ' . . 

WORKING SUPERVISOR- SHOP Equipment Mechanic 

WORKING SUPERVISOR- UllLilY FIELD Lead Meter Reader 
SERVICES Cu~tomer Service Wurker 

WORKJNG SUPERVISOR- WASTEWATER WastewaterCoUection Lead Worker 
COLLECTION 

WORKTNG SUPERVISOR· WATER Water Lead Worker 

BLECTRICAL TECHNICIAN 
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CLASSIFICATION 

W ASrEWATER COllECTION 
MAINTENANCE WORKER 

WATER MAINTENANCE WOIU<.ER 

TRANSFER STATION OPERATOR 

AliU'ORT MAINTENANCE LEAD WORKER 

• · .. B UILDING TR,\l}~.P.~~I~Iqj .. 
WGR¥» AND FACILITIES MECHANIC I · 

HEAvY EQUIPMI.>NT OPERATOR 

LBAD METER READER 

PARKING ME'fER SERVICE WORKER 

PARKS LBAD WORKER 

PUBLIC WORKS LEAD WORKER 

SOLID WASTE MAINTENANCE WORKER 

TREE TRIMMER LEAD WORKER 

WASTI:!.WA TER COLLECTION LEAD 
WORKER 

WATER LEAD WORKER 

WELDER 

llQUIPMENT MECHANIC 

NEXT LOWER 
CLASSIFICATIONS 

l'ublic Works MaintellAoce Worker 

Public Worb Maintenance Worker 

Solid Waste Truck Driver 11 
Solid Waste Truck Driver I 

Airport Maintenance Worker 

Equipment Operator 
Solid W ••te Truck Driver II 
Trallllfcr Station Operator 

Meter Reader 

Gardener 
Tree T Iimmer 

Public Works Maintenance Worker 
Equipment Operator 
Wastew:uer Collecliou Maintenaocc 

Worker 

SAME OR lllGHER 
CLASSlFICA TIONS 

Public Works Lead Worker 
W astewatcr Collection Lead Worker 
Working Supervisor - Wastewater 

Collection 

Public Works Lead Worker 
Water Lead Worker 
Working Supervisor · Water 

Heavy Equipment Operator 
Workin.~ Supervisor · Landfill 

Working Supervisor • ~orts 

Welder.·- ~~~-~~-; ·.:. .:~ .· 
Building arid.FicflitfliH,fecliilruc II 
Working Supervisor · Building. 
Workil1g Supervisor - Public Works 

Public Works Lead W nrker 
Working Supervisor . Public Works 
Working Supervisor · Landfill 

Customer Service Worker 
Worlting Supervisor· Utility Field Services 

Lead Tree 1'rimmct 
Working Supervisor · Parks 

Heavy EquipttJent Operator 
Worlting Supervisor · l'ublic Works 

Gardener Patks Lead WotkCT 
Tree Trimmer Working Supervisor · Parks 

Wastewater Collection Maintenance Working Supervisor - Wastewater 

Worker Collecdon 

Public Works Maintenance Worker Worldog Supervisor· Water 
Water Maintenance Worker 

Building Trades Maintenance Worker 

Garage Maintenance Worker Working Supervisor · Shop 

SGY9 WASTE BUILDING AND PACIUTlES Building and facilities Mechanic I 
MA~j:J:Jl}IMICB MECHANIC II 

Workinv Supervisor· Buildings 

HVACTECHNICIAN 
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CLASSIFICATION 

PUBUC WORKS MAINTENANCE WORKER 

.. ·•· : 

METER READER 

£lQUlPMDNT OPERATOR 

OARDBNER 

SOLID WASTE TRUCK DRIVER II 

STREET SWEEPER OPERA TOR 

TREE 1'RIMMER 

NEXT LOWER 
CLASSlFICA TIONS 

( 

SAME OR IDGBER 
CLASSIFICATIONS 

Equipment Operator 
Gardener 
Street Sweeper Operator 
Tree Trimmer 
Wastewater Collection Maintenanc-e 
Worker 
Water Maintenance Worker 
Building :I!faees MainleniiHOe \'lerlcer 
and Faci!itj!ll! Mcchqnic! 
Heavy Equipment Operator 
Parks Lead Worker 
Public W urks Lead Worker 
Tree Trirmner Lead Worker 

___ -~-~ Wastewater Collection Lead Worker_ 
Water Lead Worker 

Utility Field Worker 

Public Works Maintenance Worker 

Public Works Maintenance Worker 

Solid Waste Truck Driver I 

l'ubllc Works Maintc'flance Worker 

Public Works Maintenance Wo!ker 
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Bui!ding pod facilities Mechauic n 
Work.ing Supervisor • Buildings 
Working Supervisor • Parks 
Working Supervisor: Public Works 
Working Supervisor. Wastewater 
Collection 
Working Supervisor· Water 

Working Supervisor-Utility Field Services 
Lead Meter Reader 
Customer Service Worker 

Wastewutcr Cnllection Maintenance 
Worker 
Heavy Equipment Operator 
Public Works Lead Worker 
Wastewater Collection Lead Worker 
Woddng Supervisor· Public Works 
Working Supervisor· Wastewater 
Colleclion 

Tree Trimmer 
Lead Tree Trimmer 
Parks Lead Worker 
W orkiug Supervisor • Parks 

--
Tfousfer Stalion Opc,rator 
Heavy Equipment Operator 
Working Supervisor. Landfill 

Equipment Opcr•tor 
Heavy Equipment Operator 
Public Works Lead Worker 
WOfking Supervisor· Public Works 

Gllnlcner 
Parks Lead Worker 
Tree Trimmer Lead Worker 
Working Supervisor -Parks 



EXHlBIT "C": LINES OF PROGRESSION 

CLASSIFICATION 

SOUU WASTE WORKER 

. :· ~· 

NEXT LOWER 
CLASSIFICATIONS 

.... ~ .. --.. ••• ' ·····: .•;• ~ >J' • 

CUSTODIAN 

UTILITY PIELD WORK.BR 

CUSTODIAL LEAD WORKBR. Cus!Qdian 

RESOURCE 'RECOVERY WORKER Solid Waste Worker 

SOUD WASTE TRUCK DRIVER I Solid Waste Worker 

AIRPORT MAINTENANCE WORKER 

GARAGE MAINTENANCE WORKER 
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SAME OR IDGHER 
CLASSIFICATIONS 

Resource Recovery Worker 
Solid Waste Crew Worker 
Transfer Station Worker 
Solid Waste Lead Worker 
Solid Waste Truck Ddver 
Trangfer Station Operator 
Heavy Equip-at Opentor 
Working SuiX'fVisor- Landfill 

_,.. .. _ ... 
Custodi~l Lead Worker 

Meter Reader 
Lead Meter Reader 
Customer Service Worker 

Solid Waste Crew Worker 
Tra.nsler Station Worker 
Solid Waste Lead Worker 
Solid Waste Truck Driver 
Transfer Station Opemtor 
Heavy Equipment Operator 
Working Supervisor- LIUidfill 

Solid Wute Truck Driver ll 
Transfer Station Operator 
Heavy Equipment Operator 
Working Supervisor- landfill 

Working Supervisor - Airports 
AiJports Maintenance Lead Worker 

Equipment Mechanic 
Working Supervisor - Shop 


