
December 9, 2015 
P-1 00-050-070 

Sheila Lawton, IBEW Representative 
IBEW Local Union 1245 
P.O. Box 2547 
Vacaville, CA 95696 

CITY OF REDDING 

PERSONNEL DEPARTMENT 

PERSONNEL . RISK MANAGEM ENT . VOLUNTEER SERVICES 

777 Cypress Avenue . Redding. CA 9600 1-27 18 

P.O. Box 4960 7 1, Redding. CA 96049-6071 

530 .225 .4065 FAX 530.225.4062 · Personnel 

530.225.4385 FAX 530.225.4300 · Risl< M a1Mgem ent 

Subject: Side Letter of Agreement between City of Redding and IBEW Maintenance Regarding an 
Extension of the Side Letter Allowing Utilization of Six Workers Provided through the SMART 
Business Resource Center Work Program 

Dear Sheila: 

The pw·pose of this letter is to confirm the understanding reached between the City of Redding and IBEW 
Maintenance employees regarding an extension of the side letter allowing the Parks Division to utilize up to six 
(6) workers, relative to the community drought mitigation program coordinated through the Smart Center. All 
qosts associated with the program shall be covered by the SMART Center. The workers would be working on 
community projects related to damage of public lands as a result of the State of California drought. The City 
intends to utilize the workers to perform fire fuel reduction work and make inigation repair/modifications in the 
drought affected areas. The workers would not be displacing any IBEW positions. 

This program shall sunset on June 30, 2016 (an extension of the September 30, 2015 sunset date). Should 
SMART receive additional funding, the program could be extended until the program funds are exhausted. 
Either party can tetminate this agreement with 30 days written notice to the other party. This agreement shall not 
set precedent. 

If this is consistent with your understanding, please sign and date both enclosed original letters, and return one 
tome. 

The U ion conc~with the above: 

f( ,' £~ 
Sheila Lawton, IBEW Field Repre 

c: City Council 
Kurt Starman, City Manager 
Barry Tippin, Assistant City Manager 
Kim Niemer, Director of Community Services 
Bill Avery, Labor Negotiator 

Sincerely, 

==~~ 
Personnel Director 

Date 
1 



July 16 2015 
P-1 00-050-070 

Sheila Lawton, IBEW Representative 
IBEW Local Union 1245 
P.O. Box 2547 
Vacaville, CA 95696 

CITY OF REDDING 

r ERSONNH DErARTMENT 

PERSONNEL . RISK MANAGEMENT. VOLUNTEER SERVICES 

777 Cypress Avenue, Redding. CA 9600 1·27 18 

P.O. Box 49607 1, Redding. CA 96049-607 1 

530.225.4065 FAX 530.225.4062- Personnel 

530.225.4385 FAX 530.2.2.5.4300 - Risk M anagement 

Subject: Side Letter of Agreement between City of Redding and IBEW Maintenance regarding Use of 
Six Workers Provided through the SMART Business Resource Center Work Program 

Dear Sheila: 

The purpose of this letter is to confirm the understanding reached between the City of Redding and IBEW 
Maintenance that the Parks Division will employ up to six (6) workers, relative to the community drought 
mitigation program that is being coordinated through the Smart Center. All costs associated with the program 
shall be covered by the SMART Center. The workers would be working on community projects related to 
damage of public lands as a :result of the State of California drought. The City intends to utilize the workers to 
perform fire fuel reduction work and make irrigation :repair/modifications in the drought affected areas. The 
workers would not be displacing any IBEW positions. 

The program shall be in effect July 2015, through September 30, 2015. Should SMART receive additional 
funding, the program could be extended until the program funds are exhausted. Either party can terminate this 
agreement with 3 0 days written notice to the other party. This agreement shall not set precedent. 

If this is consistent with your understanding, please sign and date both enclosed original letters, and return one 
tome. 

nion concurs with the above: 

1-
""' 

c: Kim Niemer, Director of Community Services 
Kmt Starman, City Manager 
Barry Tippin, Assistant City Manager 
Bill Avety, Labor Negotiator 
City Cow1cil 

Sincerely, 

~~ 
Sheri DeMaagd 

Personnel Director 

Date 
1 



Smart Business Resource Center 
NEG Grant - Drought Agency Agreement 

Smart Business Resource Center., hereinafter referred to as Smart, and City of Redding, 
hereinafter referred to as the AGENCY, have found it mutually beneficial to enter into the 
following agreement this 9th day of July, 2015. 

SMART AND AGENCY AGREE: 

1. Current funding allows a maximum of $10,425 per participant in wages (840 regular 
hours). Overtime is not allowed. Supportive services for participants (goggles, work 
gloves, work boots, other participant related costs) are allowable, but will reduce funding 
available for wages. AGENCY understands that all project work must be related to any 
damage to public lands that resulted due to the drought. Current funding is through 
September 30'h, 2015, however, should Smart receive additional funding the terms of this 
agreement could be extended until the maximum wages or hours are met. 

2. Rush Personnel will act as employer for the Participant and provide all payrolls and 
associated costs (i.e., workers' compensation, taxes, etc.). 

3. AGENCY will offer appropriate activities consistent with duties outlined on the attached 
job description(s). AGENCY will provide adequate work duties to constructively occupy 
participant(s) dming assigned work hours as requested (Attachment B). 

4. AGENCY will orient participants to the worksite with regard to safe working conditions, 
expectations, rules and regulations, etc. on the first day of work. 

5. AGENCY shall provide participants with safety equipment necessary for reasonable 
protection against injury and damage. Agency's facilities and equipment, used under this 
agreement, shall comply with all applicable federal, state, and local health and safety laws. 

6. AGENCY will provide tools, equipment, supplies, etc. necessary to perform the work 
specified at no cost to anyone other than the AGENCY. 

7. Smart shall provide the participant with appropriate work clothing necessary to perform 
duties as assigned. 

8. AGENCY will provide supervision of such quality that the participant(s) may perform their 
duties satisfactorily. 

9. AGENCY will ensure that supervisors are familiar with all elements and responsibilities 
relative to this AGREEMENT, and receive a personal copy of said AGREEMENT. All 
immediate supervisors of participants will be oriented to the program regarding job 
descriptions, time schedules, payroll systems, monitoring, and overall supervision 
responsibilities. 



10. AGENCY will immediately notify Smart and Rush Personnel of any participant 
termination, or any condition which affects any term of this AGREEMENT. 

11. AGENCY will be responsible for ensuring the accuracy of timesheets, and that the 
supervisor's signature on these documents is a certification of accuracy. No compensation 
shall be provided for absences, unworked hours, or recreational activities. 

12. AGENCY will abide by all Department of Labor, WIOA, state and local government 
regulations as well as Smart policies. Smart will inform the AGENCY of any new 
regulations or changes as they occur. 

13. AGENCY will immediately notify the Smart and Rush Personnel office of any accident 
occurring on the job. AGENCY shall prepare an on-the-job accident report and forward to 
the Rush Personnel office immediately (within 24 hours). 

14. AGENCY agrees to be monitored on a regular basis by the Smart staff to ensure that the 
program is in compliance with the WIOA rules and regulations. In addition, the AGENCY 
may be monitored, including a review of records, by authorized representatives of the State 
and/or Federal agencies. The AGENCY agrees to cooperate fully with any monitoring 
process. 

15. AGENCY shall not participate in this program when an employee is on layoff from the 
same or substantially equivalent job to be filled by a participant, or when the AGENCY has 
terminated an employee or otherwise reduced its work force with the intention of filling the 
vacancy(s) by hiring a Smart participant. 

16. SECTARIAN, POLITICAL, AND UNION ACTIVITIES PROHIBITED: Participants 
shall not be employed in building, operating, or maintaining any part of any building which 
is used for sectarian instruction or as a place of religious worship or assist in any tasks or 
displays of support involving political affiliation. Smart participants shall not be involved 
in any union activities. 

17. Smart participants shall receive the same working conditions and be governed by the same 
personnel policies as non-Smart employees at the worksite. 

18. AGENCY agrees to comply with the Civil Rights Act of 1964, which prohibits 
discrimination on the basis of race, religion, color, creed, sex, national origin, political 
beliefs, or handicaps. 

19. AGENCY agrees to abide by all Federal, State, and local laws, regulations, and rulings 
governing the employment of minors as applicable. 

20. AGENCY agrees to maintain the confidence of any information regarding the participants 
or their families. 



' ' . 

21. AGENCY agrees to notify Smart in the event there are to be any changes in regards to the 
program or the participants. 

22. AGENCY agrees that this AGREEMENT may be terminated under the following 
conditions: 

A. Written notice: The Agreement may be terminated by AGENCY or Smart at their 
sole discretion, upon 30 days written notice to the other party. 

B. Failure to perform: Smart, by giving written notice to the AGENCY, may 
terminate this AGREEMENT immediately and end all Drought Project positions if 
the AGENCY fails to perform any of the terms of this AGREEMENT. 

C. Funding: In the event that Federal, State, or other funding for NEG Grant- Drought 
ceases, this AGREEMENT shall be terminated immediately. 

23. AGENCY agrees that no participant will be allowed to work more than 40 hours per week. 

24. AGENCY agrees that any participant required to drive AGENCY's vehicles will be 
covered under AGENCY's Automobile Liability Insurance. 

25. AGENCY agrees to abide by Attachment B- Worksite Assurances. 

26. This AGREEMENT may be modified only in writing and when signed by both "authorized 
Representatives". 

AGENCY: 

Authorized Representative Title 

Title 

Rush Personnel 



... 

Attachment A 
AGENCY Worksite Details 

Agency: City of Redding 
Contact Person: Kim Niemer 
Address: 777 Cypress Avenue, Redding, CA 96001 
Phone: (530) 225-4512 

Job Title No. of Positions 
PW Maint. Worker 6 

Other Information: 

Fax: (530) 225-4585 

Wage/Range 
$12.42 

Est. Duration 
840 hours 



ATTACHMEMENT B 

WORKSITE ASSURANCES 

DISPLACEMENT OF CURRENT WORKFORCE 
This agreement may not be created as a result of, or may not result in any of the following: 

Displacement or partial displacement of workers in which regular employees are laid off 
so that their positions can be filled with participants from this program. 
• Impairment of contracts for services in which contracts for services with private 

business and other organizations are canceled or not renewed, while participants from 
this program are hired to provide the equivalent services. 

• Layoffs in which regular employees are laid off while participants from this program 
remain working the same or equivalent position. 

• Rehires in which regular employees are laid off, then rehired with funds from this 
program. 

• Hiring freeze in which participants from this program work in positions the same as 
or the equivalent to those which are vacant due to a hiring freeze, unless the freeze 
resulted from lack of funds to sustain staff levels and was not established in the 
anticipation of availability of funds from this program. 

• Positions filled which would otherwise be promotional opportunities for current 
employees or positions currently available to unsubsidized job seekers. 

• The filling of a work assignment customarily performed by a worker in a job 
classification within a recognized collective bargaining unit in which funded positions 
are vacant or in which regular employees are on layoffs. 

• A strike, lockout, or other bona fide labor dispute, or violation of any existing 
collective bargaining agreement between employees and employers. 

COMPLAINTS & GRIEVANCES 
Participant complaints, with respect to services provided under this Agreement, shall first be 
negotiated on an informal basis between the Worksite, Participant, and a Smart representative. 
In the event mutual resolution is not reached through such discussions, the participant may use 
the complaint/grievance procedure established by Smart. 

CONFLICT OF INTEREST 
The Worksite assures that it will administer program(s) in full compliance with safeguards 
against fraud and abuse and avoidance of conflict of interest issues. 

INDEMNIFICATION 
Worksite shall indemnify and hold Smart harmless from any and all claims, liability or damages 
resulting or arising from any breach of this Agreement or from any matters relating to 
Worksite' s employment relationship with any Participant. 



• I 

June 24, 2015 
P-1 00-050-070 

Sheila Lawton, IBEW Representative 
IBEW Local Union 1245 
P.O. Box 2547 
Vacaville, CA 95609 

CITY OF REDDING 

PERSONNEL DEPARTMENT 

PERSONNEL. RISI< MANAGEMENT. VOLUNTEER SERVICES 

777 Cypress Avenue, Redding. CA 96001 -2718 

P.O. Box 496071. Redding. CA 96049-607 I 

530.225.4065 FAX 530.225.4062 · Personnel 

530.225.4385 FAX 530.225.4300 · Risl< Management 

Subject: Side Letter of Agreement between City of Redding and IBEW Maintenance regarding 
Tiger Field Maintenance 

Dear Sheila: 

The purpose of this letter is to confirm the understanding reached between the City of Redding and IBEW 
Maintenance regarding the above captioned matter. The City is considering entering into a Memorandum of 
Understanding (MOU) with the Colt 45's, a California nonprofit public benefit corporations in a cooperative 
effort to perform improvements, programming and maintenance of Tiger Field. A copy of the MOU is attached. 

It is understood that the Colt 45's will be responsible for all mowing, weeding, fertilizing, basic inigation repair, 
field lining, trash pick-up, janitorial and advertising solicitation. The City will retain all scheduling 
responsibilities, main line irrigation work, structural and mechanical repairs, and approve all modifications to 
the facility prior to any action by the Colts. The Colt 45 maintenance tasks will be limited to Tiger Field proper 
and will not include any other park facilities, i.e., South City Park. The Colt 45's have discussed providing 
private security services through North State Security for Tiger Field, South City Park and the adjacent parking 
lots but funding has not yet been secured. This agreement will remain in place as a trial to be reviewed by the 
City and the Union in January 2016. 

If this is consistent with your understanding, please sign and date the enclosed copies of this letter, return one to 
me, and keep the other copy for your records. 

Sincerely, 

~~~ 
Personnel Director 

Date I 

c: City Council 
Kurt Starman, City Manager 
Kim Niemer, Director of Community Services 



DeMaagd, Sheri 

From: DeMaagd, Sheri 
Sent: 
To: 

Tuesday, April 28, 2015 3:25 PM 
Niemer, Kim 

Subject: RE: Tiger Field 

Thank you, Kim. I will share the information with Sheila Lawton and let you know what questions come up. 

Sheri DeMaagd 
Personnel Director 
City of Redding 
Phone: (530) 225-4068 
Email: sdemaagd@ci.redding.ca.us 

From: Niemer, Kim 
Sent: Tuesday, April 28, 2015 2:09 PM 
To: DeMaagd, Sheri 
Subject: RE: Tiger Field 

Sheri, 

Sorry for the delay. The discussion has been the Colt 45's will be responsible for all mowing, weeding, fertilizing, basic 
irrigation repair, field lining, trash pick-up, janitorial and advertising solicitation. COR will retain all scheduling 
responsibilities, main line irrigation work, structural and mechanical repairs, and approve all modifications to facility 
prior to any action by the Colts. The Colt 45 maintenance tasks will be limited to Tiger Field proper and not include 
South City Park. The Colt 45s have discussed providing private security services through North State Security for Tiger 
Field, South City Park and the adjacent parking lots but funding has not yet been secured. 

If you need any additional detail, please let me know. I would like to take a report to the 5/19 City Council meeting. 

Thanks, 
Kim 

Kimberly A. Niemer 
Director of Community Services 
City of Redding 
Tel530-225-4085 

From: DeMaagd, Sheri 
Sent: Thursday, April 23, 2015 8:56AM 
To: Niemer, Kim 
Subject: Tiger Field 

1 



DeMaagd, Sheri 

From: 
Sent: 
To: 
Subject: 

Hi Sheila, 

DeMaagd, Sheri 
Tuesday, April 28, 2015 3:40 PM 
Lawton, Sheila (SLL3@1BEW1245.com) 
Tiger Field Maintenance 

Thank you for meeting with me, Director Kim Niemer and Personnel Analyst Kristy Lanham last Monday. During the 
discussion we talked about the idea of having the Redding Colt 45's take over the basic maintenance ofTiger Field. You 
had asked for a list of duties that the Colt 45's would potentially undertake at Tiger Field. Director Niemer has shared 
that the discussion has been the Colt 45's will be responsible for all mowing, weeding, fertilizing, basic irrigation repair, 
field lining, trash pick-up, janitorial and advertising solicitation. The City will retain all scheduling responsibilities, main 
line irrigation work, structural and mechanical repairs, and approve all modifications to the facility prior to any action by 
the Colts. The Colt 45 maintenance tasks will be limited to Tiger Field proper and not include South City Park. The Colt 
45s have discussed providing private security services through North State Security for Tiger Field, South City Park and 
the adjacent parking lots but funding has not yet been secured. 

Please let me know if you would like to meet to discuss further. Alternatively, if you are agreeable to the idea I can draft 
up a side letter to codify the agreement. 

Regards, 
Sheri DeMaagd 
Personnel Director 
City of Redding 
Phone: (530) 225-4058 
Email: sdemaagd@ci.redding.ca.us 

1 



Jone4, 2015 
P-100-050-070. 

Sheila Lawton_, TBEW Field Representative 
TBEW Local 1245 
l'. 0. Box 2547 
Vacaville, CA 95696 

CITY OF REDDING 

PERSO NNEt DEPARTMENT 

l'lll O:.ONNll. RISI<. !vV•.NAC.bYi~N I . \•( )1.\ JN I 1-.Ut ~UNIC}:l'> 

7 77 C:,:prc:o;:; .-\w:nv::-, R.<: ddine. C:\ ?600 1 • 2 7 18 

f~O. B~>X49(;0/ I . RE!~<IIf\P.", (.:., c,l(r:il4 9 G'JJ I 

'B O,i'.7."i.401i'i I'A)$ 'i~\0,7i'"i.4()fl? .. l't i)Qnlld 

.5 3-0.225/138~ fAX 530.22-:,.-'1300 · Rl$1\ Man.\~f!l'nenr 

Subject: Siiie Lelter o f' Agreement to MOU between the City MRedding and rBEW 
Maintenance Unit Regarding lr1itial Probation Period JJxtension-Miohaell'rather 

Dear Sheila, 

The pt11])(1Se of this Idler is to conllrm Lhe agreement reached between Lhe City or Redding and 
JJJ.EW Maintenance extending the initial probation period of M.ichael Prather, Mechanic H. .M.r. 
Prather was hired on Octobl;)r J3, 20 14, and was set Lo serve a one year probation pcliod ending on 
October 13, 201.5. The City has determined an additional two month probationary pedod is needed. 
Therefore, the City will be adjusting the io.itjaJ probation period that Mr. Prather will serve to be the 
pl;)1-iod from October 13,2014 through December 13,2015. 

This agreement shan not set precedent. lfthc Union concurs with the foregoing, please sign and date 
this Jetter, retuming a c.opy to my atte11tion and retaining a copy fbr yotu·reeords. 

c: City Council Members 
K:urt Shuman, City Manager 
Rot! Dinger, llircctor of Support Services 
Bill Avery, Negotiator 
Jim Sclirni!Z, Fleet Manager 

Sincerely, 

~M~ 
Personnel Director 

Dale 1 



July 7, 201.5 
.P-1 00-050-070 

Sheila Lawton, D3R\V ~icld Representative 
TBRW T.o~:al 1245 
P.O. Box 2547 
Vacaville, CA 95696 

CITY OF REDDING 

rtJtSO,..'NEI. D£PAKTM£NT 

l't M''\f >NNll. RlSKMN\.1\GlMLNT. \'OlU~Trtft ~I eML~'i. 

17 7 Cypr~s':! Aw:rt.;l"', l(~ ldl'')ol.· <.:A 9C:OOI .l/1 8 

1'.0 . "ux49{:0/l, Rc·ddlr~. Ct\ 9(;•0>1?-607 1 

~'\0.1?"i.40n."i MX ~:JO . .tl~.ll0t~2 -Personnel 

~>o.l2.5.<i38S f-:\X!i )O V5.4100 Ri-.1\ M."'"'J<...-.1"~'1 

Suhjcct: Side Letter of Agreement to "MOIJ between the City of Redding and IBEW 
Maintenance Unit Regarding lise of Retired ll.nnuitant ul Redding Police Department 

Dear Sheila., 

This letter is to memorialize the agreement reacl1cd between the City of Redding and international 
Brotherhood of Eleclri~al Workers- AFL CIO Maintenance Employees ( I BEW) regarding the use of u 
retired annuitant as CLJ.~todiaJ coverage on a temporary basis at the Redding Police Department. Mr. 
Jesse Nelslm, retired IHRW member, wottld be re-employed as a Custodian, pcrfo1miug custodial 
duties whil~ ll1e full-time Custodian assigned to Redding Police Dcpartme11l is on a medical leave of 
absence. Mr. Nelson will cover the duties on a temporary basis not to exceed 960 hours or the ammutt 
of time the full time employee is released back to work, whichever occurs sooner. 

The Cily and lfnim1 understand tba:t the a&recanent is specific to this purlkular occurrence and shall not 
set precedent for either the City or the U11ion. 

(f the Union concurs with the foregoing, pkasc sig,n and clute this letter, returning a copy to my 
allen lion, and retaining a copy £<.1r ymtr rccor&. 

The Union c:onc~t?lc above: 

S~F.\V l"ield kt:prcsc.ot.ative 

c: City Co•mcit Members 
Kurt Sblnnw~ City Manager 
Robert T'aolclli, Chief off.'olicu 
llill Avely, Lubor Negotintllr 

Sincen:ly, 

She1i OcMaagd 
Personnel DircctOl' 



May 1, W15 
P-100-{)50-120 

Sheila Lawton, ffiEW Represelltative 
TBHW Local Union 1245 
P.O. Box 2547 
Vacaville, CA 95609 

CITY OF REDDING 

PlRSONNH DEPARTMENT 

l't.H.S.ONI\El.JUSK .V.t\N:K,rMI'~ I V(>LUN I t~lt Sf.itVICE..S 

177 C)'P' '-' ~·~A·;~-nu ... l~l"fi<lll\~, <.:,\ 9GOO l ·l718 

I~U ~ox 49G07 1. Rcddil'!~ ("A •>.'\():() f1UJ1 

"10 7:15 .m..<t~ I' AX .S30.l2:;.-1002· f\•rliQI101.<1 

~30.llSA385 iA)(Sl077').*J0a tQ.tJ.:'wbn;;SCrna.t 

Subject: Side T.<ltte1· of Agreement bctwccu Clty nf Redding and 11:1.1;: W M1iintcnance regarding Us<: M 
Volunteers in City l'tuks 

f>ear Sheila: 

The purpose of this letter is to confirm the under.;tanding reached between the Cil}' of Redding :md 1J:IY.W 
1\tlninlenancc concerning the above Citplioncd tnatter. 

Tt I~ understood tlmt ciLi4cns, urgnni7.ations, and agenci~s periodically request to vol<mteer their tirnc, materials aud 
expertise to ussisl jn cxpandlnp, and maintainint~ City fWk facilities. It is agreed this Lypc of citizen involvement i~ 
positive for t.hc communi!}'. Ench individual or grnup I~ careft11ly evaluated by City Management and provide([ an 
appropli~tc voJuntcc1· assi&rUlleJ.lt based l>lllbcir skills ruld time conmrllmenl. 

If it is determined !hal a coordination of ellort or ovcr~~ight of volunteers by C'ily pr.$onncl is reqWred, and is for 
grou~ of eight (8) people or more, the individual employee assigned to coordinate or oversee the volunteer group 
will receive temporary upgrade p;ty to Working Supervisor- P;trks for the time actually spent with lbc volunteers. 
·11ris agreement applies to the ovc.tsight ofvoltmteers only Mid doc~ not change or modey upgrade~ for the Working 
Supervisor - Parks for <HI)' other instance as outlined it1 Lhc MOll. 

J-lOUl prutics mutually ngre~ tbltl. l.hc u~c of volunteers to uwintaln parks a.~ outlined under thi~ tq;t.:ctncntwill not 
exceed 20,000 hours per year. Should it btl deL.:m,iucd hy the Ci1y that the use of v<1luntccrs may need to be im;rcascd 
beyond llllll amount, the parries agree to n•cct to discuss the maller. 

This side letter will be in effect tor one ye<rr from lbc date of both parties signature of the ~ide fetter. 

Tf this is consistent wilb yuur Ullderstanding, please si!'.JI &lld date both enclosed original letter.<, and return one to me. 

c: Kim Nicrncr,l..Jirector of Community ~crvices 
Kutt!:)tannan, Ci1y Mnunr.er 
Oony Tippin, Assistant City Manager 
Dill Avery, Labor Negotiator 
City Council 

Sincerely, 

~~?(f!f!Jfjl 
Personnel Director 



Novernhcr 17, 2014 
P-1 00-050-070 

Sheila f ,awton, Uusiness Repr=nlali ve 
IDEWLocal 1245 
PO Box 2547 
Vacaville, CA 95696 

CITY OF REDDING 

rtRSONN£l DErARTM[NT 

PfltSC>NNtL. I<ISK,\tiANJ\GtMrNT , V()tt l•" 11:.1-Jt Sli~VICES 

7 77 Cyp:css :\\•cn\J-1:, lt .. cldhh(, C.l\ 9<.100 I ~2 7 18 

1~0. Holt49C:OJI. Rcck lin3. C:\ t)6()4*> 61) {1 

~J0.115AOf'~5 tAl( ~u0.ll.SA002 • ~WYI('' 

RE: Side Leller t)f Agreement betwee11 lhe City of Redding and J'FIRW Maintenance Reganlin~ 
an Extension ofRe(ired Anmtitant Vance Duncan's Employment 

Dear Sheila: 

The purpose or !his letter is to confirm the understanding reached belwten the Cily of Redding and 
International Brotherhood of HlectJical Workers - Maintenance (JBEW Maintenance) employees 
regarding an exten•ion or Lhe re-employment te1111 lbr CulPERS annuitant Vtmcu Duncan. IYlr. .I >uncan 
was re-hiTcd on July :11, 2014, as a Status 9 - temporary employee, 0 11 a limited duration basis not to 
exceed 'JO days. Hu wus re-employed to assist wilh workloa.d in the J.'ield s~rviccs Division ofl~edding 

Elcclric Utility rlue to •turfing level shortages. This uppointltlcnl would be in conl·bnnily with CaJJ:>.iiH.S 
post-retirement rcq11ii'Cment~. 

It w·ds anticipated that the City would have tl1e tempor.rry On Call Meter Header positions filled and tl1e 
new staff truint.:d by the end of this month. The temporary employees have been hired and are being 
trained now; however, lhu training has nor been uomplcted. Additionally, there is an increase in Vield 
Service workload related to Lhe conversion to the new Vertex billing system that was implemented in 
:September. 

The City and Union agree that ·;vrr. Duncan should continue to be paid al SLcp 5- $22.76 per hour to rctlccr 
his previous experiencu as a .Meter Reader wifh Lhc City and · the re-employment period will end hy 
January 31, 2015. '11>is agn:emcnl is binding only in this particular case SJld shall not set precedent fo1· 
either the City or the UniOll. 

lf this is consish:nt with your understanding, please sign and dute the enclosed copies of this leUur and 
relum both of them to mo. 

c: City Council Merub.,rs 
Kurt Stntman, City /'v1anar~er 
Rick Duvernay, City .1\ltonccy 
Barry Tippin, ACMIJ')irec~>r of Elocrric Utility 
Bill A very, Labor Neuotia~>r 

Sincerely, 

' ;,; DcMa::~VV.~L 
Personnel Director 

-'~/ t I W _l'-1.:_ __ _ 
Dale 



July18,20I4 
P-100-050-070 

Sheila Lawton, IDEWJ\epreseulalive 
1BEW T.ocal Union1245 
P.O. Box?-547 
Vacaville, CA 95609 

CITY OF REDDING 

PfRSONNEL DEMRTMENT 

l'>I\SONNEL RISKMIIN.\GIMF.NT, \<)jJJNl '"'-S>RVIGS 

777 Cypce»A''"'·""• "~''""~· CA oooor -27 l8 

'-" """""""''.""'"'"'·a. 06010-0071 

530 I" 1065 tAO O<O,'-'-' 4062- "'"or.n•l 

Subject: Ro[';er Walker Oricvancc City Response 1o Slep Five- Se!llemcnt Agreement 

Dear Sheila, 

Please accept tbis leiter a.~ settle:ment of the grievance the InLem<ltiom,J Brotlte:t·hood of Ulcctric 
Workers Mainten~nce (IBEW M'lintenancc) brought fonh on behalf of Roger Walker dated 
Jrnnwy 29, 2014, regarding the viol>l-fiou oC ll•e Llpgmdc requirements of the M=oumdum uf 
Uuderstanrli11g (MOU) between local ID.EW I.ocal 45 (TBBVl) and the City of Redding (COR). 
The grievance conlend~ that Mr. W~11lccr is responsible for ll employee.~ >Jrtd therefor is due an 
upgraUc pursuant to Exliibil "R" Job Definitions, which states: ... "When in r:hmge of mon than 
five (5) other employees, the employee's wage rme shalf be increased by ten percent (10%}. 

"l:hc City provided>< denial of the gricvffll.Ce at ctep one m1 Feh1"u~ry J4, 2014, and it has 
subsequently progressed lhrou.gh to ~tep five of the grievance procedure willlolll J"t>Solution. 1 
h~ve reviewed the materials wiiliin the hh1der provided by the department, the defuliliml of 1\oe 
position will1in the MOU, Mr. Walker's la:;t evaluation, met with bis supervisor, .Electric 
Program Manager, Jim Rich, and met with you on July 9, 2014, lo <liS~LL-'-~ a possible resolution. 
Tile City and lBUW mutually a-t,'l:ee<l on .huw 20, 2014, to extend the deadline for my respm1~" to 
July 18, /.0 14 in an effort to settle the grievam,e. 

Dllring the investigation it WfiS detenni11t>d t!.at Mr. Walker is spending time at lbe eud of l1is 
"WDrk day prep1tring work assignments for the employee~ a.~signed to the evening shift, and then 
reviewing the work tbni. was ~cnnpleted during the evening shift at the begiuning oflliR next shi.t'l:. 
Vr1tile he is Hoi directly in charge of the night ,lhifl muployccs or physically present, the City 
recognizes the addilillmtltimc .Mr. Walker spends to prepare and I!Jllow u.p on thcir assignments. 
Where l do not ftnd a violation ol" the contract, as a scttl=ent of this ~iev;;:nce, i],e City will 
grant ;; two hmtr 10% upgrade for each JcLy tlmt it is necessary fru: N[r. Walker to provide 
direction to Power Plant staff beyond his normal work hotn·s, going forward. The City will 
continue the current practioo oJ paying Mr. Wal.kcr overtime for time he i~ con!;u:kd oL horne 
outside oJ"hi:; nom1al work hours. 



July 17 2014 
T'-100-050-070 

Sheila Lawton, IRF.W Represcmative 
illEW Local Un.iou 1245 
1'.0. Box 2547 
Vacaville, CA 95609 

CITY OF REDDING 

P£RSONNF.J. OEPARTMI NT 

PERSONNrJ., IUSK MANl,GtNlCNT. VOU lN'I U.R SERVICES 

J '11 ('ypressA'.'cnuc, Rcddir,~. <"A W:IO:.) I •l1 J 8 

P.O. 6ox4?."1071, ~~~lc.ln~ <A ~0"1~·6071 

::i30.225AOG5 FAX 'io30.7..Z.."i.40U2 • f•e:rsonncl 

5)0.77!L~ MX5l0.2B.4'\00 Jtl..._M.mi.,.~ 

RE: Side Letter of Agreentcnt between the Ci ty or Redding and rDJJ'\V M~jnltmancc Regarding 
Wage Rate of Retired AnlJiritant Va:ncc VuncruJ. 

Dear Sheila: 

The pU!pOSC of this leller is to con:fum the unden;landing reached between ·the City of Redding and 
T.nlemalional Brothcxhood of F.leetrical Worker.s - Maintenance (illllW Ma.inxenuuce) employees 
regarding the wage rate ofrebireu CaiPERS atl.llo.itmrt Vance DLmcan. Mr. Duncan h.elu the M.ctcr 
Reader classifl culicm for 21 years p.r.ior to his retirement from the CiLy on .January 20, 2012. The City 
desires to re-employ Mr. Duncan as a Slalus 9 - temporary employee, on a limited duration basis 110l to 
exceed 9U days, lo a.~sist with workload h1lhe Field Services Division of'Reuding Electric Utility due 
to ~laHing level shortage.~. This appointment would be in conformity with CarPERS post-retirement 
requirements. 

The !DEW Maintenance Memonmdtm1 of Understanding (i'v.£0U) Section lU states, " ... Employe~:., 
hired on or after Oetober 28, 1990 shall be puid Cl wage rate based upon /heir work pe1jormam:e. 
Upon initial appointment to a classification, em employee shall normally bfJ paid the Lowest wa&e ratF. 
for that classification. An employee may, howewu·, be paid a wage rate abow: the lowest wage rate if 
circumstances .fust!fy it .. . " Mt. Duncan was at Step 5, the lop step of the Meter Reac.ler wage rate, 
upon his relire1ntmt. exhibit "A - 2" Schedule of Wage Rates detai Is 5 salary steps :lo1· Ute 
c.lassification of .Meter Reader. It .is noted that the first 3 steps axe lbr !tl-Tnporary and full-time 
teJxqxmrry employees only. The rcruaining 2 ste)Xlltl.-e Jbr fUll time employ~. The City and Union 
agree thilt Mr. Dwtcan should be paid at Step 5 - $22.76 per hour to reflect his previous experience as 
a Meter Reader \\~tl1 the City, regardless ofthc fact that he will be te-employcd on a temporary bw;i!;. 
1b.is agreement is bi11uir1g only ill this partil:tllut ~,;ase and shllll 11ot set precedent for either the City or 
the Un.ioo. 

Tf'(his is consistent with your lmderst<muing, please sign and date tbe encl<l.~cd copies ofthis letter and 
retum both of them lome. 

Sincerely, 

~~ 
PersoroJel. .Director 



Side Letter- IDEW Maintenance 
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The Union concurs >vith the a we: 

~EW l;icld Representative 

c: Kurt Starman, C.'ily Manager 
Rick Du•-cm'\y, City Attorney 

1/f 0,/;.o ( </ 
Date 

narry Tippin, Assistant City MilllaP.,er!Director of Electric Ulilily 
Greg Clark, Deputy City Manager 
Sheri DcMIUlp,d, Personnel Uin:clor 
Bill Avery, L<tbor Ncgotiato•· 
City Council 



May 1, 2014 
P-100-050-120 

Sheila Lawton, IBEW .Representative 
mmv I.ocallln ion 124 5 
1'.0. 13ox 25'17 
Vacaville, CA 95609 

ClTYOF REDDING 

PERSONNEL DIPI\ItTMfNT 

f'ERSONI'El. RISKMI\NAC.W.MI'.N'I , VOLUNTEER SERVICES 

177 C)'J>I ~:'.-t; Av~nue, Redd fnR, CA "600 I · '17 I U 

1~0. Oox496071. Rcddine, CA 96:)4~ tt.>t l 

$lO.ZZ5.406~ fAX5~0.22~AOG1· r4:f.w:•n~""l 

Sl0.2lS.·136S fAX.'i3().7.1.".4l<JO · klitt~~~ 

Sidt> LoU:cr of Agreement between C.ity o:f Redding and IBEW MAintenance regarui.rtg U~c of 
Volumeers in Ci!y P11rks 

Oear Sheila: 

1l1o purpose of this lelit>r is 10 confirm the undLTSI>mdi.ug reached between !he City of Redding and IDJ!W 
MainteillUice concom.it\8 the above e<!plioncil matter. 

It i~ understood that ciLi;r.oos, organizations, and agencies periodically requcsl. to volunteer their time, ltJaterinls 
und '->xpcrLisc to assist in expanding aJJd maintaining Ci!y park tf!cilities. lt is llgtccd iJJ.i,s type of cili~n 
involvcJn.ent is positivto for t:he community. Each J.urliv.idual or group is Olll:c:f:h\\y evaluuted by City 
Management and provided an appropriate volunteer assignment ba~ed ou their skills and tim"' commitment. 

If it is determin.oo that a ooordiuntion of cJTort or oven;ig!1t of volunn:crs by City persom1el is requircll, and is for 
groups of eight (8) people or JliOrc, the individual employee assigned to coordiwtlC or over;;ee thto voluntcc.r 
group will receive temporary upgrade pay lo Worlcing SupeJVisor-l'arks for the lime actually ~-penl with the 
volun!e~o>rs. Thls A{\reement applies to the over.;ight of volunlc<..-r.; only and does not chang<.> or modifY upgrades 
Lor the Working Suptuvisor-Parks for any other instance ss outlined in the MOU. 

This side letter will be iu o.Cti::ot for one year and will sunset on May 1, 2015. 

Irthis i~ con~ist·ent with your understanding, please .~ign and date both endosccl nrisinalletters, and return one 
tome. 

c: Kim Nicruer, Oirector of Community Secvice.s 
Kurt S!anna11, Cily Mo!lllger 
Darry Tippin, As.~hrant City Ml't11Jlgcr 
Bill Avery, .1 .abor NegotiDIOJ' 
City Counci I 

Sincerely, 

~~~M~ 
PcrsOil!lCl Director 

J)ate 
S /& / J-_()___;1'-f_v - -



From: 
Sent: 
To: 
Cc: 
Subject: 

Hi Sheri, 

Sheri 

lawton, Sheila <SLUCdli~CW1245.corn> 
Monday, M~y 4, 2015 9:54AM 
DeM,,ogd, Shen 
Turner, Debr<>: Ni~n1er, Krm 
Re: Draft Srde Letter: COR and IBCW Maint re U'P of Volunteers in Parks 

I'm currently out of town ot a conference all w~ek. Upon initial review the lf'tter looks Irk~ it addresses my concerns, but 
if I ran get back to you next we~k to confirm agref'ment I would appreciate it. It I'm able to get some trrne this week I 
will most dcfinrtely touch bases with you so that we can close thi.< matter out. 

Thanks, 
'>heila" 

Sent from my iPad 

>On May 1, 2015. at 1:23 PM, DeMoagd, Sheri <sc;iernaagdCdlci.reddiriE..&!l.J.li> wrote: 

' > Hi Shejja, 

' >Attached is a draft srde letter for your review relative to the exten.>ion of tho agreem~nt to use voluntee" in Parks. 
Let me know rfyou have any qu~;trons. 

' >Thank you, 

' >Sheri DeMaagd 
> Per>onnel Uirector 
>City of Redding 
>Phone: (530)225-4068 
> Crna il: sdemougQ @ci.redding.ca.us 

' 
> <20150501112830515. pdf> 



~dragc 
•D.;.;eM,;,;,;a;,;;a.:.;gd;:., .;.;Sh.;.;;e.;.;.ri _____________ /MJ<, 1 {& {U r/L 
From: 
Sent: 
To: 
Subject: 

N iemP.r, l<im 
Wednesday. April 1 ~, 2015 6:02 PM 
DeMaagd, Sheri 
RE: Your Voicemail 

j -{.#t{ 

No worries. I hope you had a very successful day! Some thinklne time is good on this one. I thought I responded. We 
can live w ith 20,000 hours but I would want to talk over the wording. That should Include their supervfsed hours not 
;,tdopta par k volunteers or other things they are not dir'Cctly Involved wit h. 

Kim 

Kimber ly A. Niemer 
Director of Community Services 
City of Redding 
Tel 530-225-4085 

ParJcs 
M~ke 
"I.tfe._ 
Better! 

From : DeMaagd, Sheri 
Sent: Wednesday, ApriltS, 2015 5:53 PM 
To: Niemer, Kim 
Subject: Your Voicemail 

1-1 1 Klrn-

I received your voicemail regarding your conversation with Nicole. Sorry I didn't respond sooner but I have been 
interviews today. I am not trying to procrastinate but want to review the written reprimand, coupled with the new 
information, to see if I would be able to get to a one day suspension. Tomorrow you will have your ariSwer, 1 promise. 

Also, I sec that we have a meeting scheduled with Sheila L<lwton on M onday to discuss the volunteer side le tter 
extension. Did you happen to have a chance to review the e-mail I sent to you on Aprll411

' w here Sheila asked that we 
consider her request to cap the number of hours that the City may uliliLe park volunteers to 20,000? We should 
probably discuss that Idea prior to our meeting. 

Thanks. 
Sheri OeMaagd 
i>ersonnel Director 
City of Redding 
Phone: {530) 225·4068 
Email: sdemaagd@cl.redding.ca.us 



From: 
Sent: 
To: 

Subject: 

Hi Sheri, 

Law-ton, Sheila <SLL3@1BEW1 245.com> 
Wednesday, March 25, 2015 7:05 PM 
DeMaogd, Sheri 
RE: IBCW Maintenilnce Side Letter re Volunteers 

I apologi7~ for the delay in responding. rhe Union would like to discu;; the ext~nding of th~> !.Ide IP!ter prior to mJklng 
o determination a; to whPthPr to cont111UC il or not 

Maybe we can look for a dote that will enable us to ~ddre_,_, a few i;;ues in one day if po;"ble, if not then we can JUSt 
schedule based on availobility. 

Thank.<, 
ShPila 

From: DeMaagd, Sherr [onailto:sdema"gd@CI.redding.ca.us) 
Sent: Monday, March 23, 2015 2:39 PM 
To: Lawton, ~heila 
SubJect: I~EW Maintenance Side letter re Volunteers 

HI Sheila-

I noticed that the side letter belwePn the City and IBEW Mointenance rcgJrding the use of volunteers will sunset in May 
2015. Would you b~ agreeable to extending the side letter tor onother yeM? 

Thank you. 

Sheri DeMaagd 
Personnel Director 
City of Redding 
Phone: (530) 225-~068 
Email: sdem~agd@ci.reddine.ca.~~ 



From: 
Sent: 
To: 
Subject: 

Sounds good. 

Kimberly A. Niemer 

Niemer, Kirn 
Thur.<day, Murch 26, 2015 4:45 I'M 
DuMddgd, Shen 
RE: IBEW Maintenonce Sid~ Letter re Voluntffr< 

Director of Community Services 
City of Redding 
Tel530-225-4085 

from: DaMaagd, Shen 
Sent: Thursdoy, March 26, 2015 1:01 PM 
To: N1emer, Kim 
Subjed: IBEW Maintenance Side Letter re Volunteers 

IBtW Mo1ntenanre has responded to my r~qo~e-<t to see if there was agreement to extend the side letter between the 
City and I~EW Maintenance regarding the use of volunteers .>inre it will sun;e\ 111 May 2015. IBEW would lik~ to discus; 
the Fxlending oft he side letter prior to making a detNmination as to whether to continue it or not. Therefore, I will be 
scheduling'' meeting with you, m~ "nd Sheila to di>cuss the topic further. 

Thank you_ 
Sheri DeMa"gd 
Per;onnel Oirector 
City of Redding 
Phone: (530) 225-40G8 
Email: ~demaagd (dlri .reddine.c".u_~c 
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May 1,2014 
P-1 00-050-120 

S.hcila Lawton, 113RW Represeulallvc 
llicW Local Union 1245 
P.O. Box 2547 
Vacaville, CA '!5609 

CITY OF REDDING 

I'ER50NN£l D£P1\RTM£NT 

l't.RSONNEL . RISi<J"h\NM.ii'MrNr. V< U t iN I ti:R S(I<VICES 

177 (}'1>~~""'::-Avo;onu~-'. l~rklln_q, CA 9<1001-27 18 

1~0. Box '!96071. Rcdd're- CA t)l\<)4:,} ~H/ 1 

'$.m 1.l.,.co..;~ f,\XS30 . .22~ -tOOZ. Pcrw~.nt.'l 

>l0.1ZS.1385 f.:.X-."t01..J.\4;tOO K'.skt.."~t 

S ubj~cl.: Side Letter of Agrc~mcnt bct'Wccn City of Redding and ID:P.W Maintenance reg<mlll!g U$c nf. 
Volunteers i.n City Parks 

Ocar Sheila: 

The purpose of this letter is to confirm lhc uoder.;mnding reached between tho City of Redding and IDEW 
Maintenance concerning the above captioned matter. 

[tis 11.ndcr~tood that citizetlll, orgaoi.7ations, and ogencies periodically request to vo lunteer their time, materia ls 
nnd expertise to HSsist in expandiug and ma.intairting City park facili ties. It is agreed tl1is type of cilizon 
involvement is poRitive for tlw cOllltnuuiJy. nnch individual or group i~ careful ly evaluateu by Cjty 
Management and provided an BJllll'opriate. volunteer ussigruucnt based on their skills and Lime cotnmitment. 

If it iR determined lhal a coordination of eft(ut or ovcn;ighl ofvolw1teers by City perw~mcl is required, and is for 
groups of eight (&) people or more, the individual employee assigned lo coordinate or oversee lhe voluntooJ 
group will receive tempomry upgrade pay ro Working Supervisor-Parks for the time actually ~-pent with the 
volunteers. T'his agreement app lies to the oversight of volunteers only <mcl due~ not change or modify upgrudc~ 
for lhc Working Supervisur-hrks ibx any other· instance as oullincd in the ,MOl!. 

Thi.q side fetter will be in cJicc( .for one year and will suns~t 011 Mt\Y l, .20 15. 

If this is cm1sistenl with your understanding, please sign and date both enclosed oJiginallcttcrs, and retum one 
lo nw. 

c: Kim Niemer, Director uf Community Services 
Kurt Stmmnn, City M•n•gor 
!:larry Tippin, Assistant City Manager 
Bill Avery, LaborNegnliutnr 
City Council 

Sincerely, 

:he:~~~IV)~ 
PcrsonJlcl Directo r· 

__!L~; :z._o t-"-1_· - -
Date 



Sheila Lawton 
Business Representative 
IBEW Llcal 1245 
POBox2547 
Vacaville, CA95696 

CITY Of IHDIHWG 

w. ""'""'m'. ""'""'-~ CA %ooo-&:m 

0>0 '" 4<05 FAX530 225 "00- ""'"'"'g"oo"t/lt;blllty 

De<:emher 17,2012 
CODE: P-100-050-070 

Subject: Side Letter of Agreement to MOU between City of Redding and ffiEW- Maintenance 
Regarding Modification of the Gardener Qualifications 

Dear Sheila: 

The purpose of this letter is to codify the modifications made to the minimmn qualifications and 
special requirements of the Gardener classification to assist the Cily of Redding in recruiting a 
Gardener during the winter of201 2. 

The City actively recruited for the position of Gardener in Ol-iober 2012 in anticipation of two 
vacancies in the Parks Division. The pool of candidates to draw from f(n- the vacancies did not meet 
minimum qualifications as outlined in the Gardener classification specillcation under "Education". 
The classification specification states, "Any combination of training lUld experience that provide:; 
the required knowledge, skills, and abilities is qualifying; typical education would include a high 
school diploma, u minimum of sixteen college level horticultural acudemic work or the equivalent 
(possession ofu State of California Contra<.:tors State License Board,C27 Landscaping License OR 
13 units college level horticultural academic work and relevant experience)." 

The City and IBEW Maintenance discussed alternatives to what could be considered as "equivalent" 
that could be utilized by the City when screening candidates, and both agreed that the City would 
have the latitude to determine what "equivalent" would be appropriate to oollilider. The City is 
committed to hiring qualified Gardeners and would not make any decision about equivalent 
quulillcations that would lead to a less qualified Gardener than those employed currently. 

Additionally, in past recruitments for Gardener, the City has required the California Department of 
Pesticide Regulation Qualified Applicator Certificate (QAC) in both "B" Landscape Maintemmce 
and "C" Right of Way as screening criteria and included those in the flyer. The classification 
specification only requires the following us a Special Requirement: "Possession of a California 
Department of Pesticide Regulation Qualified Applicator Certificate for the use of restricted 
materials in those categories that are job related." 

Going furward, the City will require the QAC "B" at the time of hire, and the QAC "C" will need 
to be obtained within the probationary period (one year) as a condition of continued employment. 



IfffiEW Maintenance concurs with the foregoing, please sign and date tl1e enclosed copies of this 
letter, return one to me, and keep lhe other copy for your records. 

Sincerely, 

<~S-~M~-
shcri DeMaagd u
Perso!mel Director 

Date 

C: Kim Nicmer, Director of Community Services 
Kurt Starman, City Manager 
Barry Tippin, Assistant City Ml\Dager 
Council Members 



( 

Sheila Lawton, IBJ:lW Business Representative 
IBEW Local Union 1245 
}'.0. Box 2547 
Vacaville, CA 95696 

( 

CITY OF REDDING 

PERSONNEL OJVJSION 

1\fltO.,CJNNC.I .• VOLUNT[[R SERVIC.:.t S I<!~ I( i\'IAI\IA(,t:,\•lrN T 

7'11 C}'l)!est.A\'~nw·. ltr• !~ llliJo:, (A 1}1'\().'ll · 7 7tS 

110 , lka,x.l\ '7'1)()71 R.c-dd..r~ C.A 1)(,0·~9 · CIJ/1 

~H0.225.dOC6 fAX!,.ro.u .. ..ao.v ,,.... .. hiV":-t'~t'CCf 

~.l1"i.4-3K~ CAXSJ0.22S UOQ . ft.bkA~h~r<:U..e ll •y 

December 19,2011 
P-100-050-070 

Subject: Side Letter of Agreement between City of Redding and TBEW - Maintenance Unit 
Regarding Use of Workers Provided Through the Cal WORKs Program 

Dear Sheila: 

The purpose of this letter is to confirm the agreement reached between IB.GW Maintemmce 
Employees Unit and tht: City of Redding that the Parks Division will use up tu three workers at a 
time relative to the CaiWORKS pmgtam that is being coordinated through the County of Shasta. 
AJJ costs associated with this program shall be covered by the County of Shasta. 

The CalWORKs workers would as~;ist Parks crews with the maintenance of City parks, trails and 
facilities. The workers would not be displaeiJ\g any TBEW positions. Initial participation in the 
program shall be tbr 12 months, after which time continued participa!ion would be re-evaluuted. 
This agreement shnllnot set precedent: Either the City or the Union may cancel this side letter by 
providing thirty (30) days notice to the other party. 

If the Union concurs with the foregoing, pleu.~e sig.n and date two copies of this letter, retum one 
to me, and keep the other copy for your records. 

The UQi.oJtconcur.~ with the above: 

' (..,. \ 1 
Sheila Lawton, mnw Busilie:.s Representative 

o: Kurt S~1nnan, City Manager 
J3any Tippin, Assislatll Ciey Manager 
Kim Nicmcr, Director of Community Scrvico..~ 

Ciey Council 

Sincerely, 

...!.\ __ j [- I /tthkL 
Sheri Detvfaagd U 
Pcrsotmel Director 

• ' 
Date 



( 

Ray Thomas, Assistant Business Manager 
IBEW Locall24$. 
30 Otange Tree Circle 
Vacaville, CA 95687 

( 

CITYOF REDDING 
~· · ...... 

rERSONNtL DIVISION 

PtllSONNI:I \'()IJINTJ:r.l( .St.IWiet..S . UlSK i\',ANAGEMENT 

I J'l Cy1)ress:\V\mUC. R~ddlre C:A $.:jl)~l-27!8 

P.O. l1.:.J:< 496trl l , lt~d; li.-1;.(. CA \'tlOfiY·C:U'/1 

S30.ll5.106!:i FA=<SJO 1.25A06i'. · Pt:r.wm"·l>''.'<llunlt!e' 

')3{l.1.l.':).43H~ 1-.:..x !:i30 .. 22S.4~0t> . Risk M <'llkl8<'mcnt:liiibllit)• 

June 7, 2011 
P-1 00-050-070 

Subject: Side Leller of Agreement between the City of Redding and ffiEW I 245 -Maintenance 
Empl,oyees Regarding Use of Retired Annuitant at Redding Police Dcpattmeut 

Dear Ray: 

This letter is to memorialize the agreement reached between the City of Redding and 
International Brotherhood of Electrical Workers - AFL CIO Maintenance Employees (lBEW) 
regarding the use of a retired atumitant as vacation relief on a temporary basis at the Redding 
Police Department. Mr. Je.~se Nelson, .rctired lBEW member, would be re-employed as a 
Custodian, perfonning custodi.al duties ltlr the period of July II - IS, 7011. Sho~dd a layoff 
occur during this time period, the use of Mr. Nelson as vacation relief would cease. 

The City and Union undersiand thallhe agreement is specific to ibis particular occasion and shall 
not set precedent for either the City or the Union. 

If the Union concurs 1vith the forgoing, please so indicate by signing both ofthe enclosed 
original side letters, keeping orte tor your records and returning tile other to me. 

Sincerely, 

hA ;i::;=: ./ 
(_/W ':..r/7'L-· 
Barry T1ppitf " 
Assistant City Manager 

Date 
fo,!a'7/ JJ _ _ 

c: Peter Hansen, Chief of Police 



May 12,2011 

PIR50NNEL-IIMSION 

PLRSONN"., V<JWNUrRSERVlCES _ RISKMI\NAG,MEN'l' 

' 
171 """'""""""""' R<xldfng. cA 9000l·l718 

•o. llo•491<l'/l. ••dd""'- CA 96049-Wll 

' 530 Z25A%5 FAX530.>7,,41>61- l'&,ooneWolonkO< 

_ ' 53<>.>.,.4l•s 'AX530 22S 4300- R;>kMo"'>lemeoOllablll<y 

Ray Thomas, Assistant BUllinllss Manager 
ffiEW Locall245 
30 Orange Tree Circll,'l 
Vacaville, CA 95687 

Subject: Side Letter of Agreement bo_tween-lhe CityofRcdding and IBEW 1245-Mnintenanoo--
Employees Regarding Extension of Probation 

Dear Ray: 

This leiter is to memorialize the agreement reached between the City of Redding and 
International Brotherhood ofElectricatW:mkers - AFL CIO Mainten{Ulce ·Employees (IBBW) __ -·
regarding the ability to extend the initial probatiunary peiiOd within the Utility Field Services 
Division by an additional four ( 4) months with mutual consent. 

The City proposes the following language changes in Article 11: Promotions and Transfers, 
Section 11.8: 

Article 11: Promotions and Transfers, Section 11.8 
All appointments filled by promotion or trllllSfcr of a City employee shall be on a probationary 
basis for four ( 4) months for the purpose of detennining qunli:fications and bv mutual oonserrt 
maybe extended up to an additional four (4) month probationary period in the UtilitvField 
Serv:lces Diyision. AI any tim!l during the probationary period, either the e~nployee or the City 
may tenninate the appointment. If an appointment is tenninated within the first four (4) month 
probationary pel'iod, the employee shall be returned to either previous 

tho 

on 
(I) year the employee who did not 

SUCCellSfully complete the probationary period. Tennlnation of an appointment in the Utili tv 
Field Serv:ices Diyision during the first four (4) month probitionaryj,eriod is not grieveable; 
however, tenuimrtion woyld be subiect to the !llievance process yp to the City Ma!!wer level 
should it ocrur iu tlte second four (4) month probationary period. 



( . ( 
· the course of employment This provision does not apply to items lost or damaged as a result of 

negligence of the employee. 

20.15 Full-Time Temporruy employees will be entitled to paid time off(aecrucd at the rate of 
.033 of an hour for each hour worked or on paid leave). If a Full-Time Tempora1y employee is 
reclassi lied ln Regular status, accmcd or used paid time off benefits will be deducted from any 
vacation accmal the employee may be entitled to in I he employee's new status. 

2Q.l5 The City ~6 t.Ae lJ.aieH agre~ le farr-n a lal"H:H"{tnafiagement aS liee eeanHitt~e to 
~~8-cJu~ies-aeiflg-per-tflm~eel-by-elas~i-f.ieaae~~>-. -vA.f!WIHIAe-&fH'ffl~fitifl 
DtvtsieR. Beth 19n11ies agree te Sat"gaiR e:r/ef aay eftaages te elassi:Heafioa 
SJ:leeiiiet~!iE:JI~!) 01' saJary-t-aAg~&-Ai'I)'-GhaAges-wi-J.!-ge-mto effeel via siti~ leUer ltf.lllft 
agreement ey the Ull:ieli ftlla !he City Ceulieil. 

29.16 The City aHe:l th:e UAiatl. agree t~ fon"A a 1a9€:1rhR~gem~H:t ii*l ftee eetnffiittee te 
_4e\,..~h.e-jeh Eluties being [:lerfenneel ey elassifieatiens belel by-Mik-e-Gi~~~ 
L!lllil:l, flflEI Milte Ilarhft<lll assig11~a Ill !I!~ W<tter Bistribatillft Divisien. Beth f:l!ltlies 
agre~ lll l1argaffi...over-any-ehanges to the elassifieatien-speei fiealion aHa oalary 
range. Any e!1a!!ges will ge iffie efket via siele lettef llllea agfeeffieffi ey the Uaien 
ftllel the City Ce~~il. 

2Q.17 The Gi~y-a-nd the Unien agree te fefl:lt a labefimaaagmfteffi ael kee eea1mi·tree-ta 
Eleterffiiae. 'tVketh:er the 13-r'='t3ter tJlae~n:nel=ll af th~ ~leett:i(:ial Teeh'Aieiafl e-lassi:f.ie-atien 
~-!he-Eieetrie Bargainirtg Unit er v;hether it skeul&-remain-ifl-1~ 

~iaifttenaae~ BargEtintng UHiL 

20.16 The City and the Union agree to fonn a labor management ad hoc committee 
during the term of I his contract to discuss adding .a three hundred dollar ($300) boot allowance 
for those.classil'ications determined to have the requirement of wearing work boots. 

20.17 The City and the Union agree to form a labor management ad hoc committee 
during the Ierro of this contract to discuss the creal ion of the classification specification and the 
training/educational and testing reqttirements to be used in the recruitment process for Custome~ 
Service WorkeL 

20.18 The City and the Union agree to form a labor management ad hoc committee 
lluring the term of this contract to discuss the creation of the cla<:sification specification and the 
training/educational and testing requirements to be used in the recmitmeut process for Workin~ 
SuLJcrv_isor- Utilitv Field Services. 

ARTICLE 21: EMPLOYEE BENEFIT PROGRAMS 

21.1 Retirement l'lan: All Regular employees are covered by the Califomia Public 
Employees' Retirement System (CalPERS) program pmsuant to an existing contract with the 
Califi:nnia Public Employees' Retiren1cnt System. The City pays the employees' full cost of 
participation io the California Public Employees' Retirement System tmder the 2 .0% at age 55 
retirement benefit formula For emplo:vees hired after the date that agreement has been reached 
bv all non-safety "Miscellaneous" bargaining units and tl1e appropriate CalPERS amendment has 
bcci1 executed. the Citv will provide co.verage in CalPERS for all regular employees based on the 
2% at age 60 retirement benef1 t formula using an average of the highest paid consecutive 36 
months of emplovment when determining final compensation. Following City Council approval 

28 



INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS- MAINTENANCE EMPLOYEES 
EXHIBIT A-1: SCHEDULE OF WAGE RATES 
-~- Effective: May 15,2011 

Hourly Pay Rate- Salary Step 

5ll8 Custodian $14.53 $15.25 $16.01 

587 Utility Field Worker $13.38 $14.05 $14.75 $15.49 $16.27 

586 Custodial Lead Worker $16.70 $17.53 

585 Resource Recovery Worker $17.83 $18.73 

"' Solid Waste TruGk Driver I $11.29* $12.80 * $14.51 • $19.71 $20.70 

"' Airport Maintenanoe Worker $11.29. $12,80 * $14.51 • $20.09 $21.09 

"' Convention Center Maintenance Worker $11.29 * $12.80. $14.51 • $20.09 $21.09 

"' Public Works Maintenance Worker $11.29. $12.80. $14.51 * $20.12 $21.13 

500 PNV Maintenance Worker- Water -Grade I $20.57 $21.60 

"' PNV Maintenance Worker- WasteWater -Grade II $20.61 $21.65 

580 Meter Reader $11.29. $12.80. $14.51 * $21.04 $22.09 

583 Mechanic I $11.86. $13.45 * $15.24. $21.06 $22.11 

562 Equipment Operator $21.48 $22.56 
564 Gardener $22.56 
563 Solid Waste Truck Driver II $22.56 
568 Street Sweeper Operator $21.48 $22.56 
570 Tree Trimmer $22.56 

574 Wastewater Collection Maintenance Worker- Grade II $22.04 $23.14 
546 Water Maintenance Worker- D1 $22.04 $23.14 

558 Wastewater Collection Maintenance Worker- Grade Ill $22.53 $23.66 
559 Water Maintenanoe Worker- D2 $22.53 $23.66 

541 Airport Maintenance Lead Worker $23.11 $24.27 
540 Building & Fac1l1ties Mechanic I $23.11 $24.27 
544 Heavy Equipment Operator $24.27 
557 Lead Meter Reader $24.27 
548 Parking Meter Service Worker $24.27 
549 Parks Lead Worker $24.27 
550 Public Works Lead Worker $24.27 
542 Solid Waste Maintenance Worker $24.27 
578 Transfer Station Operator $24.27 
554 Arborist Lead Worker $24.27 

537 Welder $24.84 

545 Wastewater Collection Lead Worker- Grade Ill $25.44 
547 Water Lead Worker- D2 $25.44 

$2,776 

$2,819 

$3,039 

$3,246 

$3,588 

$3,655 
$3,655 

$3,662 

$3,743 

$3,752 

$3,829 

$3,833 

$3,910 
$3,910 
$3,910 
$3,910 
$3,910 

$4,011 
$4,011 

$4,101 
$4,101 

$4,206 
$4,206 
$4,205 
$4,206 
$4,206 
$4,206 
$4,206 
$4,206 
$4,206 
$4,206 

$4,305 

$4,409 
$4,409 

l 



535 Mechanic II 
536 Building & Facilities Mechanic II 

555 Wastewater Collection Lead Worker- Grade IV 
556 Water Lead Worker - 03 

530 c~slelfler Service-Wor-ker-
539 HVAC Technician 

521 Working Supervisor-Airports 
522 Working Supervisor-Buildings 
523 Working Supervisor-Landfill 
524 Working Supervisor-Parks 
526 Working Supervisor-Public Works 
528 Working Supervisor-Shop 
6-1-9 'l'.'e~<l A!J s~ ~ ervisor-Bectric -Util ity -F~el d .Servioos 

530 Electric Utility Field Services Technician 

527 Working Supervisor-Wastewater Collection- Gradel[! 
529 Working Supervisor-Water Distribution- 03 

531 Working Supervisor-Wastewater Collection- Grade IV 
532 Working Supervisor-Water Distribution- 04 

533 Working Supervisor-Water Distribution- 05 

51 9 \IVgrkjng Suoervisor- Utility Field Services 

515 Electrical Technician 

' T~moorarv and Full-~me Temporaf)l employe"" only 

.. Hourly Pay Rate- Salary Step 

' 3 

$37.49 

Note: Pay ratos ar& .;alwlate<J utilizing a standardiz.ed formula and small differenoes may oGCIJr due to rouod1ng. 

Note: Dlstribu~on certifioaUon stipends per contrnollanguage dated 9111>102 have been rolled Into wage rales. 

Step 5 
Monthl 

' 5 

$25.50 $4,419 
$25.50 $4,419 

$26.05 $4,515 
$26.05 $4,515 

- ,_. 
$26.68 $4,624 

$27.29 $4,730 
$27.29 $4,730 
$27.29 $4,730 
$27 29 $4,730 

~ -
$27.29 $4,730 
$27.29 $4,730 

"""' -
""'-1 ...., 
$28.61 $4,9!?_\1 
$28.61 $4,959 

$29.30 $5,079 
$29.30 $5,079 

$30,01 $5,202 

$30.79 $5,337 

$39.37 $41.33 $7.164 



INTERNATIONAL BROTHERHOOD Of ELECTRICAL WORKERS- MAINTENANCE EMPLOYEES 
EXHIBIT A-2 SCHEDULE Of WAGE RATES 

Effective: December 25, 204{~,--

Hourly Pay Rate· Salary Step 

588 Custodian $14.96 $15.71 $16.49 

587 Utility Field Worker $13,78 $14.47 $15.20 $15.96 $16.75 

586 Custodial Lead Worker $17.20 $18.06 

''" Resource Recovery Worker $18.37 $19.29 

'"' Solid Waste Truck Driver I $12.42. $14.08. $16.96. $20.30 $21.32 

681 Airport Maintenance Worker $12.42. $14.08 • $15.96. $20.69 $21.72 
591 Convention Center Maintenance Worker $12.42. $14.08. $15.96. $20.69 $21.72 
582 Public Works Maintenance Worker $12.42. $14.08. $15.96. $20.73 $21.76 

560 P/W Maintenance Worker- Water -Grade I $21.18 $22.24 
561 P/W Maintenance Worker- WasteWater -Grade II $21.23 $22.29 

580 Meter-Reader $12.42 ·_ $H-08. $15.96. $21.67 $22.76 

583 Mechanic I $12.22. $13.85. $15.70. $21.69 $22.77 

562 Equipment Operator $22.13 $23.23 
564 Gardener $23.23 
563 Solid Waste Truck Driver II $23.23 
568 Street Sweeper Operator $22.13 $23.23 
570 Tree Trimmer $23.23 

574 Wastewater Collection Maintenance Worker- Grade II $22.70 $23.83 
546 Water Maintenance Worker- 01 $22.70 $23.83 

558 Wastewater Collection Maintenance Worker- Grade Ill $23.21 $24.37 
559 Water Maintenance Worker- 02 $23.21 $24.37 

541 Airport Maintenance Lead Worker $23.80 $24.99 
540 Building & Facilities Mechanic I $23.80 $24.99 
544 Heavy Equipment Operator $24.99 
557 Lead Meter Reader $24.99 

"" Parking Meier Service Worker $24.99 

"' Parks Lead Worker $24.99 

'"' Public Works Lead Worker $24.99 

"' Solid Waste Maintenance Worker $24.99 
578 Transfer Station Operator $24.99 
554 Arborist Lead Worker $24.99 

537 Walder $25.58 

545 Wastewater Collection Lead Worker- Grade Ill $26.20 
547 Water Lead Worker- 02 $26.20 

$2,859 

$2,904 

$3,130 

$3,343 

$3,695 

$3,765 
$3,765 
$3,772 

$3,855 
$3,864 

$3,944 

$3,948 

$4,027 
$4,027 
$4,027 
$4,027 
$4,027 

$4,131 
$4,131 

$4,224 
$4,224 

$4,332 l $4,332 
$4,332 
$4,332 
$4,332 
$4,332 
$4,332 
$4,332 
$4,332 
$4,332 

$4,435 

$4,541 
$4,541 



Hourly pay Rate· Salary Step 

"f"- , 3 

'" Mechanic!! 

"' Building & Facilities Mechanic II 

555 Wastewater Collecfion Lead Worker. Grade IV 
556 Water Lead Worker • 03 

530 Customer Service Worker 
539 HVAC Technician 

521 Working Supervisor-Airports 
522 Working Supervisor-Buildings 
523 Working Supervisor-Landfill 
524 Working Supervisor-Parks 
526 Working Supervisor-Public Works 
528 Working Supervisor-Shop 

530 Electric Ufility Field Services Technician 

527 Working Supervisor-Wastewater Collection. Grade Ill 
529 Working Supervisor-Water Distribution· 03 

531 Working Supervisor-WasteWater Collection- Grade IV 
532 Working Supervisor-Water Distribution- D4 

533 Working Supervisor-Water Distribution- 05 

519 Working Supervisor-Utility Field Services 

515 Electrical Technician $38.62 

• Temporary and Fulr-tlma Temporary employees only 
Note: Pay rates aro oalculatad utilizing a standardized formula and omall differences may ocC<Jr due to roundlngc 
Note. Distribution certification sl1pends per cont.-act laoguaga dated 9115102 have been rollod Into wage rates. 

StepS 
Month! 

' 3 

$26.26 $4,552 
$26.26 $4.552 

$26.83 $4,651 
$26.83 $4,651 

$27A8 $4,763 
$27.48 $4.763 

$28.11 $4,872 
$28.11 $4,872 
$28.11 $4,872 
$28.11 $4.872 
$28.11 $4,872 
$28.11 $4,872 

$28.85 $5,001 

$29.47 $5,108 
$29.47 $5,108 

$30.18 $5,231 
$30.18 $5,231 

$30.91 $5,358 

$31.71 $5,497 

$40.55 $42.57 $7,379 



530 CIJY_Q_Jl ~EDDIN:G 
CUSTOMER SERVICE WORKER 

DEFINffiON: 

Under general supervision, sets and/or disconnects electric and water meters for new customers, or 
customers changinglocations within the City, anduon-pa}'lllent of utility bills; inspects fur electrical 
hazards and tampered meters, 

EXAMPLES OF DUTIES: 

NOTE: The following are the duties performed by employees in this classification. However, 
employees may perfotm other related duties. Not all duties listed arc necessarily performed by each 
individual in the classification. 

1. Sets all twos of electric and water meters; turns on or disconnects· electric meters, and water 
meters, including radio transmitted, prepay or other automated reading devices and related 
equipment. 

Mcasirnis: All meter sets and repairs to be dOne-iii. a accurate and safe manner. 

2. Checks electric and water meters, seals, panels, boxes and surrounding environment for 
tampeJ:ing. 

Measures: Reports ofhozardous wiring, ortamperingofmetcrs to be turned ininunediately to 
the appropriate department. 

3. Performs investigations and prepares reports on any hazardous wiring, or service box. 

Measures: Reports of hazardous wiring, or tampering of meters to be turned in immediately to 
the appropriate department. 

4. Checks reports ofabnonnal electric and water usage, pctfonns field investigations in response 
to customer complaints, checks radio transmitted and regular meters and meter reads, and 
discusses customer related infonnation in the field. 

Measures: Demonstrates good written and oral communication skills, and a courtcxms and 
cooperative ma1mcr when dealing with customers in the field. 

5. Pcrfom1S other related duties as assigned. 



OUAUFK.:A'I'-10NS: 
----·-· 

Knowledge of: 

All types of electric and water meters, voltages, and procedures; meter reading procedures, and 
related data 

Abilltvto: 

Jntcract effectively with the public and employees. Determine different types of electric problems 
and hazards; deal with the general public, nnd OccWiionallyirate customers. 

Bducation.: 

Any combination of training and experience that provides the required knowledge, skills, and 
abilities is qualifyip.g; typical education would include a high school diploma, or equivalent, and 
additional trade school training. Training in safe procedures when working with high voltage electric 
meters and water metering equipment. 

Expericnc~ _ ... 

Typical experience_ would include five years meter reading and repair experience. 

Special Reouirem~ 

Possession of the appropriate California driver's license, or the ability to acquire one within ten days 
of appointment. 

REV lli'Ji 



519 -- CITY OF REDDING 
WORJ{:ING S'Ul'ERVISOR- UTILITY FIELD SERVICES 

DEFINITION: 

Under direction, assigns, supervises and assists the work of subordinates engaged in reading meters 
and performing customer service work 

DISTINGUISHING CHARACTERISTICS 

This classification is distinguished from the Lead Meter Reader in that the Working Supervisor is 
responsible for the day to day operation of the Utility Field Services Division, including planning 
daily work schedules and overseeing the work of subordinates. The Working Supervisor may be 
culled upon to perform Customer Service Worker or Meter Reider duties under emergency 
circumstances, including, but not limited to, personnel shortages, scheduling conflicts and to 
preserve the utility system's operational integrity. 

EXAMPLES OF DUTIES: 

NOTE: ThCTollowing are the duties performed by employees in this classification. However, 
employees may perform other related duties. Not all duties listed arc necessarily performed by each 
individual in the classification. 

I. Plan daily work schedules and assign and review the work of subordinates. 

Measures: Effectively delegates work to subordinates in accordance with available staff 
resources. Ensures employees receive appropriate training and tools necessary to effu.ltively 
perform their duties. 

2. Inspect work performed by division employees during process and upon completion to ensure 
that proper work standards are maintained. 

Measures: Work is inspected on a timely and thorough basis. 

3. Monitor meter reader routes and recommend changes as necessary. 

Measures: Routes are effcctivclybalanccd and proporly coded. 

4. Lead !llld instruct subordinates in the perfonnanoe of their duties. 

Measures: Workers possess proper trai.tling in services und equipment, making their effm1s 
more effective. 

5. Prepare and/or roviow necessary records including purchase orders, invuices, time sheets, work 



schedules and opmaling data::~"" 

Measures: Reportl>dt'e prepared and/or reViewed in a thorough and timelymruutcr. 

6. Answer and respond to requests and emergency ca!!s from public. 

Measures: Communicates reqUests/emergency calls to appropriate parties; minimizes disruption 
of normal service. 

7. Handle customer complaints-relative to meter reading or customer service work. 

Measures: Complaints and/or inquiries are handled in a professional and effective manner in 
accordance with e&'lllblished departmental and City policies and procedures. Appropriate 
utilities are notified of problems. 

8. Resolve problems encountered by Utility Field Sorvices personnel, such ns meter access and 
h!!Zardous conditions. 

Measures: Problems and hazardous conditions are investigated and resolvedina timely manner. 

9. Monitor safety practices." 

Measures: Employee mishaps and resulting down time are minimized. 

10. Perform related duties as assigned. 

OUALIFICATlONS: 

Knowledge of: 

Genera! order of street addresses; meter reudingtechniques; persona! computers; all types of electric 
and water meters and voltages; City Utility policies aud procedures; City safety standards; genera! 
business Wid accounting procedures; cffuctive customer relationship skills; effective interpersonal 
communication skills; and safety measures when worldng with high voltage electric meters ard 
water metering equipment. 

Ability to: 

Interact effectively and diplomatica!lywith the public and employees; effectivelymanagcpcrsonnel, 
including supervision, training and enforcement of safety practice.~; plan und direct the work of 
others; respond to questions from in lema! and external customers courteously and ac;.,mately; remain 
positive in difficult and/or negative situations; handle sensitive matters with tac( and diplomacy; 
observe and problem solve operational situations; analyze sitt1ations ac1.1urately and take effective 
course.~ of action; operate a persona! computer and software; learn utility" related software; and use 
independent discretion in the handling and disclosure of infmmation; operate electronic meter-



reading devic(IS !llldrecordm:eJey:readil'!gs;-pcrform moderately strenuous-work involy~_ ilH@IiiDg: -
meters, perfuimliasic mathematic:alcakiililtions; read and interpret City maps; u:re a Viuiefy iifhtiti:i:l" --- -
tools; drive a City vehicle; Wld overne;nw:d e¢ordinate the work of others. 

Education: 

Any combination of training and experience that provides the required knowledge, skills, and 
abilities is qualifYing; typical education would include a high school diploma or equivalent. 

EA}lerience: 

Typical experience would include five years of progressive relevant experience in meter reading, 
including one to two years of supervisory experience. 

Special ReQuirements: 

Possess a valid California driver's license, or the ability to acquire one within ten days of 
appointment. 

CIAllS SPOC EST IQI(l.l 
Rov 3!10-



- ------~ 

Und« direction, assigas, superviS(lll and assists the work ,of subordinates engaged in reading, 
ln.stallir!g, maintaining,. and inspecting cqulpuient related to the City'a eJ.ectrical metering 
in:frastrtmture;maintains lful responsibility for the day..to-day operation of the Utility F:ield Services 
Divbion, lnclu4in8: planning dally work schedules -and overseeing the work of anbonlinates. 

NOTE: The fullowing_are_ the duties perfulD.led by employees in this ctassificatinn._ However, 
employee.'~ may perform ollwrrelated duties. Notal! duties listed {l.re neeessarilype!'finmed_ by each 
individual In the classification. 

1. Plan, prioritize, assigu, superVise. nndreviewthewoJkofUiility Field Sexvicesoperations staff. 

Measures: Bfi'l:ctively __ deJ_~ work to subordinllles in accordance w:iiD~~ble staff 
resoun:es. Ensuresstaffreeeives.poopertriUnilig-Qnprooc:dures and useofcquiprnentnecessary 
1o effeytlvcly perfonn their duties. Ensures staffis fOllowing established safuty}ll'lll:ednres. 

2. Bvaluat.eoperntirma;.anr,lactivitiesofassigned amaofrosponsibillty; reconunendimprov;enrents 
and modifications; prepare various reports on operations -and activities. 

Measures: Work I~ assigned W s:ubordinates in an efficient manner; pincm;s: hleffieiencies ore 
evl.llmrted and improvements reconunended. 

3. Inspect and review W4lk .oompleted by IIQhordinate staff; assess work~ ftlld Wilke 
reeommendatiOJI$ for itnprovement as needed. 

Measures: Me1er installation and repairs ore perfurmedin- asafe, ru:cumte manner. Meter reads 
are accurate and obtained as- ticcded to fucilitate accunrtc utility billing. 

-4. Prepare and/llt review nooessary records including invoices, time ~ wmk sdmdules and 
operating data 

Measures: Reports are prepared and/w:reviewcl for m:wxacy in a thorougb and timely manner. 

5, Answer questions-and provideinfonnatrontothepublic; invcstigatecomplaintsandreoommend 
corrective action as necessary; may fimilltate actfun by law enfureement or IP!imal control as 
necessary. 

MeMUieSl--Uses independent judgement in dealing with custome.t issues IUld problems; __ , 



dem~ good Wli.Uenand OllJl~~on$ills; M41lpti)fessiomd and(l()()perative ,---~ --
manner~consistent wilhCitypolioies-litiii.Proci:dures, whenderuing-witheuswmers in the fiold. 
Communicatesroquests/emergencycallsto(lppl'Gpl'iate parties; miQiruir..es disruption ofnormal. 
servioo .. 

6. - Resolve problClllS enco\lllttred by Utility Field &lrvices staff, such as tneter access and 
hazardous conditions. 

7. Perform related duties as as&gned. 

QUALIFICATIONS: 

fi.nowledge of. 

Principles of supervision, training, and project oversight; operation of the various utility nwtm 
.in.stlllled within the City's utility service area; methods, j:ecbniques, tools, equipmeut, and materials 
used in the troubleshooting minor repair, and instal1alion of utility meteritlg sysOO!rul; electrical 
safety ~ces and procedutes including subst¢ot1 eJlflaru:4_~ personal protective _ 
equipment, and electrical cleamnoeB; brulie·computer skitls; genem]_ order of sbwt adclresses; ll;Ulter 
reading tecbnique.'l; 1111 types of etectrie -and Wliter meters_ and voltages; Cily Utility policies and 
procedures; City safety standards; genenil business and IWCOUI:lti.ug prooedures; -effective customer 
relatiorudrlp skills; effective interpersonal eomi!Wiljeatiooddlls; andsafetymeasureswhenworkiog 
with high voltllge electric meta:s and water weterin8 equipment 

Ah!ljty to: 

Organize. implement, and direct activity n:lated to Utility Field ServiceS; perfonn inslallation and 
-removal ofelectricmetersandrellltedminPr~ identify andrepairminotproblemswithelectric 
.and water Ul.eterl; and associated lli(!Mriug in1hlstructunl; oommunicate cowplictllt:d 
problem&firregularitieB to appropriate City staff, remain positive in difficult and/or negative 
situatiOllB; handle sen&itive matters with tact and diplomacy; consistently know and \lllll.eJ'stand 
opemti:ollS and observe- safety mles; analyze problem $itua1ion& and/or equipment; wnlk sa&ly 
atound exposed switch gem- and metering oomponents; identizy and locate met:eting sites. inte.tp1ct 
work orders, ~ber equipment JOCiltions; communicate jobs 1111d tru;ks to othels; maintain 
aceurate, underst:andahl.e rec.ords; prepate routine reporta; inremct with the public in a t:ootful, 
professionalilllltlllelj and operate a~ orotherelootronicdevi.oesm nOOC!l:Saryto perfonnjob 
duties. 

EdncAfion: 

-Any combination of training and experiCUC(: that provides 11m required- knowledge. skills, and 
abilities is quallzyiug; typical education would include a high I!Chool diploma or equivalent, and 
-additional trade school tmining specific to the fimdamentaJs of electrieity and functionality of self-



· ~~i!lld-~rm.e.rr4te4m~~rum t.he sRfiltrJm~rfi•cj~~ted with eachmetor, Now~ 
~etraitdngWI.'Iuldbe{ful-eompletioaofSo-~~ polyphase meterft!.g-
~#-an cledric utility industry ~pwved training i~, 

Exp,.jiffrjiie: 

Any t:;dlftbination of ~ence that ptQvides the tequired knpwledgc:l, skills, and abilities i$ 
l{lllll.ifYj;J. typical experiMCe would include five yea,rs experience in a field related to meter 
mllintcnance And rep$1", and two years of supervisoty -experience. Applicable vocational tnlining 
may be Substituted in-lien of actual experience. 

Sm;cltU Bml!kmlooll!; 

Posse.sa.Jt. w!id Califumin driverls -licerme, or the ability _to__ acquire one within ten days of --
WRlk long dlstanWB; sit while driving and preparing reporta; bend, squat, knool, and twl.st when 
~ ut_iUtymeterjnsta!lqti{>~ perlhrw ~~pl,e,a_!ld~)Wf ~Wg, pJmbipg, pull~ 
and fine ~qn; lift or lltlf1Y wdght up to 50 pounds. ·--



S3_Q, - - ,,,,_,. -__ ,-CITY-Of,RBDDING 
ELECTRIC utruTY FIEOO-BBRVICES' 'tECHNICIAN 

Under g<m!.ltal :mpeyvisiOJi; sets and/()r disconnects electric and water service fur new customers, 
cus:tomers changing locations. within the City, and for non-payment of utility bills. Perfonns work. 
iflstall!ng, maintaining, and inspecting equipment related to the City's electrical metering 
infrastructure . 

.EXAMPLES OF rurtmS: 

NOTE: The following are-the duties perfOrmed by employees in this elassHication. However, 
employees maypruform other related. duties. Not all dirt:iw limed are necessarily perfurliled by eaoh 
individual in the c1assification. 

1. Conneetanddisoorm~electrieand water service; oompleteinspectiD:nsto ensure ~efficient 
ope.mti.on of metered S!ltvice. 

Measures: AU connects and dioo:onnoots. completed acwmtely and in aceordanoo WIDi- all 
applicable safetyproeedures. 

2. PerfuPU field disconnections of utility &elVi.ce for delinquent acoalllltS, breech of oontract, 
nonpayment, mtumedclleclts, change of .occupaney, safety twd mew lampering; respond to 
customer inquiries and ooWplaints eonceming utility--service policies; perfunn field 
ffivCBflgations ofhigh bill inquiries. 

Measures: Usesindependentjudgetnentin~witb~setviceismlesandproblems; 
~ good wrlttenand oral OOillniW.licati skills, .and a professional and COQPJ;mllive 
mannet,~;Unsiruentwith Citypollcjel! and procedure~!, wbendealhlgwithcuskJttlers in 1M field. 

~. Install, maintain. at1d inspect self contained elect.to--tnechanical!Uld solid state elootrlcal 
metering equipnmnt ineludirlg RF tra.nsruit1el'!l, alltoro$1d metering infrastnmture, prepay 
devices, demand silk: llWUiitCment oontrol$, and othcrrohrted equipment. 

-Measures: All meter installation and repairs perfotttt-ed in a safe, accurate llllltltler. 
Troubleshooting of equipml.l.nt oomplettld effectively with thorough.doonmentntii)n of Jldion 
to fuc.iJitate IICCJlOlle billi.ug. 

4. Complete Investigations ofpnssible enersy diversion and meter tampering; ensure llCCW1Ite 
meter operation including proper meter rcgisltation. 

Measures: Report:l of utility theft are mirigatOO in a safe-manner. Ooourrences-ofutilitf theft 
nre documented in a illl.tllller 1hat maxintizes the City's ability to recover losses; -evidence is 
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-· · -:,-,.. 5. Pe.rfurm investigations ~d :PJ-tPare'ftlportttfur1w.zardous: wi:Mg and-fuultymeterinstallatiou&. '- ~- .. 
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Measures: ffazardous wiring and U1lmlfe cOnditions-are reported to appropriate peywunel. 

6. Perform Qlher related duties as assigned.' 

Knowledae of: 

Basic opemtion of the Vflrious utility meters instiilled within 1he City's utility service area; methodB, 
---~ques,tool.s.equipnwnt,andmalerialsuseclln.lhetrouhle8hooting minorrepair,and inma\lali®.-- , -- --
of utility metering systems; ekctrieal. safetyprnetices'l.Uid procedllro$ .including substation. entrance 
procedum. personal protective equJpment. an.d electrical clearances; and basic computer skUJs. 

Abilltyto; 

Perfunn installation and removal of elecltk.metm.Jrul..related minur repairs; identiiY and repair ___ . 
inuWrpmhlc.nmwiihelectricand~aiwl-assooialedmeteringinftaslructure;crummmirote·· 
complicated problems/irregularities to ~ptiate City sfafi; consistently know and underslaud 
operations. and observe safety rules; llnl.li)'ze· problem aituations and/or equipmen~ work safely 
around exposed ~twitch gear and metering_ components; identitY and locate mewrlng sites, intetpret 
work orders; remember equipment looation.o>; cotntlT!•niCI'te jobs and tasks to others; mahrtain 
accurate, -urulerstandable rec:ords; prepare routine repOrts; intenwt with the public in a taetfui, 
professional manner, and operate a computer-or other elootnmiedevicefl as necessary to ped'ormjob 
duties. 

Educ:.atigq: 

Any combination oftrab:Wlgthatprovid.estherequired-knowledge, skills, and nbilitiesisqualifying; 
typical edueation would include a high school diPloma. or equivalent, and !idditionaltmde sChool 
tminingspeclfietothefund,.mentalsofoblctrlcltyll.Ddfunolionalityafself..ll!IJltaloedBildttansfunner 
rattdmetmJUJd full safety bazarda~ wilh$elunbter. Nohl,: Minil.num acceptabill training 
would be tiw complciion of 50 hours single !llld polypllase ineterlng training at an clectric utility 
iodustty approved training institute. 

Any (IOmbiJllltion <.tf experience that provides thf: required lmowJildge, skills, ami abilities ill 
qualifYing; typical experi(lJ]ce would include :6.ve years experience in a field related to meter 
maintenance and repair. Applicable vocatfonal-fl'aluiog IllllY be substituted in-lieu of actual
experience. 
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.PoosmiQil ofthe !iPPI\)JiriateCalifomia driver's licdl!il;"ltt'.tliotlbilltyto acqui~ile wilfrinten days 
ofappo~ - -

-·-----
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Ray Thomas, Assistant Business Manager 
IDEW Local 1245 
30 Orange Tree Circle 
Vacaville, CA 95687 

PEI.\SONNEL DIVISION I 
I'EI(~OKNf. l , . VOLUNTEER~ I 
777 CypressAvt:oue-. ftedcliu,,, _ _ II 

~~o, Bux 496071, lkddinz. CA 960<19·G07l 

SJ0.225.10Co5 FAXS30.2iS.4067. l~i.s(.mn~ll\~unk('t 

S~0.2.2SA38S fAX.~30.1l5.4JOO · RJsl< Mana,.~emen(o'llah111~y 

March 18, 2011 
P-100-0S0-070 

Subject: Side Letter of Agreement Between. City of Redding and IDEW 1245~ Maintenance 
Employees Regarding Temporary Employee Definition · 

Dear Ann: 

This letter will memorialize the agreement reached between the City of Redding a.ndiBEW 1245 -
Maintenance regarding the modification of the definition of temporary employee in Article 7: 
Employee Status, Section 7.4. 

The City and Union recognize the City has traditionally hired Public Works Maintenance Workers 
in the Parks Division on a fhlltime seasonal basis, working a forty( 40) hourpcrweck work schedule. 
These full time temporruy employees assist the Parks Division in maintaining the various City 
properties and are budgeted not to exceed one thousand (1 ,000) hours in a fiscal year. 

The Parks Division has detem1ined it would be beneficial to the City if the temporary employees 
co.uld work a part time, rather than full time work schedule. Tbi.s would allow the City to hire more 
temf!Orary employees to perfonn the lower skilled work such as bathroo111 maintehancc, mowing and 
leaf blowing. This will in tum provide more weekly work hours for Ute Gardner classification to 
pe1fonn the higher level park maintenance duties. 

The City proposes the following language change to Aiticle 7: Employee Status, Section 7.4: 

7. 4 A Temporary employee assigned to pet:form the duties of a Utili()! Field Worlror •. ur M(Jter 
Reader or Public Works Maintenance Worlror assigned to the Parks Division is defined as an 
employee hired for occasional or seasonal work (Status 9)Jora period not to exceed one thousand 
(1,000) hour.y in a fiscal year. A Temporary employee may workfull·time, part-time, z'ntermittent, 

' or on an irregular schedule. A Temporary employee shall receive not less than the minimwn rate for 
the job but shall not be eligible for sick leave pay, holiday pay, vacation pay, insurance coverage, 
retirement plan participation or items of a similar nature, nor shall the employee accrue seniority 
or promotion or transfer rights. '(fa Tempormy employee is reclassified to Regular or Full· Time 
Tempormy status. the employee shall not be credited with .5.ervice in detem1ining eligibility for such 
benefits as may accrue to (he e~nployee in the new status. Tempota1y employees shall no/ dilplace 
Regular employees nor be used to avoid incidental ov.er-timefor Regular employees. 
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Side Letter of Agreement Regarding Temporary Employee Definition 
March 18,2011 
Pagc2 

The City and Union understand that this agreement is binding only in this particular case and shall 
not set precedent for either the City or the Union. Either the City or the Union may cancel this 
side letter by providing ninety (90) days notice to the other party. 

ffthe Union concurs with the foregoing, please sign and date two copies ofthis'letter, retUrn one 
to me, and keep the other copy for your records. 

Sincerely, 

~~ ·a~Ti~in~ 
Assistant City Manager 

The Union concurs 

C: Kim Niemcr, Director- Community Services 
Mark Burgon, Parks Superintendent 
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March 30,2010 
CODF:: P- 1 00-050-070 

Ray Thomas, Senior Bu~iness Representative 
IBEW Local 1245 
30 Orunge Tree Circle 
Vacaville, CA 95687 

CITY O F RE D DIN G 

rEI\SONNEL DIVISIO N 

N R~'¢fJ . . ~llU~ rt.lll SUMC£S.IUSK~'ANI\GrMr.ll.l 

77 7 Cyprc:ss,\vcr.uc, 1\('tiflin~. \A 9600 1 J:fiH 

1~(). lt<•:.!.S96-:J/I , ltt:(lll 'l\(1, c.J\ %0·~9-~01 1 

$30.115.·~065 rAX ,'i0.1l.'i.At>t:.l - l'ersonnr:V\~Iunt«-r 

~JO.ZL~.438S fAX ~30.21$.-1300 · Bi~M·..,·•,ttf"tllt•.:ut.·U<J~y 

Subject: Side Letter of Agreement Between the City of Redding and fBEW 1245 · Maintenance 
Employees Regarding Working Supervisor - Utility Field Services Definition 
Modification. 

Dear Rny: 

This letter will memorialize the agreement reached between the City of Redding und IBEW 1245 
-Maintenance regnrding the modification of the definition of Working Supervisor - Utility Field 
SeJVices. 

The City and Union recot,'l!ize the position ofWorlcing Supervisor - Utility Field Services is 
periodically in charge more thru1 eight (8) other employees, however, Exhibit "B" Job Dellnitions 
in the Memorandum of Understanding does not have 11 provision to provide a wage increase or 
five percent (5%) in these insfrulces. The City propo-'ICS the followingiMguage 
chrulgelcluri11cation to .Ex.hibit "B": Job Definitions to be e11ectivc february 21, 20 I 0: 

Working Supe1-vis01· - Utility Field Service~· 
An employee who is working supervisor in charge of employees engaged in reading meters and 
pe1jorming customer service work. The employee will be required to al'mnge meter reading 
routes, handle customer complaints relmive to meter reading. customer service work or bills, 
resolve problems encountered by Utility Field Services personnel, such as meter access and 
hazllrdous conditions. 1'he employee may be requi1·ed to meet the public and, !(I he employee is, 
the employee shall be capable of petjorming such assignment with tact and diplomacy. The 
employee shall have I he personal qualifications of leadership and supervisory ability, be familiar 
with City Utility policies and procedures, City 's St!fety standards, accounting procedures, and all 
other applicable ru/e.Y and regulations. The employee may be required to read melers and 
pet:form customer service worker duties and be capable ofperformlng all assigned duties with 
skill, efficiency and safety. When in chqrge of more thqn eight (8) other employees, the 
emplovee 's wage shtdl be increasetl bv five percent {5%). 

Additionally, language will be inserted into the Working SupeJVisor - Utllity Fielc.l Services 
classiflcution specification under "Ability to" to maintain consistency in supervisory language 
with other Working SupcJVisor cla..~sit'ication specifications. Please see attached classification 
specification. 
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Side Letter of Agreement to MOU between the City of Redding and IDEW Maintenance 
Regarding Working Supervisor- Utility Field Services Defioition Modification. 
March 302010 
Pug~: two 

Tf the Union concurs with the foregoing, please so indicate by signing both ofthe enclosed 
original side lettt:r!i, keeping one tor your records and returning the other to me. 

The Union concurs with the above: 

mas, Senior Business Representative 
uintenancc Local 1245 

c: Puul Hauser, Director- Electric Utility 

Sincerely, 

l1Jft!Jd~t/ 
Personnel Director 

Date:J'·.:3 010 
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519 CITY OF REDDJNO 
WORKING SUPERVISOR- UTILITY FIELD SERVICES 

DEl•TNITTON: 

Under direction, assigns, supervises and assists the work of subordinates engaged in reading meters 
and perfolllling customer service work. 

DlSTINGUTSHING CHARACTERISTlCS 

This classification is distinguished from the Lead Meter Reader in that the Working Supervisor is 
responsible for the day to day operation of the Utility Field Services Division, including planning 
daily work schedules and overseeing the work of subordinates. The Working Supervisor may be 
called upon to perform Customer Service Worker or Meter Reader duties under emergency 
circumstances, including, but not limited to, per:;onnel shortages, scheduling conflicts and to 
preserve the lltility system's operational integrity. 

EXAMPLES OF DUTIES: 

NOTE: The following m·e the duties performed by employees in this classification. However, 
eJll}lloyccs may perform other related duties. Not all duties listed areneccssarilyperformed by each 
individual in the classification. 

I. Plan daily work schedules and assign and review the work of subordinates. 

Mcasw·es: Effectively delegates work to subordinates in accordanc.:e \"'ith available staff 
resources. Ensures employees receive appropriate training and tools necessary to cffecti vely 
perfonn their duties. 

2. lnspect work performed by division employees during process and upon completion to ensure 
that proper work standards are maintained. 

Measures: Work is inspected on a tin1ely and dtorough basis. 

3. Monitor meter reader mutes and recommend changes as necessary. 

Measures: Routes are effectively balanced and prC>pcrly coded. 

4. Lelld and instmet subordinates in the pcrformam:e of their duties. 

Meu.\)ures: Workers possess proper training in services and equipment, making their efforts 
more effective. 

5. Prepare and/or review necessary records including purchase orders, invoices, time sheets, work 
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schedules and operating data. 

Measures: Rcpotts are prepared and/or reviewed in a thorough and timely manner. 

6. Answer and respond to requ~ts and emergency calls from public. 

Measures: Communicates requests/cmergen<.:y calls to appropriate patties; minimizes disruption 
of nonnal servi<.:e. 

7. Handle customer complaints relative to meter reading or customer service work. 

Measures: Complaints and/or inqumes arc handh:d in a professional and effe<.:tivc mann.er in 
a<.:cordancc with established departmental and City policies and procedures. Appropriate 
utilities are notified of problems. 

8. Resolve problems encountered by Utility Field Services personnel, such as mt:ler access and 
hazardous conditions. 

Measures: Problems and hazardous <.:onditions are investigated and rt:Solved ina timely manner. 

9. Monitor satt:ty practices. 

Me11sw·es: Employee mishaps and resulting down lime arc minimized. 

10. Perform related duties as assigned. 

OUAL1FICA TIONS: 

Knowledge of: 

General order of street addresses; meter reading techniques; personal computers; all types of electric 
and water meters and voltages; City Utility policies and procedures; City safety standards; general 
business and accounting procedures; effective customer relationship skills; etlectivc interpersonal 
communication skills; and safety measures when work.ing with high voltage electric meters und 
water metering equipment. 

Ability to: 

h1teract effectively and diplomatically with the public and employees; effectively manage personnel, 
including supervision. training and enforcement of safety practices: plan and direct the work of 
others: respond to questions from intt:mal and cxtcrru1l customers courteously and ac<.:urahlly; remain 
positive in difficult ru1d/or negative situations; handle sensitiw matters with tact and diplomacy; 
observe and problem solve oper11tional situations; analyze siruat.ions accurately ruultakc effective 
courses of action; operate a personal computer and software; learn utility-related software; and usc 
independent discretion in the handling and disclosure of infonnat.ion; operate electronic meter-
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reading devices and record meter readings; perlbnn moderately strenuous work involved in reading 
meters, pe1form basic mathematical calculations; read und interpret City maps; usc a variety ofhand 
tools; drive a City vehicle; and oversee and coordinate the wo1·k of others . 

.Education: 

Any combination of training and experience that provides the required knowledge, skills, and 
abilities is qualifYing; typical education would include a high school diploma or equivalent. 

Experience: 

Typical experience would include five years of l>ro~:,•-ressive relevant experience in meter reading, 
including one to two years of supervisory experience. 

Special RC<Juircmcnts: 

Po:;st:.SS a valid California driver's license, or the ability to acquire one within ten days of 
appointmcut. 

6blt66 6PE6 EST 19,-05 
1\EVJ/10 
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Ray Thomas, Senior Bu~iness Representative 
lliEW l~cal 1245 
P.O. Rox 492817 
Redding, CA 96049 
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CITY Of REDDING 

PtRSONNtL DIVISION 

PERSO.'it\tl VOl ttNn,t.K SUtVK.tS. RlSa!t\v.N.t\G(M[.'fT 
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November 16, 2009 
CODE: P-100-050-070 

Subject: Side Letter of Agreement to MOU between Cily of Redding and ffiEW-Maintenance 
Unit Regarding Modificativn of Building and facilities Mechanic I Classification 
Specification 

Dear Ray: 

The purpose of this letter is to codifY the modifications made to the classification specification of 
Building and Facilities Mechanic I, spccificaDy adding examples of duties for those assigned to the 
Solid Waste D ivision. Attached is the Building and Pacilities Mechanic! classification specification 
with the modifications indicated through underline. 

Additionally, the City and Union W<)UJd like to discuss modifications to the Building und Facilities 
Mechanic TI classification ~pecification specific to thcexpe1ienccand S[>ecial requirements for those 
a.s.~igncd to the Solid Waste Division during the next negotiation. 

lfthe Union concurs with the foregoing, please sign and date the enclosed copies of this Jetter, rerum 
one to me, and keep the other copy for your records. 

Sincerely, 

4:.a{~J~v 
Personnel ;~1~c/l ~ 

Attacl1ments 

The Union concurs with the above: 

~-~/ ~-;;:.-~ 
Kap-nomas, Senior Busiuess Rep1-es~ntative ' Oat~ 

C. 
' • Ban·y Tippin, Assistant City Mnnager/Director of Municipal Utilities 

Paul Clemens, Municipal Utilities Manager - Solid Waste 
Nalhan Cannon, Public Works Supervisor- Solid Waste 
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540 CITY OF REDDING 
BUILDING AND FACILITIES MECHANIC l 

DEFINITION: 

Under general supervision, engaged in pcrfonning a wide vruiety o f duties relating to the 
installation, construction, operation, maintenance and repair of buildings, facilities, mechanical 
equipment, street signs, irrigation systems and other property of a similar nature within the 
assigned division. 

EXAMPLES OF DUTJES: 

NOTB: The following arc the duties performed by employees in this classification. However, 
employees may perlonn other related duties. Not al l duties listed ore nccessruily pcrf01med by 
each individual in the classification. 

t . Perform carpentry, plumbing, electrical work, painting, cement work, masonry, gas and 
electric welding, and custodial related to buildings, facilities, grounds, mechanical 
equipment, street signs, sprinkler systems and other property of a similar nature. 

Measures: All job orders to be carried out in a safe and efficient manner. 

2. Operate City vehicles and equipment, including hydraulic lift truck (bucket truck), forklift 
and tractors ( f.1nn type) . 

Measures: Safe·, eH'icicnt t1se. 

3. May be required to direct the work of other personnel. 

Measures: Demonstrate leadership skills when directing the work of other maintt:oancc 
workers. 

4. Perform related duties as assigned. 

In addition to above 1 - 4, when assigned to Airpol'ts Oivisio11: 

5. Perform installation, construction, maintenance and repair of buildings, hangars, grounds, 
mechanical equipment, building lighting systems, street signs, irrigation systems, runway, 
taxi-way, and aircraft parking area surfaces to include pain! striping, airfield ligl1ting 
systems and tie-down ropcslchains in accordance with Part 139 Regulations. 

Measures: Airfield fitcilities meet operational and safety standards and puss the test of 
annual Federal Aviation Administration (FAA) fonnal inspectivn. 

6. Perform maintenance and repair of uirport buildings, and perimeter security fencing as 
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necessary; respond to numerous tenant problems and complaints. 

Measures: Maintenance and repair work orders will be carried out promptly in accordance 
wilh appropriate building codes, City regulations and FAA regulations. Tenants enjoy 
consistent and reasonable suppott. 

7. Perform installation and maintemmce of landscaped areas at thtl two City owned airports. 

Measures: Installation of trees, plants and shrubs according to seasonal needs. Landscaped 
areas maintained according to schedule and aesthetic demand. 

In addition to above 1 - 4, when assigned to Solid Waste Division: 

5. Reoair solid waste containers and drop boxes, including the repair and maintenance of 
P.PWer operated compactors. 

Measures: All repairs are carried out in a safe and efficient manner. 

6. Assist with major reoairs and perform routine maintenance work on hydraulic and 
electrically opcmtcd stationary equipment such as a Materials Recovery Facility (MRF) and 
a knuckle boom crane. as necessruy. 

Measures: Routine maintenance work is completed sal'elv and efficiently with as little 
downtime as possible. 

QtJJ\LIPlCATIONS: 

Knowledge of: 

All appropriate City, State and Cal/QSHA standards, policie.<;, and regulations relating to 
constru"iion maintenance and repair. 

Employees assigned t(l tht~ Airports Division shall huve knowledge of Federal Aviation 
Administnllion (FAA) regulations regarding safety, communications, FAA radio controlled 
ground movement on airfield operations area, and Transportation Security Administration (TSA) 
security regulations. Employees shall be required to complete Airport ground vehicle operator 
training cour~e and pass written and practical tt~sts. 

Ability to: 

Internet effectively with the public, employees and tenants. Background of apprenticeship and 
experience in related fields must be sufficient to provide the employee the ability to petform all 
required duties with skiJl, efficiency, and ~afety. Those assigned to the Airports Division \viii 
bave the ability to operute equipment such as two-axle trucks, scissor lift, btush chipper, and 
tractor/mower. 
Education: 
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Any combination of training and experience that provides the required knowledge, skills, and 
abilities is qualuying; typical education would include a high school diploma, or equivalent. 

,Experjen~: 

Typical expe1ience would include a joumey level of skill in one of the crufls listed ubove and be 
reasonably proficient in perfonning routine tasks in lhc other crafts. Three years relevant 
experience in cratl or building maintenance. 

fulecial Requirements: 

Possession of the appropriate Cali fomia driver's license, or the ability to acquire one within ten 
days of appoinbnent. 

Working Conditions: 

To be updated based on Porm RU 91 completed by the applicable division/department. 

Rcv08107 
Rev.IE$1 $109 
R~JJl!.Q!! 
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Ray Thomas, s~nior Business Reprcscntat,ive 
JBEW Locul1245 
30 Orange Tre~ Circle 
Vacaville, C'.alilomia 95687 

C ITY O F REDDLN G 

P(RSONNU DMSION 

flt.~}f[l. \'ULU,._ rtr1t $rRVK:r"i MJ\K hl.o\MCEMENT 
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S,iU 2lS.406S Fl.X !j)0.2l5..1062 · Pefsonrw+Vnluut~l 

5)0 Zl~.4JAS fAX''Ui(~ll~.AjOO.. !Us&.\~:"ntn:o'li.lboiit)' 

October 2, 2009 

Subject: Side Letter of Agrl:'ernent to MOU between City of Redding and IBEW- Maintenance 
Unit Rc Certain Parks Duties Being Pcrfonued by Non-Unit and Nou-City employees. 

Dear Ray: 

The purpose of this letter is to confirm U1e agreement reached between the City ofRcddiugund 
ffiEW - Maintenance Unit regarding eettain parks' duties being performed by non-unit and·non
city employees. The understanding is as follows: 

'01e Shasta County Probation Department will refer ccrtaiu people 10 the Parks Department who 
have been convicted of miuor violations of the law, and therefore lined by the Shasta county 
comt. At times, l>robationcrs are u~signcd by the Courts to perfonn public service duties in lieu 
of paying a fme. Th~ duties to be pt:rlonncd for the City of Redding Parks Department shall 
consist of relatively routine tasks; which includes cleaning restrooms, picking up trash, and other 
unskilled duties at the Ci ty's parks in and around restrooms. l'robutioncrs may use edgers, weed 
eaters, or leaf blowers in the pcrfonnanlXl ofilieir duties. 

Probatiunl:'fs assigned t.o the City will not represent tmy risk to City (lf Redding employees who 
will be providing supervision to them. The Shasta County Probation J)epartment has assured the 
City of Redding that only nun-violent probationers will be assi~cd in the foregoing duties for 
the City of Redding at uny given time. 

If this is consistent with yotu· understanding, please sigulmd date both enclo$ed odginal lt:tters, 
and rctum one or them 10 m~. 

Attachment 

The Union concurs with the above: 

Siueerely, 

Linda Johnson 
Personnel Director 

to -1 J' -of 
nate 
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Ray Thomas, Senior Business Representative 
IDEW Locul 1245 
30 Orange Tree Circle 
Vacaville, California 95687 
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CITY OF REDDING 
• 

r CRSONNU DIVISION 
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September 25, 2009 

P-I 00-050-070 

Subject: Side Letter of Agreement lo MOU between City of Redding and IBEW- Maintenance 
Unit Re Changes to Water Lead Worker Classilleation and Reclassification of Three Employees 

Dear Ray: 

The purpose of this letter is to confirm the. agreement reached between the City of Redding and 
!DEW- Muintcrnmce Unit regarding changes to the attached Water Lead Worker classification 
specilleation and reclassification of three (3) employees. This agreement settles a brrievance filed 
by IBEW and concludes work done by a labor/management Ad Hoc committee. The revised 
Water Lead Worker classification is attached to 11nd incorporated into this agreement. Th~:~ 
parameters ol' thc agreement arc as Jollows: 

I. Mike Gilbert and Dan Lamb will be reclassified from Water Maintenance Worker to 
Water Lead Worker and specifically assigned to perform backflow and customer service 
duties effective October 5, 2009. Their pay will be the same as tJ1e one-step Water Lead 
Worker classification. 

2. Mike Hartman will be reclassified from Maintenance Worker to Water Lead Worker for a 
period of twenty-four (24) mo11ths effective October 5, 2009. In the event that after a 
twenty-four (24) month period th&e is no longer Water Lead Worker (backflow/customer 
service duties) available for Mr. Hartman to perl'onn, the City may elect to return Mr. 
Hattman to his former classification ol' Water Maintenance Worker, then Mr. Hartman 
shall maintain preferential rights over any and all Article I 1 pi-e-bidders to any future 
vacancy of a Water Lead Worker assigned to perfom1 backflow and customer service 
duties. 

3. Mike Gilbert, Dan Lamb, and Mike Hartman will continue to participate on the Standby 
call out list. 

4. Wnler Lead Worker Certification for employees performing b11cknow and customer 
service duties will be as follows: The Backflo w Ccttification will be equivalent to the D-
3, specifically the minimum certification will be D-2 plus Bacldlow Cettiiicatcand the 
employee will paid at the D-3 level. 
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Side Letter Re Changes to Watc•· Lead Worker Classilication and Reclussitlcation of Employees 
Page Two 
September 25, 2009 

If this is consistent with your understanding, please sign and date bolh enclosed original letters, 
and retum one of them to me. 

Attachment 

The Union concurs with the above: 

c: Barry Tippin, Assistant City Manager 

Sincerely, 

~ R~<l~"" 
I .inda Jo.9f!son 
Personnel Director 

Date 
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529 CITY OF REDDING 
WORKING SUPERVISOR- WATER 

DEFlNlTlON: 

Under direction, iiS$igns, supervises and assists the work of suhordiuates engaged in maintenance 
and operation of water supply and distribution facilities. 

EXAMPLeS OF DUTIES: 

NOTE: The following arc the duties performed by employees in this classification. However, 
employees may petfoun other related duties. Not all duties listed arc nceessw·ily performed by 
each individual in the classification. 

I. Plans daily work schcdttle and assigns work to s uhordinate::s. 

Measures: Employees understund work expectations and priorities; work orders filled 
promptly. 

2. Inspects work performed by department employees during process and upon completion to 
ensure that proper work standards arc maintained. 

Measures: Work inspected on a timely and thorough busis. 

3. Leads and instmcts subonlinates in the petformance of repairs, maintenance und the 
operation o f equipment. 

Measures: Workers poss~ proper training in services and equipment, muking their efforts 
more eftecli vc. 

4. Works with other dcpa1tments establishing procedures and guidelines for the operation, 
maintenance, and repair of water supply and pumping eq11ipment. 

Measures: Repair and muinlenance sche::dulcs are properly tollowcd, ensuring well 
maintained titcilitics. 

5. Prepares necessary records including purchase orders, invoietls, time sheets, worl< schedules 
und opcrati ng dala. 

Measures: Reports are prepared in a thorough and timely manner. 

6. Answers ami responds to requests and <;mergency calls JTom public. 

Mea~urcs: CommunicHtes system shutdowns to appropriate purlie.~; minimizes disruption of 
nonnal service. 
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7. Monitors safbty practices. 

Measures: Employee mishaps and re-sulling down lime arc minimized. 

8. Plan~ future construction and maintenanc-e nfthc water distribution ~ystem. 

Measures: A11ticipates future needs and makes approp1iate provisions for their undertaking. 

9. Performs related duties a~ assigned. 

OUALlFlCATIONS: 

Knowledge of. 

Method~. materials, equipment and operation for water distribution m1d pumping; equipment 
repair, maintenance and testing; chMacteristi.cs and maintenance nee~ of a variety of water 
pumping equipment; City construction and safety standards; general business and accounting 
procedures. 

Ability to: 

Interact effectively with the public and employees. Operate and muinlain water pumping 
equipment; effectively manage personnel, including supervision, truinlng and enforcement of 
safety practices; plan and direct the work of others; operate equipment. 

.!;iducntjon: 

Any combination of training and experience that provides the required knowledge, skills, and 
abilities is qualifying; typical education would include a high school diploma, or equivalent, or 
tn1de school degree. 

Experience: 

Typical experience would include five yeurs of progressive rclevru1t experience in water supply 
and dislribution maintenance, including at least six f6~ twe!ve (12) months experience as a Water 
Lead Worker assigned to perform Distribution System Maintenance duties and one to two years 
of supl:l(visory experien~:e. 

Special Requirements: 

Possess a valid Calitomia driver's license, or the ability to acquire one within ten days of 
appointmtJnt. 

Affiefi~aR Watei Werka Assesialian Gl'l!ditii Califhmia Department of Public Health Water 
Distribution Operator G£crtificate; GrAde IT (003). 
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Working Conditions: 
Date of study: January 1991 . The following duties have been identified as the critical job 
elemenll; tbr the WORKING SUPERVISOR- WATER classification. The -"'fed-Tox Physical 
Standurds Study cstabli~hed several task statements for euch physical ability; the tusk statements 
selected below arc based on the (I) Significant level of physical ability required to perform the 
task, (2) the high level of rater- agreement -J·eliahility , (3) the frequency with whicl1 the task is 
performed and ( 4) tho high degree of criticality and imp01tance raters assigned to the task. 

STATIC STRENGTH: Lift u 1 00-lb. bag of dry chemicals from floor level to shoulder level. 

EXPLOSIVE STRENGTH: Swing a long steel bar weighing approximately 15-20 lbs. to break 
out a meter box. 

DYNAMIC STRBNGTH: l'ull your body out of a pit. 

TRUNK STRENGTH: Bend over while working in the pit. 

STAMINA: Climb a tank ladder approximately 30-feet high. 

EXTENT FLEXlBIUTY: Reach across pumps and m~1tors to get tools. 

D YNAMJC FLEXilllLITY: Continuously reach and stretch while working on pumps, meters, 
motors. 

SPEF.O OF LIMB MOVEMENT: No critical clements identified. 

\VI-IOT.E BODY COORDINATION: Climb a ladder. 

WHOLE BODY EQUILIBRIUM: Maintain your balance while dragging a fire hose ac1·oss 
concrete troughs 1-1/2 feet wide, 15-20 feet long, and approximutely4-feet above the ground. 

ARM-HAND STEADINESS: Carefully handle acid and other ha,ardous chemicals that cannot 
be spilled when conducting Jab analy~is. 

MULTI-I..IMB COORDINATION: Drive a vehicle with a manual transmission. 

MANUAL DEXrJ:iRJTY: Rcmovt: and replace water meters. 

FTNGJJR DEXTERITY: Usc your fingers to handle the small parts of a rcgulutor while 
assembling il Assemble nuts, bolts and washen;. 

NEAR VISUAL ACUTTY: Read instruction sheets. 

FAR ViSUAL ACUITY: Read addresses at night from tho street while in a vchiclt:. 

COLOR DISCRIMINATION: Distins,ruish among the red, green and umber colors oftntl'11c 
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signals. 
HEARlNG QUIET: Hear and understand the conversation of members ofthe public. 

HEARING NOISY: Hear and understand the conversation of members of the public. Hcru·and 
understand another worker talk while you are in a mrulhole. 

HEARING LOCATION: Detcnnine which valve is leuking by noticing the location of the 
sound. 

HEARING DISCRIMlNA TION: Recognize distinct motor noises to detect a problem. 

Rev9i09 
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547 C!TY OF REDDING 
W /1. TER LEAD WORKER 

DEFINlTTON: 

Under general supervision, engaged in perfomting all types of installation, construction, repair, 
operation, and mainh:nanec work on water supply, distribution and treatment facilities in the 
assigned section within the Water Distribution Division. 

DISTINGUISHING CH/I.RACTERISTICS: 
Incumbents act as lead wMkcrs .assigned to a l'lll1ctionalaren ofthe WatccDistribution Division. 
Thi~ classification is covered hy the l.B.B.W. Maintenance Memorandum of Understanding. 

EXAMPLES OF DUTl~ 

NOTE: The following are the dttties perfi.mned by employee-s in this classification. However, 
employees may perform other related duties us reltuircd. Not all dutits listed arc necessatily 
pc1forme<l hy each individuHI in the classification. 

When assigned to perform Distribution Sys tem Maintcna·ncc duties: 

1. Install new water services. 

Measures: Dcmonsrrntes the crafi qualifications nece:;sary to install waltlr services. Duties ure 
performed in a skillful, timely, efllcient, and safe manner. 

2. Repair leaks on water services and mains . 

Measures: Leaks arc repaired accnrding to City and/or established standards and in ·a timely 
fashion. 

3. Install new flfC hydrun!ll. 

Measures: Demonstrates craft quaii11cations nccessury to install fire hydrants. Hydrants are 
installed according to City and/or established staudnrds. 

4. RetJair of existing f1re hydrants. 

~~t:asurcs: Demonstrate the craft qualillcations necessary to maintain water ti1cililies. Pcrfom1ed 
with skill, efficiency, and safety. 

5. Replace water meters. 

Measures: Meters are installed in a timely, safe, and efficient manner. 



. ' •. 
( ( 

6,.-!·nstall BREI replae~ aaek~lOW1)reventien tl~vioeS7 
Measures: De·<"iees afe iBJ:talled 11eeefEiiflg to Cify andler est&blffihed.;;landaffis ifl a tim~ly 
A*lftfler~ 

u. J.nstall anu replace backflow prt:vt:nlion devices. 
,Measures: Dpvices arc ins.Il!.Ucd t!Ccording to CitY ansVor established standtmls in a lihlciY. 
manner. 

~ 1. Leads the work of other employees assigned to the job. 

Measures: Demonstrates personal qualifications of leadership. 

~~~Gusl<lftler Senia~ and·puhHe relatiea:;. 

Mensll!'es: Wor* with Ct~st6J'Asr.Ser-11iees ReJlresenlulives ift Feseh 'tli.g all types ofwarer re!11~~a 
is5lles, either hy custemeF seP.-iee nRlers, er by eaUs fi elded-by ReEIEii:11g MtmisiJlai-Utililies 
~rom water et~Sien1 em-in a tia1ely antlt!f·lisient lllftflll:er. MaintaitHOOIJllller SJlreatlsileets-&fHI!l 
w&Fk...COtl'l!lleted ia a time~y mftllllef, 

898. Perf<.ll111S other related duties as assigned. 

When assigned to per for m Back now and C ustomer Service dutjcs: 

I. Instal l, maintain. test and repair or replace or all types of water 13nckflow Assemblies. 

Measures: Oemonstrate knowledge of the Jaws that reLru.late a Cross Connection Control 
Program. Backflow devices shall be installed and tested according to the standards estublishcd 
bv the A WWA, the City's Cross Cotmcetion Control program. and tht: (;ity of Redding's 
Construction Standards in a timely manner, 

2. Install, maintain, test, and repair or (eplace water meters, water meter registers and ren1ote 
reading dcvic<;s (ERTS). 

Measures: Meters shall be iustnlled and tested in a sute. eCficicnt and timely manner. 
Demonstrate knowledge in idCJltjfying and installing water measuring &;gisters ami ERTS. 

3. Maintuin the meter room and ensure it is stocked wilh the agproprjate water meters. bac!dlow 
deviecs/assemhlies, registers and F.RTS. 

Measure: Meter Room maintained in a manner that promotes muximum safcty_and eflicit:ncy; 
maintain proper inventory of meters, ER.Ts, mt~ter registers. fire hydrant meters, and associated 
Backflow repair parts for daily operations. 

4. Investigate low water nressurc complaints, and TCJ1air as necessary; 

~\Ire: Work to rc~p!ve wnter related issues in u limdy and «.fficjent manner. 
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5. Collect samples for water analysis. 

Measure: Snnmles arc proP.crly prepared and_prcse.rved fi>r te.~ting, 

4.-6. Customer Service and public relations. 

Measures; WMk with Customer Service Representatives in resolving all type.~ of water r!llated 
issues~ either by customer setyjce order,;, or by calls fielded by Redding tvfunicipal UtiUtjes 
fi'om water customer~ in a timely and eff'ieient mmuter. Maintain computer spreadsheets on all 
work completed in a timely manner. Enter data relative to closing out Customer Service orders. 
meter changes. register change.'\ and remote read equipment infom1ution. 

~7. T'erlonn other related duties as assigned. 

QUALfFICA TlONS: 

Knowlcdg~ 

Federal. State, County. and lm.:al laws governing Cross Connection Control Programs depending 
on the assignment: City and OSHA constntction, repair, and safety stmtdaTds and regulations. 

Ability to: 

Interact effecth•cly with the public and employees. Depending on assignment, Mmake hot taps 
on water mains; make service hookups on mains: install valves, tees, hydrants, and other system 
fittings; install. maintain, test and repair or replace backflow prevention and varied water 
9cvices: maintain accurate;! records and prepare renorts of work perf(mncd; interact ellecti vcly 
with the puhlic. contractors and other employees; c<>llcct and preserve water samples: operate a 
backhoe, dump truck, hydralifl, cement saw, and other related equipment. 

Education: 

Any combi.nution of training and e~perience that prvvides the required knowledge, skills, nnd 
abilities is qualicying; typical cduc~tion would include a high school diplomu, {>r equivalent. 

ExP-erience: 

Typical expc1i ence would include three years progressively responsible relevant experience in 
maintenance and repair ol' water distribution facilities. 

SpeciaJ Requirements: 
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When a.-;signcd to Distribution Svstem Maintenance: 
GffiEie I 2 AJ.V-WA Califomia Dcnnrtment of Public Health ~lrict Water Distnbutioo 9flerut,ians 
O(:!crator certificate (D2); Grit!le 3 California Department of Public Health Water Distribution 
Operator certificate (03) desiruble. 

Possession of the upprnpriatc Cnlifbrnia driver's license, or ability to obtain one within ten dnys 
of appointment. 

When assigned to Backflow and Customer Service: 
Gnlaa-.2 ~alifomia Department ofPublie Health Watl'r Distribution Operator ee1titicute (02); 
Calitomia-Neyada Section of.!:hc A.WWA Association Rackflow Preyenti<m Assembly General 
Tester. or University of Southern Califomia Bi!Q_kf!ow General Tester !icen~e. or American 
Baekflow Prevention Associution General Tester certificate desirable, 

Possession of !he appropriate (',alifom.ia driver's license, or ability to obtain one wi thin ten days 
of appointment. 
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Ray Thomas, Senior Business Representative 
IBEW Local 1245 
30 Orange T ree Circle 
Vacaville, Ca lifom ia 95687 
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CITY OF REDDING 

rERSONNEL P IVISION 

PfRSON'tfJ., \'OllJNIWt :,IJ<VIC£S. RISK!MN.i'\GU.',CNT 

177Cypccss/(>'COOC', ~(A WJ001. 1.71R 

r.o. lkl)t 4.9fHJ •• tt.-tk~ ~ 9UO:I9-<i071 

530.125.-JO;S.S f./\.'( 5.30,17, 41':<17_ f'leot-'\UIII~l•\\?IUI\fttr 

•tm.l:l5.4.:SS.') fAX SlO.U!iJI300. RiS!( ,v,,,nt~rf.'m•·nlfiJ.tl ollly 

September 22, 2009 

Subject: Side Lel!er of Agreement to MOU between City of Redding and lDEW- Mainhmancc Unit 
Re Error in Lines of Progression Language in Contract 

Dear Ray: 

The putpose of 01is letter is to con film the agreement reached between the City of Redding and the 
lnternational Bro therhood of Elecbi cal Workers, L()(:al Union 1245 - Maintenance Unit regarding 
changing the Transfer Station Operator from "Next Lower Classification" to the "Same or Higher 
Classification" in the Lines of Progression chart in the UJEW Memorandum of Un derstanding. T he 
Heavy Equipment Operdtor and the T ransfer Station Operatnr arc both paid $22.73 per hour. The 
change to Exhibit "C''- Lines of Progression in the Memorandum of Unden;tanding will be as 
follows: 

CLASSTFICATlON 

HEAV Y EQUIPMENT 
OPE RATOR 

Nl.!:XT LOWER 
CL.t\SSTFICATIO NS 

Equipment Operator 
Solid W aste Truck Driver IT 
Ttru tsfeJ StaHon Ope• ah:u 

SAME OR HIGHER 
CL ASSIFJC A TIONS 

Public Work~ Lead Worker 
Transfer Sta tion Operator 
Working S upervisor- Public Works 
Working Supervisor - Landfi ll 

lf this is consistent with your undt:rstanding. please sign and date both enclosed original lctlcrs, R!ld 
relum one of them to me. 

Attachment 

T he Union concurs with the abov<;: 

Sincerely, 

&v-Q_ ~~.,_~v-. 
l .inda J obnlcln 
Pen;unncl Director 

9-22tJ1 
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August 25, 2009 
CODE: P-1 00-050·070 

Subject: Side Lt:Uer of Agreement to MOU between the City of Redding and TBEW 
Maintenance Clarification of Bumping Rights for Those Positions with Certification 
Requirements 

Oear Ruy: 

The purpose of tlus letter is to confirm the undcrst.m1t.li ng reached b~t ween you and me regarding 
tht: bumping process of those employees who occupy positions with Ccltificalion rcq,oir.ements. 
The illEW Maintenance MOU, Article J 2: Demotion, Di~placcmeut and Layoff, Section 12.2 
sta~. "'An employee whose job is being eliminatC'.d may elect to dtfplace the Ieos/ senicr 
employee in any Division or Department as set.forllz in section 11.4 in any e<JUally or lower paid 
class{fication ~(qualified to perform the duties oft he classification and if the employee's 
seniority/$ greater them/hat of the employee in the dassljication b11itrg displaced." For those 
position~ that require a certificate, ba~~u on lines of progrc.~sion, an employee may bump into a 
position if the certificationrequiyement is met as outlined within the classification specification. 

Tf the Union wneurs with the foregoing, please so indicate by sigJung both of the enclosed 
original side letters, keeping one for your records and returning the other to me. 

111e Union concurs with the above: 

- J ;--

Sincerely, 

~:.~s<lh... 
Li.ndu .Johnson 
Personnel Director 

1 I ~~ 0 _ - _ 

Ray Th01Uas, Se11ior Business Repre.~cntative 
A I~ ,'} 

Date 
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Ray Thomas, Senior Business Reprcscntati ve 
IBEW Local 1245 
30 Orange Tree Circle 
Vacaville, California 95687 
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CITY OF REDDING 

r lRSONNEL DIVISION 

r tR'iONW.I, VOUJNl lllt ""'-.IWILI:.~ lttSK MANAG(M[Nf 
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'S.'IU.7.:1.').4JS~ fAX ,30 22~.4300 · RlskNia!"liSCnlent.'LI,\I>,Iity 

August 24, 2009 
.P-1 00-050 70 

Subject: Side Letter of Agreement to MOU between City of Redding and IBRW
Maintenance Unit regarding City Solid Waste Employees Conti.lluing to Prune 
Privately Owned Street Tree.~ 

Dear Ray: 

The purpose of this letter is to confi rm the agreement reached between the City of Redding m1d 
the mtemationall3rotherhood of Electrical Worker.;, Local Union 1245 regarding City Solid 
Waste employees pruning privately O\~ned street trees. 

The City und the Union agree to ullow the Solid Waste Truck Drive.r 11 's to continue to assist 
with pruning privately owned street trees within the City. The intent being thallhesc solid wa~te 
employees would prune privately o~ed street trees whetJ they arc unublt: to perform their 
rcg11lar solid wa~tc duties due to equipment issues, etc. 

The Union's concern is that the work being discussed belongs within the Parks Division and 
needs to be perlon'lled hy either the Parks Tree Trimmer who is a certili.:rl arborist, or qua lified 
Gardeners. The Union' s position is that the City should increase staf'J1118 within the Parks 
Division to address this mat ter. 

The Union and lhe City agree to the tollowing: 

I. The City may utilize Solid Waste Truck Driver ll's to prune privately owned street trees 
dming normal work hours when these employees are unable to peribrm their regular 
dutie~ due to equipment issues, etc. 

2. The City agrees tlu1t it will not utilize Solid Wa~tc Truck Driver IPs to perform tree 
pnming work unl<::ss the employee(s) have hccn trained in proper pruning techniques and 
to avoid eledrical ha:r.ards due to overhead secondary and primary eleetricallines. In no 
event. shall these employees prune trees that 11re physically within Len (I 0) feet tlf high 
voltage electrical distribution power lines. 
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illEW Maintenance Side Leuer Re: Tree 'l'rimmin~ 
Page Two 
August 24, 2009 

( 

3. The City agrees to request an additional Parks Divi~ion tree trimming crew that wouhl 
consist of a Tree Trimmer and a Public Works Maintenance Wurkcr during the budget 
process beginning in January 20 It with the i.utent that the positions will be filled after tbe 
budget goes into efl'eel July I, 2011. if approved by City Council. 

4. This agreement shu II stay in effect until July I, 20 ll, at which lime the aforementioned 
privute street tree pnming work shall return to the Parks Division, unless u ~ucccssor 
agreement is agreed upon and implemented by the City and the Union, 

'l11e City and the Union understand that this agreement is binding only in this particular case and 
shuU not sel precedent for either the City or tbe Union. 

If this is consistent with your understanding, please sign and date both enclosed original letters. 
and return both of them to me. 

Sincerely, 

0.~~~ 
The Union concurs with the above: 

c: Aarry Tippin, Director of Municipal Utilities 
Gcny Kersten, Support Service~ [)ircctol' 

Pcrsoanel Director 
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CODE: l '-100-050-070 

Subject: Side I .etter of Agreement to MOU between the City of Redding and !Bl:!W Maintenance 
Clarificat ion of Shift Differential Pay On Overtime Hours 

DearRuy: 

The purpose of this leiter is to confinn the understanding reached between you and me regarding shift 
diff~T~n~ial paid on overtime hours. Whih: the City of Redding's practice b.ts been to pay shift differential 
on overtime, the MOU lanJ,>uage do ell not 1-eflect the procedure. The City proposes the toll owing language 
change/clarification to Article 8: Wages und Clas$ificatioru;. 

8.9 E,f]i!Ciive December 12, I 999, shift dilfore!ltial shall be paid to tlws!' employees whose rc>gularly 
scheduled •rork shift represents one-ha/f('h) or more of the following time periods and a11he rate 
specified as .follow.~: 

TIM/? PERIOD SHiFT DIFFERJ::NTIAT. 

4:00p.m. UJ 12:00 midnight 3 .. 5% 

I 2:1}(} midni!!lll to 8:011 a.m. 5% 

''/ if/ f '/}' · I '{'1 h ·1 "'" ' ' ' k d /· · " ~ · ~, 11 l { ~~l'eJ~ fl.ll w1 J e p(u<. .&J:_onq on Jegluw rwurs 11,.0,. e tl.t., ;un on pcua rt.un. 01 .1 n ovtttmre 
wm1r:). Silifi tiif!'ereminl, as is t}re- Cl/y's normal practice, will be paid on regular hours worked to the 
employee normally assig111id to the shift. Nofl.w'thstanding the aboFe, in the case of the Solid Waste 
Divi.~inn and the Convention Ce11ier DM)·ian. shift differential will he pail/ on regular hour~· worked to 
the employee who acttmlly works uw ev1ming or early morning schedule on any particular day. 

tf the Union concur~ with the foregoing, please so indicate by signing both of the enclosed original side 
letters, keeping one for your rocoros and retuming the other to me. 

Sincerely, 

The linion concurs with the above: 

2 -;2 L( -.....c.0;_4.___ _ _ _ 
lMc 


